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Designated State unit 
Individual who is blind 
Individual with a disability 
Individual with a significant disability 
Physical or mental impairment 
Substantial impediment to employment 

(b) The following definitions also 
apply to this part: 

(1) Career advancement services mean 
services that develop specific job skills 
beyond those required by the position 
currently held by an individual with a 
disability to assist the individual to 
compete for a promotion or achieve an 
advanced position. 

(2) Competitive employment, as the 
placement outcome under this pro-
gram, means work— 

(i) In the competitive labor market 
that is performed on a full-time or 
part-time basis in an integrated set-
ting; and 

(ii) For which an individual is com-
pensated at or above the minimum 
wage, but not less than the customary 
or usual wage and terms and benefits 
provided by the employer for the same 
or similar work performed by individ-
uals who are not disabled. 

(3) Integrated setting, as part of the 
definition of ‘‘competitive employ-
ment,’’ means a setting typically found 
in the community in which individuals 
with disabilities interact with non-dis-
abled individuals, other than non-dis-
abled individuals who are providing 
services to them, to the same extent 
that non-disabled individuals in com-
parable positions interact with other 
persons. 

(4) Job readiness training, as used in 
§ 379.41(a), means— 

(i) Training in job-seeking skills; 
(ii) Training in the preparation of re-

sumes or job applications; 
(iii) Training in interviewing skills; 
(iv) Participating in a job club; or 
(v) Other related activities that may 

assist an individual to secure competi-
tive employment. 

(5) Job training, as used in this part, 
means one or more of the following 
training activities provided prior to 
placement, as that term is defined in 
§ 379.5(b)(7): 

(i) Occupational skills training. 
(ii) On-the-job training. 
(iii) Workplace training combined 

with related instruction. 

(iv) Job skill upgrading and retrain-
ing. 

(v) Training to enhance basic work 
skills and workplace competencies. 

(vi) On-site job coaching. 
(6) Person served means an individual 

for whom services by a PWI project 
have been initiated with the objective 
that those services will result in a 
placement in competitive employment. 

(7) Placement means the attainment 
of competitive employment by a person 
who has received services from a PWI 
project and has maintained employ-
ment for a period of at least 90 days. 

(Authority: 29 U.S.C. 711(c) and 795) 

Subpart B—What Kinds of Activi-
ties Does the Department of 
Education Assist Under This 
Program? 

§ 379.10 What types of project activi-
ties are required of each grantee 
under this program? 

Each grantee under the PWI program 
must— 

(a) Provide for the establishment of a 
Business Advisory Council (BAC), com-
prised of representatives of private in-
dustry, business concerns, organized 
labor, individuals with disabilities and 
their representatives, and a representa-
tive of the appropriate DSU, that will— 

(1) Identify job and career avail-
ability within the community, con-
sistent with the current and projected 
local employment opportunities identi-
fied by the local workforce investment 
board for the community under section 
118(b)(1)(B) of the Workforce Invest-
ment Act of 1998; 

(2) Identify the skills necessary to 
perform those jobs and careers; and 

(3) Prescribe for individuals with dis-
abilities in fields related to the job and 
career availability identified in 
§ 379.10(a)(1) either— 

(i) training programs designed to de-
velop appropriate job and career skills; 
or 

(ii) job placement programs designed 
to identify and develop job placement 
and career advancement opportunities; 

(b) Provide job development, job 
placement, and career advancement 
services; 
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(c) To the extent appropriate, ar-
range for the provision of, or provide 
for— 

(1) Training in realistic work settings 
to prepare individuals with disabilities 
for employment and career advance-
ment in the competitive labor market; 
and 

(2) To the extent practicable, the 
modification of any facilities or equip-
ment of the employer involved that are 
to be used by individuals with disabil-
ities under this program. However, a 
project may not be required to provide 
for this modification if the modifica-
tion is required as a reasonable accom-
modation under the Americans with 
Disabilities Act of 1990 (ADA), 42 U.S.C. 
12101–12213; and 

(d) Provide individuals with disabil-
ities with supportive services that are 
necessary to permit them to maintain 
the employment and career advance-
ment for which they have received 
training under this program. 

(Authority: 29 U.S.C. 795) 

§ 379.11 What additional types of 
project activities may be authorized 
under this program? 

The Secretary may include, as part 
of agreements with grant recipients 
under this program, authority for the 
grant recipients to provide technical 
assistance to— 

(a) Assist employers in hiring indi-
viduals with disabilities; or 

(b) Improve or develop relationships 
between grant recipients or prospective 
grant recipients and employers or orga-
nized labor; or 

(c) Assist employers in understanding 
and meeting the requirements of the 
ADA, as that Act relates to employ-
ment of individuals with disabilities. 

(Authority: 29 U.S.C. 795) 

Subpart C—How Does One Apply 
for an Award? 

§ 379.20 How does an eligible entity 
apply for an award? 

To apply for a grant, an eligible enti-
ty must submit an application to the 
Secretary in response to an application 

notice published in the FEDERAL REG-
ISTER. 

(Approved by the Office of Management and 
Budget under control number 1820–0566) 

(Authority: 29 U.S.C. 795(e)(1)(B)) 

§ 379.21 What is the content of an ap-
plication for an award? 

(a) The grant application must in-
clude a description of— 

(1) The responsibilities and member-
ship of the BAC, consistent with sec-
tion 611(a)(2)(A) of the Act, and how it 
will interact with the project in car-
rying out grant activities, including 
how the BAC will— 

(i) Identify job and career avail-
ability within the community, con-
sistent with the current and projected 
local employment opportunities identi-
fied by the local workforce investment 
board for the community under section 
118(b)(1)(B) of the Workforce Invest-
ment Act of 1998; 

(ii) Identify the skills necessary to 
perform the jobs and careers identified; 
and 

(iii) For individuals with disabilities 
in fields related to the job and career 
availability identified under paragraph 
(a)(1)(i) of this section, prescribe ei-
ther— 

(A) Training programs designed to 
develop appropriate job and career 
skills; or 

(B) Job placement programs designed 
to identify and develop job placement 
and career advancement opportunities; 

(2) How the project will provide job 
development, job placement, and ca-
reer advancement services to project 
participants; 

(3) To the extent appropriate, how 
the project will provide for— 

(i) Training in realistic work settings 
to prepare individuals with disabilities 
for employment and career advance-
ment in the competitive market; and 

(ii) To the extent practicable, the 
modification of any facilities or equip-
ment of the employer involved that are 
used primarily by individuals with dis-
abilities, except that a project will not 
be required to provide for that modi-
fication if the modification is required 
as a reasonable accommodation under 
the Americans with Disabilities Act of 
1990; 
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