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§21.6282 Effective dates of induction
into and termination of vocational
training.

(a) Induction. Subject to the limita-
tions set forth in §21.6042 of this part,
the date a veteran is inducted into vo-
cational training shall be the earlier
of:

(1) The date of the facility requires
the veteran to report for prescribed ac-
tivities; or

(2) The date the program begins at
the faciliity providing services.

(Authority: 38 U.S.C. 1524(b)(2))

(b) Termination. A veteran’s training
program shall be terminated under the
provisions of §21.6180. of this part.

(Authority: 38 U.S.C. 1524(b)(2))

§21.6284 Reentrance into a training
program.

(a) Reentrance into rehabilitation to the
point of employability following a deter-
mination of rehabilitation. A veteran in a
vocational training program under this
temporary program who has been found
rehabilitated under provisions of §21.196
of this part may be provided an addi-
tional period of training or services
only if the following conditions are
met and the veteran is otherwise eligi-
ble.

(1) Current facts, including any rel-
evant medical findings, establish that
the veteran’s disability has worsened
to the extent that he or she is pre-
cluded from performing the duties of
the occupation for which the veteran
previously was found rehabilitated; or

(2) The occupation for which the vet-
eran previously was found rehabili-
tated under this temporary program is
found to be unsuitable.

(Authority: 38 U.S.C. 1524(b)(1))

(b) Reentrance into rehabilitation to the
point of employability during a period of
employment services. A finding of reha-
bilitation to the point of employability
by VA may be set aside during a period
of employment services and an addi-
tional period of training and related
services provided if any of the condi-
tions in paragraph (a) of this section or

§21.6290

one of the following conditions are met
and the veteran is otherwise eligible:

(1) The services originally given to
the veteran are now inadequate to
make the veteran employable in the
occupation for which he or she pursued
training;

(2) Experience during the period of
employment services has demonstrated
that employment in the objective or
field for which the veteran was reha-
bilitated to the point of employability
should not reasonably have been ex-
pected at the time the program was
originally developed; or

(3) The veteran, because of techno-
logical change which occurred subse-
quent to the declaration of rehabilita-
tion to the point of employability, is
no longer able:

(i) To perform the duties of the occu-
pation for which he or she trained, or
in a related occupation; or

(ii) To secure employment in the oc-
cupation for which he or she trained, or
in a related occupation.

(Authority: 38 U.S.C. 1524(b)(3))

[63 FR 4397, Feb. 16, 1988, as amended at 54
FR 8189, Feb. 27, 1989]

§21.6290 Training resources

(a) Applicable 38 U.S.C. chapter 31 pro-
visions. The provisions of §21.290
through §21.299 are applicable to vet-
erans pursuing vocational training and
employment under this program in the
same manner as under 38 U.S.C. chap-
ter 31, except as specified in paragraph
(b).

(Authority: 38 U.S.C. 1524(b)(2))

(b) Limitations. The provisions of
§21.294(b)(1)(i) and (ii) of this part per-
taining to independent living services
are not applicable to this temporary
program. The provisions of
§21.294(b)(1)(iii) of this part pertaining
to authorization of independent living
services as a part of an Individualized
Written Rehabilitation Plan (IWRP)
are applicable to this temporary pro-
gram to the extent provided under
§21.6160 of this part.

(Authority: 38 U.S.C. 1524(b)(2))
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§21.6310
RATE OF PURSUIT

§21.6310 Rate of pursuit.

(a) General requirements. A veteran
should pursue a vocational training
program at a rate which is consistent
with his or her ability to successfully
pursue training, considering:

(1) Effects of his or her disability;

(2) Family responsibilities;

(3) Travel,;

(4) Reasonable adjustment to train-
ing; and

(5) Other circumstances which affect
the veteran’s ability to pursue train-
ing.

(Authority: 38 U.S.C. 1524(b)(1))

(b) Continuous pursuit. A veteran
should pursue a program of vocational
training with as little interruption as
necessary, considering the factors de-
scribed in paragraph (a) of this section.

(Authority: 38 U.S.C. 1524(b)(1))

(c) Responsibility for determining the
rate of pursuit. VR&E staff, in consulta-
tion with the veteran, will determine
the rate and continuity of pursuit of
training. Consultation with the med-
ical consultant and the Vocational Re-
habilitation Panel should be utilized as
necessary. This determination will be
made in the course of developing the
plan, but may be changed later, as nec-
essary to enable the veteran to com-
plete his or her training.

(Authority: 38 U.S.C. 1524(b)(1))

(d) Measurement of training time used.
The rate of pursuit shall be measured
on the basis of the provisions of §21.310
of this part. A veteran may not pursue
training on a less than half-time basis
as measured under §21.310 of this part,
except for brief periods, after which
training must be resumed on a half-
time or greater basis. Brief periods are
limited to all or part of a semester,
term or quarter, or up to 90 days in a
course not conducted on a semester,
term, or quarter basis.

(Authority: 38 U.S.C. 1524(b)(1))
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(e) Reduced work tolerance. The provi-
sions of §21.312 of this part are not ap-
plicable to this temporary program.

(Authority: 38 U.S.C. 1524(b))

(f) Pursuit of training under special cir-
cumstances. The provisions of §21.314 of
this part are not applicable to this
temporary program.

(Authority: 88 U.S.C. 1524(b)(2))
AUTHORIZATION OF SERVICES

§21.6320 Authorization of
under Chapter 31 rules.
(a) General. Sections 21.320 through
21.334 of this part are not applicable to
a veteran pursuing a vocational train-
ing program except as specified in
paragraph (b) of this section.

services

(Authority: 38 U.S.C. 1524(b)(2))

(b) Applicable rule. Section 21.326 of
this part pertaining to the beginning
and ending dates of a period of employ-
ment services is applicable to veterans
under this temporary program.

(Authority: 38 U.S.C. 1524(b)(2))
LEAVES OF ABSENCE

§21.6340 Leaves of absence.

(a) General. VA may approve leaves of
absence under vertain conditions. Dur-
ing approved leaves of absence, a
ceteran shall be considered to be pur-
suing training for purposes of com-
puting the duration of a vocational
training program under §§21.6070
through 21.6074. Leave may only be au-
thorized for a veteran during a period
of rehabilitation to the point of em-
ployability.

(Authority: 38 U.S.C. 1524(b))

(b) Purpose. The purpose of the leave
system is to enable the veteran to
maintain his or her status as an active
participant and avoid interruption or
discontinuance of training.

(Authority: 38 U.S.C. 1524(b)(2))

(c) Applicability of chapter 31 rules.
The provisions of §21.340 of this part
are not applicable to this temporary
program. The provisions of §21.342

418



		Superintendent of Documents
	2014-08-18T12:02:18-0400
	US GPO, Washington, DC 20401
	Superintendent of Documents
	GPO attests that this document has not been altered since it was disseminated by GPO




