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(3) Of equal or greater tenure and 
with the same work schedule (part- 
time or full-time); and 

(4) Not lower than two grade or pay 
levels below the employee’s current 
grade or pay level, without consider-
ation of grade or pay retention under 
part 536 of this chapter or other au-
thority. In movements between pay 
schedules or pay systems, the compari-
son rate of the offered position must 
not be lower than the comparison rate 
of the grade or pay level that is two 
grades below the grade of the current 
position on the same pay schedule as 
the current position. 

Severance pay fund means the total 
severance pay to which an employee is 
entitled during a single entitlement 
under 5 U.S.C. 5595. It includes a basic 
severance pay allowance and, where ap-
plicable, an age adjustment allowance, 
as computed under § 550.707. 

[55 FR 6593, Feb. 26, 1990, as amended at 56 
FR 20342, May 3, 1991; 56 FR 23736, May 23, 
1991; 57 FR 59279, Dec. 15, 1992; 58 FR 58262, 
Nov. 1, 1993; 59 FR 66153, Dec. 23, 1994; 61 FR 
3543, Feb. 1, 1996; 63 FR 64593, Nov. 23, 1998; 64 
FR 69176, Dec. 10, 1999; 70 FR 31313, May 31, 
2005; 70 FR 28783, May 19, 2005; 70 FR 72068, 
Dec. 1, 2005; 73 FR 66156, Nov. 7, 2008] 

§ 550.704 Eligibility for severance pay. 
(a) To be eligible for severance pay, 

an employee must: 
(1) Be serving under a qualifying ap-

pointment; 
(2) Have completed at least 12 months 

of continuous service, as described in 
§ 550.705; and 

(3) Be removed from Federal service 
by involuntary separation. 

(b) An employee is not eligible for 
severance pay if he or she: 

(1) Is serving under a nonqualifying 
appointment; 

(2) Declines a reasonable offer; 
(3) Is serving under a qualifying ap-

pointment in an agency scheduled by 
law or Executive order to be termi-
nated within 1 year after the date of 
the appointment, unless on the date of 
separation, the agency’s termination 
has been postponed to a date more than 
1 year after the date of the appoint-
ment, or the appointment is effected 
within 3 calendar days after separation 
from a qualifying appointment; 

(4) Is receiving injury compensation 
under subchapter I of chapter 81 of title 

5, United States Code, unless the com-
pensation is being received concur-
rently with pay or is the result of 
someone else’s death; or 

(5) Is eligible upon separation for an 
immediate annuity from a Federal ci-
vilian retirement system or from the 
uniformed services. Such an employee 
is ineligible even if all or part of the 
annuity is offset by payments from a 
non-Federal retirement system the em-
ployee elected instead of Federal civil-
ian retirement benefits or disability 
benefits received from the Department 
of Veterans Affairs. 

§ 550.705 Criteria for meeting the re-
quirement for 12 months of contin-
uous employment. 

(a) The requirement for 12 months of 
continuous employment is met if, on 
the date of separation, an employee has 
held one or more civilian Federal posi-
tions over a period of 12 months with-
out a single break in service of more 
than 3 calendar days. The positions 
held must have been under: 

(1) One or more qualifying appoint-
ments; 

(2) One or more nonqualifying tem-
porary appointments that precede the 
current qualifying appointment; or 

(3) An appointment to a position in a 
nonappropriated fund instrumentality 
of the Department of Defense or the 
Coast Guard that precedes the current 
qualifying appointment in the Depart-
ment of Defense or the Coast Guard, re-
spectively. 

(b) When a break in service that is 
covered by severance pay interrupts 
otherwise continuous Federal employ-
ment, the entire period is considered 
continuous service. 

(c) The period during which an em-
ployee receives continuation of pay or 
compensation for an injury on the job 
under chapter 81 of title 5, United 
States Code, is considered continuous 
Federal service. 

[55 FR 6593, Feb. 26, 1990, as amended at 57 
FR 12405, Apr. 10, 1992] 

§ 550.706 Criteria for meeting the re-
quirement for involuntary separa-
tion. 

(a) An employee who resigns because 
he or she expects to be involuntarily 
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separated is considered to have been in-
voluntarily separated if the employee 
resigns after receiving— 

(1) Specific written notice that he or 
she will be involuntarily separated by a 
particular action effective on a par-
ticular date; or 

(2) A general written notice of reduc-
tion in force or transfer of functions 
which— 

(i) Is issued by a properly authorized 
agency official; 

(ii) Announces that the agency has 
decided to abolish, or transfer to an-
other commuting area, all positions in 
the competitive area (as defined in 
§ 351.402 of this chapter) by a particular 
date (no more than 1 year after the 
date of the notice); and 

(iii) States that, for all employees in 
that competitive area, a resignation 
following receipt of the notice con-
stitutes an involuntary separation for 
severance pay purposes. 

(b) Except for resignations under the 
conditions described in paragraph (a) of 
this section, all resignations are vol-
untary separations and do not carry 
entitlement to severance pay. 

(c) A resignation is not considered an 
involuntary separation if the specific 
or general written notice is canceled 
before the separation (based on that 
resignation) takes effect. 

[55 FR 6593, Feb. 26, 1990, as amended at 64 
FR 69177, Dec. 10, 1999] 

§ 550.707 Computation of severance 
pay fund. 

(a) Basic severance pay allowance. Ex-
cept as provided in paragraph (b) of 
this section, the basic severance pay 
allowance consists of the following: 

(1) One week of pay at the rate of 
basic pay for the position held by the 
employee at the time of separation for 
each full year of creditable service 
through 10 years; 

(2) Two weeks of pay at the rate of 
basic pay for the position held by the 
employee at the time of separation for 
each full year of creditable service be-
yond 10 years; and 

(3) Twenty-five percent of the other-
wise applicable amount for each full 3 
months of creditable service beyond 
the final full year. 

(b) Basic severance pay allowance for 
employees with variable work schedules or 

rates of basic pay. In the following cir-
cumstances, the weekly rate of basic 
pay used in computing the basic sever-
ance pay allowance must be deter-
mined based on the weekly average for 
the last position held by the employee 
during the 26 biweekly pay periods im-
mediately preceding separation, as fol-
lows: 

(1) For positions in which the number 
of hours in the employee’s basic work 
schedule (excluding overtime hours) 
varies during the year because of part- 
time work requirements, compute the 
weekly average of those hours and mul-
tiply that average by the hourly rate of 
basic pay in effect at separation. 

(2) For positions in which the rate of 
annual premium pay for standby duty 
regularly varies throughout the year, 
compute the average standby duty pre-
mium pay percentage and multiply 
that percentage by the weekly rate of 
basic pay (as defined in § 550.103) in ef-
fect at separation. 

(3) For prevailing rate positions in 
which the amount of night shift dif-
ferential pay under 5 U.S.C. 5343(f) var-
ies from week to week under a regu-
larly recurring cycle of work schedules, 
determine for each week in the aver-
aging period the value of night shift 
differential pay expressed as a percent-
age of each week’s scheduled rate of 
pay (as defined in § 532.401 of this chap-
ter), compute the weekly average per-
centage, and multiply that percentage 
by the weekly scheduled rate of pay in 
effect at separation. 

(4) For positions with seasonal work 
requirements, compute the weekly av-
erage of hours in a pay status (exclud-
ing overtime hours) and multiply that 
average by the hourly rate of basic pay 
in effect at separation. 

(5) For positions held by firefighters 
compensated under subpart M of this 
part, where the firefighter has a recur-
ring cycle of variable workweeks with-
in his or her regular tour of duty (as 
defined in § 550.1302), compute the 
weekly average of hours in the regular 
tour of duty and determine the weekly 
rate of basic pay based on the average 
workweek and the rate of basic pay in 
effect at separation. 
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