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(1) The officer or employee has been au-
thorized by the OCC to conduct examina-
tions on behalf of the OCC; 

(2) The officer or employee has been as-
signed continuing, broad, and lead responsi-
bility for examining the national bank or 
savings association; and 

(3) The officer’s or employee’s responsibil-
ities for examining the national bank or sav-
ings association— 

(i) Represent a substantial portion of the 
officer’s or employee’s assigned responsibil-
ities; and 

(ii) Require the officer or employee to 
interact routinely with officers or employees 
of the national bank or savings association, 
or its affiliates.’’ 

§ 4.74 One-year post-employment re-
strictions. 

An officer or employee of the OCC 
who serves, or former officer or em-
ployee of the OTS who served, as the 
senior examiner of a national bank or 
savings association for two or more 
months during the last twelve months 
of such individual’s employment with 
the OCC or OTS may not, within one 
year after leaving the employment of 
the OCC or OTS, knowingly accept 
compensation as an employee, officer, 
director or consultant from the na-
tional bank, savings association, or 
any company (including a bank holding 
company or savings and loan holding 
company) that controls the national 
bank or savings association. 

[76 FR 43564, July 21, 2011] 

EFFECTIVE DATE NOTE: At 76 FR 43564, July 
21, 2011, § 4.74 was revised, effective July 21, 
2012. For the convenience of the user, the re-
vised text is set forth as follows: 

§ 4.74 One-year post-employment restric-
tions. 

An officer or employee of the OCC who 
serves as the senior examiner of a national 
bank or savings association for two or more 
months during the last twelve months of 
such individual’s employment with the OCC 
may not, within one year after leaving the 
employment of the OCC, knowingly accept 
compensation as an employee, officer, direc-
tor or consultant from the national bank, 
savings association, or any company (includ-
ing a bank holding company or savings and 
loan holding company) that controls the na-
tional bank or savings association. 

§ 4.75 Waivers. 
The post-employment restrictions set 

forth in section 10(k) of the FDI Act (12 
U.S.C. 1820(k)) and § 4.74 do not apply to 

any officer or employee of the OCC, or 
any former officer or employee of the 
OCC or OTS, if the Comptroller of the 
Currency certifies, in writing and on a 
case-by-case basis, that granting the 
individual a waiver of the restrictions 
would not affect the integrity of the 
OCC’s supervisory program. 

[76 FR 43564, July 21, 2011] 

EFFECTIVE DATE NOTE: At 76 FR 43564, July 
21, 2011, § 4.75 was revised, effective July 21, 
2012. For the convenience of the user, the re-
vised text is set forth as follows: 

§ 4.75 Waivers. 
The post-employment restrictions set forth 

in section 10(k) of the FDI Act (12 U.S.C. 
1820(k)) and § 4.74 do not apply to any officer 
or employee of the OCC, or any former offi-
cer or employee of the OCC, if the Comp-
troller of the Currency certifies, in writing 
and on a case-by-case basis, that granting 
the individual a waiver of the restrictions 
would not affect the integrity of the OCC’s 
supervisory program. 

§ 4.76 Penalties. 

(a) Penalties under section 10(k) of FDI 
Act (12 U.S.C. 1820(k)). If a senior exam-
iner of a national bank or savings asso-
ciation, after leaving the employment 
of the OCC or OTS, accepts compensa-
tion as an employee, officer, director, 
or consultant from that bank, savings 
association, or any company (including 
a bank holding company or savings and 
loan holding company) that controls 
that bank or savings association in vio-
lation of § 4.74, then the examiner shall, 
in accordance with section 10(k)(6) of 
the FDI Act (12 U.S.C. 1820(k)(6)), be 
subject to one of the following pen-
alties— 

(1) An order— 
(i) Removing the individual from of-

fice or prohibiting the individual from 
further participation in the affairs of 
the relevant national bank, savings as-
sociation, bank holding company, sav-
ings and loan holding company, or 
other company that controls such in-
stitution for a period of up to five 
years; and 

(ii) Prohibiting the individual from 
participating in the affairs of any in-
sured depository institution for a pe-
riod of up to five years; or 

(2) A civil monetary penalty of not 
more than $250,000. 
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