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Federal Housing Finance Agency § 1207.2 

Business and activities means oper-
ational, commercial, and economic en-
deavors of any kind, whether for profit 
or not for profit and whether regularly 
or irregularly engaged in by a regu-
lated entity or the Office of Finance, 
and includes, but is not limited to, 
management of the regulated entity or 
the Office of Finance, employment, 
procurement, insurance, and all types 
of contracts, including contracts for 
the issuance or guarantee of any debt, 
equity, or mortgage-related securities, 
the management of mortgage and secu-
rities portfolios, the making of equity 
investments, the purchase, sale and 
servicing of single- and multi-family 
mortgage loans, and the implementa-
tion of affordable housing or commu-
nity investment programs and initia-
tives. 

Director means the Director of FHFA 
or his or her designee. 

Disability has the same meaning as 
defined in 29 CFR 1630.2(g) and 1630.3 
and Appendix to Part 1630—Interpre-
tive Guidance on Title I of the Ameri-
cans with Disabilities Act. 

Disabled-owned business means a busi-
ness, and includes financial institu-
tions, mortgage banking firms, invest-
ment banking firms, investment con-
sultants or advisors, financial services 
entities, asset management entities, 
underwriters, accountants, brokers, 
brokers-dealers, and providers of legal 
services— 

(1) Qualified as a Service-Disabled 
Veteran-Owned Small Business Con-
cern as defined in 13 CFR 125.8 through 
125.13; or 

(2) More than fifty percent (50%) of 
the ownership or control of which is 
held by one or more persons with a dis-
ability; and 

(3) More than fifty percent (50%) of 
the net profit or loss of which accrues 
to one or more persons with a dis-
ability. 

FHFA means the Federal Housing Fi-
nance Agency. 

Minority means any Black (or Afri-
can) American, Native American (or 
American Indian), Hispanic (or Latino) 
American, or Asian American. 

Minority-owned business means a busi-
ness, and includes financial institu-
tions, mortgage banking firms, invest-
ment banking firms, investment con-

sultants or advisors, financial services 
entities, asset management entities, 
underwriters, accountants, brokers, 
brokers-dealers and providers of legal 
services— 

(1) More than fifty percent (50%) of 
the ownership or control of which is 
held by one or more minority individ-
uals; and 

(2) More than fifty percent (50%) of 
the net profit or loss of which accrues 
to one or more minority individuals. 

Office of Finance means the Office of 
Finance of the Federal Home Loan 
Bank System. 

Reasonable accommodation has the 
same meaning as defined in 29 CFR 
1630.2(o) and Appendix to Part 1630—In-
terpretive Guidance on Title I of the 
Americans with Disabilities Act. 

Regulated entity means the Federal 
Home Loan Mortgage Corporation, the 
Federal National Mortgage Associa-
tion, any Federal Home Loan Bank 
and/or any affiliate thereof that is sub-
ject to the regulatory authority of 
FHFA. The term ‘‘regulated entities’’ 
means (collectively) the Federal Home 
Loan Mortgage Corporation, the Fed-
eral National Mortgage Association, 
and/or any affiliate Federal Home Loan 
Bank and/or any affiliate thereof that 
is subject to the regulatory authority 
of FHFA. 

Women-owned business means a busi-
ness, and includes financial institu-
tions, mortgage banking firms, invest-
ment banking firms, investment con-
sultants or advisors, financial services 
entities, asset management entities, 
underwriters, accountants, brokers, 
brokers-dealers and providers of legal 
services— 

(1) More than fifty percent (50%) of 
the ownership or control of which is 
held by one or more women; 

(2) More than fifty percent (50%) of 
the net profit or loss of which accrues 
to one or more women; and 

(3) A significant percentage of senior 
management positions of which are 
held by women. 

§ 1207.2 Policy, purpose, and scope. 
(a) General policy. FHFA’s policy is to 

promote non-discrimination, diversity 
and, at a minimum, the inclusion of 
women, minorities, and individuals 
with disabilities in its own activities 
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and in the business and activities of 
the regulated entities and the Office of 
Finance. 

(b) Purpose. This part establishes 
minimum standards and requirements 
for the regulated entities and the Of-
fice of Finance to promote diversity 
and ensure, to the maximum extent 
possible in balance with financially 
safe and sound business practices, the 
inclusion and utilization of minorities, 
women, individuals with disabilities, 
and minority-, women-, and disabled- 
owned businesses at all levels, in man-
agement and employment, in all busi-
ness and activities, and in all contracts 
for services of any kind, including serv-
ices that require the services of invest-
ment banking, asset management enti-
ties, broker-dealers, financial services 
entities, underwriters, accountants, in-
vestment consultants, and providers of 
legal services. 

(c) Scope. This part applies to each 
regulated entity’s and the Office of Fi-
nance’s implementation of and adher-
ence to diversity, inclusion and non- 
discrimination policies, practices and 
principles. 

§ 1207.3 Limitations. 

(a) Except as expressly provided here-
in for enforcement by FHFA, the regu-
lations in this part do not, are not in-
tended to, and should not be construed 
to create any right or benefit, sub-
stantive or procedural, enforceable at 
law, in equity, or through administra-
tive proceeding, by any party against 
the United States, its departments, 
agencies, or entities, its officers, em-
ployees, or agents, a regulated entity 
or the Office of Finance, their officers, 
employees or agents, or any other per-
son. 

(b) The contract clause required by 
section 1207.21(b)(6) and the itemized 
data reporting on numbers of contracts 
and amounts involved required under 
§§ 1207.22 and 1207.23(b)(11) through 
§ 1207.23(b)(13) apply only to contracts 
for services in any amount and to con-
tracts for goods that equal or exceed 
$10,000 in annual value, whether in a 
single contract, multiple contracts, a 
series of contracts or renewals of con-
tracts, with a single vendor. 

§§ 1207.4 through 1207.9 [Reserved] 

Subpart B—Minority and Women 
Inclusion and Diversity at the 
Federal Housing Finance 
Agency 

§ 1207.10 through 1207.19 [Reserved] 

Subpart C—Minority and Women 
Inclusion and Diversity at Reg-
ulated Entities and the Office 
of Finance 

§ 1207.20 Office of Minority and 
Women Inclusion. 

(a) Establishment. Each regulated en-
tity and the Office of Finance shall es-
tablish and maintain an Office of Mi-
nority and Women Inclusion, or des-
ignate and maintain an office to per-
form the responsibilities of this part, 
under the direction of an officer of the 
regulated entity or the Office of Fi-
nance who reports directly to either 
the Chief Executive Officer or the Chief 
Operating Officer, or the equivalent. 
Each regulated entity and the Office of 
Finance shall notify the Director with-
in thirty (30) days after any change in 
the designation of the office per-
forming the responsibilities of this 
part. 

(b) Adequate resources. Each regulated 
entity and the Office of Finance will 
ensure that its Office of Minority and 
Women Inclusion, or the office des-
ignated to perform the responsibilities 
of this part, is provided human, techno-
logical, and financial resources suffi-
cient to fulfill the requirements of this 
part. 

(c) Responsibilities. Each Office of Mi-
nority and Women Inclusion, or the of-
fice designated to perform the respon-
sibilities of this part, is responsible for 
fulfilling the requirements of this part, 
12 U.S.C. 1833e(b) and 4520, and such 
standards and requirements as the Di-
rector may issue hereunder. 

§ 1207.21 Equal opportunity in employ-
ment and contracting. 

(a) Equal opportunity notice. Each reg-
ulated entity and the Office of Finance 
shall publish a statement, endorsed by 
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