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Water Resources Council § 706.202 

special Government employees is es-
sential to assure the proper perform-
ance of the Water Resources Council’s 
(hereafter referred to as the Council) 
business and the maintenance of con-
fidence by citizens in their Govern-
ment. The avoidance of misconduct and 
conflicts of interest on the part of em-
ployees and special Government em-
ployees through informed judgment is 
indispensable to the maintenance of 
these standards. To accord with these 
concepts, this part sets forth the Coun-
cil’s regulations prescribing standards 
of conduct and responsibilities and gov-
erning statements of employment and 
financial interests for employees and 
special Government employees. 

§ 706.102 Definitions. 

In this part: 
(a) Employee means the Director and 

an employee of the Council employed 
by the Director under the authority of 
§ 701.78(a)(4) of this chapter. 

(b) Special Government employee means 
a special Government employee as de-
fined in section 202 of Title 18 of the 
United States Code who is employed by 
the Council. 

§ 706.103 Remedial action. 

(a) A violation of this part by an em-
ployee or special Government em-
ployee may be cause for remedial ac-
tion. Remedial action may include, but 
is not limited to: 

(1) Changes in assigned duties; 
(2) Divestment by the employee or 

special Government employee of his 
conflicting interest; 

(3) Disciplinary action which may be 
in addition to any penalty prescribed 
by law; or 

(4) Disqualification for a particular 
assignment. 

(b) Remedial action, whether discipli-
nary or otherwise, shall be effected in 
accordance with any applicable laws, 
Executive orders, and regulations. 

§ 706.104 Interpretation and advisory 
service. 

The General Counsel will serve as 
Counselor for the purpose of providing 
interpretation and advisory assistance 
to the Council staff on matters covered 
in this part 706. 

Subpart B—Conduct and 
Responsibilities of Employees 

§ 706.201 Proscribed actions. 
An employee shall avoid any action 

which might result in, or create the ap-
pearance of: 

(a) Using public office for private 
gain; 

(b) Giving preferential treatment to 
any person; 

(c) Impeding Government efficiency 
or economy; 

(d) Losing complete independence or 
impartiality; 

(e) Making a Government decision 
outside official channels; or 

(f) Affecting adversely the confidence 
of the public in the integrity of the 
Government. 

§ 706.202 Gifts, entertainment, and fa-
vors. 

(a) Except as provided in paragraphs 
(b) and (c) of this section, an employee 
shall not solicit or accept, directly or 
indirectly, any gift, gratuity, favor, en-
tertainment, loan, or any other thing 
of monetary value, from a person who: 

(1) Has, or is seeking to obtain, con-
tractual or other business or financial 
relations with the Council; 

(2) Conducts operations or activities 
that are regulated by the Council; or 

(3) Has interests that may be sub-
stantially affected by the performance 
or nonperformance of his official duty. 

(b) The restrictions set forth in para-
graph (a) of this section do not apply 
to: 

(1) Obvious family or personal rela-
tionships, such as those between the 
employee and his parents, children, or 
spouse, when the circumstances make 
it clear that those relationships rather 
than the business of the persons con-
cerned are the motivating factors; 

(2) The acceptance of food and re-
freshments of nominal value on infre-
quent occasions in the ordinary course 
of a luncheon or dinner meeting or 
other meeting or on an inspection tour 
where an employee may be properly in 
attendance; 

(3) The acceptance of loans from 
banks or other financial institutions 
on customary terms to finance proper 
and usual activities of employees, such 
as home mortgage loans; and 

VerDate Mar<15>2010 16:00 May 21, 2012 Jkt 226059 PO 00000 Frm 00087 Fmt 8010 Sfmt 8010 Q:\18\18V2.TXT ofr150 PsN: PC150



78 

18 CFR Ch. VI (4–1–12 Edition) § 706.203 

(4) The acceptance of unsolicited ad-
vertising or promotional material, 
such as pens, pencils, note pads, cal-
endars, and other items of nominal in-
trinsic value. 

(c) An employee shall not solicit a 
contribution from another employee 
for a gift to an official superior, make 
a donation as a gift to an official supe-
rior, or accept a gift from an employee 
receiving less pay than himself (5 
U.S.C. 7351). However, this paragraph 
does not prohibit a voluntary gift of 
nominal value or donation in a nomi-
nal amount made on a special occasion 
such as marriage, illness, or retire-
ment. 

(d) An employee shall not accept a 
gift, present, decoration, or other thing 
from a foreign government unless au-
thorized by Congress as provided by the 
Constitution and in 5 U.S.C. 7342. 

(e) Neither this section nor § 706.203 
precludes an employee from receipt of 
bona fide reimbursement, unless pro-
hibited by law, for expenses of travel 
and such other necessary subsistence 
as is compatible with this part for 
which no Government payment or re-
imbursement is made. However, this 
paragraph does not allow an employee 
to be reimbursed, or payment to be 
made on his behalf, for excessive per-
sonal living expenses, gifts, entertain-
ment, or other personal benefits, nor 
does it allow an employee to be reim-
bursed by a person for travel on official 
business under Council orders when re-
imbursement is proscribed by Decision 
B–128527 of the Comptroller General 
dated March 7, 1967. 

§ 706.203 Outside employment and ac-
tivity. 

(a) An employee shall not engage in 
outside employment or other outside 
activity not compatible with the full 
and proper discharge of the duties and 
responsibilities of his Government em-
ployment. Incompatible activities in-
clude, but are not limited to: 

(1) Acceptance of a fee, compensa-
tion, gift, payment of expense, or any 
other thing of monetary value in cir-
cumstances wherein acceptance may 
result in, or create the appearance of, a 
conflict of interest; 

(2) Outside employment or activity 
which tends to impair his mental or 

physical capacity to perform the duties 
and responsibilities of his position in 
an acceptable manner; 

(3) Outside employment or activity 
which is in violation of a statute, Exec-
utive order, or regulation, including 
applicable State and local statutes and 
ordinances. 

(b) Employees are encouraged to en-
gage in teaching, lecturing, and writ-
ing that is not prohibited by law, Exec-
utive Order 11222 of May 11, 1965, as 
amended by Executive Order 11590 of 
April 27, 1971, this part or other Council 
regulations. However, an employee 
shall not, either for or without com-
pensation, engage in teaching, lec-
turing, or writing, including teaching, 
lecturing, or writing for the purpose of 
the special preparation of a person or 
class of persons for an examination of 
the Civil Service Commission or Board 
of Examiners for the Foreign Service, 
that depends on information obtained 
as a result of his Government employ-
ment, except when that information 
has been made available to the general 
public or will be made available on re-
quest, or when the agency head gives 
written authorization for use of non- 
public information on the basis that 
the use is in the public interest. 

(c) An employee shall not receive any 
salary or anything of monetary value 
from a private source as compensation 
for his services to the Government. 

(d) An employee shall not engage in 
outside work or activity which may be 
construed by the public to be official 
acts of the Council, or of a nature 
closely paralleling the work of the 
Council. 

(e) An employee who engages in any 
kind of outside paid employment on a 
substantially regular basis shall sub-
mit to his immediate supervisor a 
memorandum describing the employ-
ment and stating approximately how 
many hours per week he is so em-
ployed. The immediate supervisor shall 
forward the memorandum through the 
Director for inclusion in the employ-
ee’s Official Personnel Folder. 

(f) This section does not preclude an 
employee from: 

(1) Participation in the activities of 
national or State political parties not 
proscribed by law; 
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