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§416.988

(iv) That our review could result in a
finding that your SSI payments based
on disability could be terminated;

(v) That you have the right to submit
medical and other evidence for our con-
sideration during the redetermination;
and

(vi) That we will notify you of our de-
termination, your right to appeal the
determination, and your right to re-
quest continuation of benefits during
appeal.

(2) We will notify you in writing of the
results of the disability redetermination.
The notice will tell you what our deter-
mination is, the reasons for our deter-
mination, and your right to request re-
consideration of the determination. If
our determination shows that we
should stop your SSI payments based
on disability, the notice will also tell
you of your right to request that your
benefits continue during any appeal.
Our initial disability redetermination
will be binding unless you request a re-
consideration within the stated time
period or we revise the initial deter-
mination.

(e) When will we find that your dis-
ability ended? If we find that you are
not disabled, we will find that your dis-
ability ended in the earliest of:

(1) The month the evidence shows
that you are not disabled under the
rules in this section, but not earlier
than the month in which we mail you
a notice saying that you are not dis-
abled.

(2) The first month in which you
failed without good cause to follow pre-
scribed treatment under the rules in
§416.930.

(3) The first month in which you
failed without good cause to do what
we asked. Section 416.1411 explains the
factors we will consider and how we
will determine generally whether you
have good cause for failure to cooper-
ate. In addition, §416.918 discusses how
we determine whether you have good
cause for failing to attend a consult-
ative examination.

[656 FR 54789, Sept. 11, 2000, as amended at 70
FR 36508, June 24, 2005]

20 CFR Ch. lll (4-1-12 Edition)

CONTINUING OR STOPPING DISABILITY OR
BLINDNESS

§416.988 Your responsibility to tell us
of events that may change your dis-
ability or blindness status.

If you are entitled to payments be-
cause you are disabled or blind, you
should promptly tell us if—

(a) Your condition improves;

(b) Your return to work;

(¢) You increase the amount of your
work; or

(d) Your earnings increase.

§416.989 We may conduct a review to
find out whether you continue to be
disabled.

After we find that you are disabled,
we must evaluate your impairment(s)
from time to time to determine if you
are still eligible for payments based on
disability. We call this evaluation a
continuing disability review. We may
begin a continuing disability review for
any number of reasons including your
failure to follow the provisions of the
Social Security Act or these regula-
tions. When we begin such a review, we
will notify you that we are reviewing
your eligibility for payments, why we
are reviewing your eligibility, that in
medical reviews the medical improve-
ment review standard will apply, that
our review could result in the termi-
nation of your payments, and that you
have the right to submit medical and
other evidence for our consideration
during the continuing disability re-
view. In doing a medical review, we
will develop a complete medical his-
tory of at least the preceding 12
months in any case in which a deter-
mination is made that you are no
longer under a disability. If this review
shows that we should stop your pay-
ments, we will notify you in writing
and give you an opportunity to appeal.
In §416.990 we describe those events
that may prompt us to review whether
you continue to be disabled.

[61 FR 16826, May 7, 1986]

§416.989a We may conduct a review to
find out whether you continue to be
blind.

After we find that you are blind, we
must evaluate your impairment(s)
from time to time to determine if you
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