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the standard for determining SCSEP 
applicant income eligibility. 

(b) Any income that is unemploy-
ment compensation, a benefit received 
under title XVI of the Social Security 
Act (42 U.S.C. 1381 et seq.), a payment 
made to or on behalf of veterans or 
former members of the Armed Forces 
under the laws administered by the 
Secretary of Veterans Affairs, or 25 
percent of a benefit received under 
title II of the Social Security Act (42 
U.S.C. 401 et seq.), must be excluded 
from SCSEP income eligibility deter-
minations. (OAA § 518(a)(3)(A)). 

(c) The Department has issued ad-
ministrative guidance on income inclu-
sions and exclusions and procedures for 
determining SCSEP income eligibility. 
This guidance may be updated periodi-
cally. 

§ 641.512 May grantees and sub-recipi-
ents enroll otherwise eligible job 
ready individuals and place them 
directly into unsubsidized employ-
ment? 

No, grantees and sub-recipients may 
not enroll as SCSEP participants job- 
ready individuals who can be directly 
placed into unsubsidized employment. 
Such individuals should be referred to 
an employment provider, such as the 
One-Stop Center for job placement as-
sistance under WIA or another employ-
ment program. 

§ 641.515 How must grantees and sub- 
recipients recruit and select eligible 
individuals for participation in the 
SCSEP? 

(a) Grantees and sub-recipients must 
develop methods of recruitment and se-
lection that assure that the maximum 
number of eligible individuals have an 
opportunity to participate in the pro-
gram. To the extent feasible, grantees 
and sub-recipients should seek to en-
roll minority and Indian eligible indi-
viduals, eligible individuals with lim-
ited English proficiency, and eligible 
individuals with greatest economic 
need, at least in proportion to their 
numbers in the area, taking into con-
sideration their rates of poverty and 
unemployment. (OAA § 502(b)(1)(M)). 

(b) Grantees and sub-recipients must 
use the One-Stop delivery system as 
one method in the recruitment and se-
lection of eligible individuals to ensure 

that the maximum number of eligible 
individuals have an opportunity to par-
ticipate in the project. (OAA 
§ 502(b)(1)(H)). 

(c) States may enter into agreements 
among themselves to permit cross-bor-
der enrollment of eligible participants. 
Such agreements should cover both 
State and national grantee positions 
and must be submitted to the Depart-
ment for approval in the grant applica-
tion or a modification of the grant. 

§ 641.520 Are there any priorities that 
grantees and sub-recipients must 
use in selecting eligible individuals 
for participation in the SCSEP? 

(a) Yes, in selecting eligible individ-
uals for participation in the SCSEP, 
priority must be given to individuals 
who have one or more of the following 
characteristics: 

(1) Are 65 years of age or older; 
(2) Have a disability; 
(3) Have limited English proficiency 

or low literacy skills; 
(4) Reside in a rural area; 
(5) Are veterans (or, in some cases, 

spouses of veterans) for purposes of 
§ 2(a) of the Jobs for Veterans Act, 38 
U.S.C. 4215(a) as set forth in paragraph 
(b) of this section; 

(6) Have low employment prospects; 
(7) Have failed to find employment 

after using services provided through 
the One-Stop delivery system; or 

(8) Are homeless or are at risk for 
homelessness. (OAA § 518(b)). 

(b) Section 2(a) of the Jobs for Vet-
erans Act creates a priority for service 
for veterans (and, in some cases, 
spouses of veterans) who otherwise 
meet the program eligibility criteria 
for the SCSEP. 38 U.S.C. 4215(a). Pri-
ority is extended to veterans. Priority 
is also extended to the spouse of a vet-
eran who died of a service-connected 
disability; the spouse of a member of 
the Armed Forces on active duty who 
has been listed for a total of more than 
90 days as missing in action, captured 
in the line of duty by a hostile force, or 
forcibly detained by a foreign govern-
ment or power; the spouse of any vet-
eran who has a total disability result-
ing from a service-connected disability; 
and the spouse of any veteran who died 
while a disability so evaluated was in 
existence. 
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(c) Grantees and sub-recipients must 
apply these priorities in the following 
order: 

(1) Persons who qualify as a veteran 
or qualified spouse under § 2(a) of the 
Jobs for Veterans Act, 38 U.S.C. 4215(a), 
and who possess at least one of the 
other priority characteristics; 

(2) Persons who qualify as a veteran 
or qualified spouse under § 2(a) of the 
Jobs for Veterans Act, 38 U.S.C. 4215(a), 
who do not possess any other of the pri-
ority characteristics; 

(3) Persons who do not qualify as a 
veteran or qualified spouse under § 2(a) 
of the Jobs for Veterans Act (non-vet-
erans), and who possess at least one of 
the other priority characteristics. 

§ 641.535 What services must grantees 
and sub-recipients provide to par-
ticipants? 

(a) When individuals are selected for 
participation in the SCSEP, the grant-
ee or sub-recipient is responsible for: 

(1) Providing orientation to the 
SCSEP, including information on 
project goals and objectives, commu-
nity service assignments, training op-
portunities, available supportive serv-
ices, the availability of a free physical 
examination, participant rights and re-
sponsibilities, and permitted and pro-
hibited political activities; 

(2)(i) Assessing participants’ work 
history, skills and interests, talents, 
physical capabilities, aptitudes, needs 
for supportive services, occupational 
preferences, training needs, potential 
for performing community service as-
signments, and potential for transition 
to unsubsidized employment; 

(ii) Performing an initial assessment 
upon program entry, unless an assess-
ment has already been performed under 
title I of WIA as provided in § 641.230. 
Subsequent assessments may be made 
as necessary, but must be made no less 
frequently than two times during a 
twelve month period (including the ini-
tial assessment); 

(3)(i) Using the information gathered 
during the initial assessment to de-
velop an IEP that includes an appro-
priate employment goal for each par-
ticipant, except that if an assessment 
has already been performed and an IEP 
developed under title I of WIA, the WIA 
assessment and IEP will satisfy the re-

quirement for a SCSEP assessment and 
IEP as provided in § 641.230; 

(ii) Updating the IEP as necessary to 
reflect information gathered during 
the subsequent participant assessments 
(OAA § 502(b)(1)(N)); 

(iii) The initial IEP should include an 
appropriate employment goal for each 
participant. Thereafter, if the grantee 
determines that the participant is not 
likely to obtain unsubsidized employ-
ment, the IEP must reflect other ap-
proaches to help the participant 
achieve self-sufficiency, including the 
transition to other services or pro-
grams. 

(4) Placing participants in appro-
priate community service assignments 
in the community in which they reside, 
or in a nearby community (OAA 
§ 502(b)(1)(B)); 

(5) Providing or arranging for train-
ing identified in participants’ IEPs and 
consistent with the SCSEP’s goal of 
unsubsidized employment (OAA 
§ 502(a)(1), 502(b)(1)(B), 502(b)(1)(I), 
502(b)(1)(N)(ii)); 

(6) Assisting participants in obtain-
ing needed supportive services identi-
fied in their IEPs (OAA § 502(b)(1)(N)); 

(7) Providing appropriate services for 
participants, or referring participants 
to appropriate services, through the 
One-Stop delivery system established 
under WIA (OAA § 502(b)(1)(O)); 

(8) Providing counseling on partici-
pants’ progress in meeting the goals 
and objectives identified in their IEPs, 
and in meeting their supportive service 
needs (OAA § 502(b)(1)(N)(iii)); 

(9) Providing participants with wages 
and benefits for time spent in the com-
munity service assignment, orienta-
tion, and training (OAA § 502(b)(1)(I), 
502(b)(1)(J), 502(c)(6)(A)(i)) (see also 
§§ 641.565 and 641.540(f), addressing 
wages and benefits); 

(10) Ensuring that participants have 
safe and healthy working conditions at 
their community service employment 
worksites (OAA § 502(b)(1)(J)); 

(11) Assisting participants in obtain-
ing unsubsidized employment, includ-
ing providing or arranging for employ-
ment counseling in support of their 
IEPs; 

(b) The Department may issue ad-
ministrative guidance that clarifies 
the requirements of paragraph (a). 
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