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equivalent where emergency response 
services have basket stretchers or the 
equivalent that meet the requirements 
of this paragraph. 

(2) The employer shall ensure each 
basket stretcher, or the equivalent, is 
equipped with: 

(i) Permanent lifting bridles that en-
able the basket stretcher, or the equiv-
alent, to be attached to hoisting gear 
capable of lifting at least 5,000 pounds 
(2,270 kg); 

(ii) Restraints that are capable of se-
curely holding the injured/ill employee 
while the basket stretcher, or the 
equivalent, is lifted or moved; and 

(iii) A blanket or other suitable cov-
ering for the injured/ill employee. 

(3) The employer shall store basket 
stretchers, or the equivalent, and re-
lated equipment (i.e., restraints, blan-
kets) in a clearly marked location in a 
manner that prevents damage and pro-
tects the equipment from environ-
mental conditions. 

(4) The employer shall inspect 
stretchers, or the equivalent, and re-
lated equipment at intervals that en-
sure the equipment remains in a safe 
and serviceable condition, but at least 
once a year. 

APPENDIX A TO § 1915.87—FIRST AID KITS AND 
AUTOMATED EXTERNAL DEFIBRILLATORS 
(NON-MANDATORY) 

1. First aid supplies are required to be ade-
quate and readily accessible under para-
graphs § 1915.87(a) and (d). An example of the 
minimal contents of a generic first aid kit 
for workplace settings is described in ANSI/ 
ISEA Z308.1–2009, ‘‘Minimum Requirements 
for Workplace First Aid Kits and Supplies’’ 
(incorporated by reference as specified in 
§ 1915.5). The contents of the kit listed in this 
ANSI standard should be adequate for small 
worksites. When larger operations or mul-
tiple operations are being conducted at the 
same worksite, employers should determine 
the need for additional first aid kits, addi-
tional types of first aid equipment and sup-
plies, and additional quantities and types of 
supplies and equipment in the first aid kits. 

2. In a similar fashion, employers that 
have unique or changing first aid needs at 
their worksite may need to enhance their 
first aid kits. The employer can use the 
OSHA 300 Log, OSHA 301 Incident Report 
form, or other reports to identify these 
unique problems. Consultation from the 
local fire or rescue department, appropriate 
healthcare professional or local emergency 
room may be helpful to employers in these 
circumstances. By assessing the specific 

needs of their worksite, employers can en-
sure that reasonably anticipated supplies are 
available. Employers should assess the spe-
cific needs of their worksite periodically, 
and augment first aid kits appropriately. 

3. If it is reasonably anticipated that em-
ployees will be exposed to blood or other po-
tentially infectious materials while using 
first aid supplies, employers must provide 
appropriate personal protective equipment 
(PPE) in compliance with the provisions of 
the Occupational Exposure to Bloodborne 
Pathogens standard, § 1910.1030(d)(3). This 
standard lists appropriate PPE for this type 
of exposure, such as gloves, gowns, face 
shields, masks, and eye protection. 

4. Employers who provide automated exter-
nal defibrillators (AEDs) at their workplaces 
should designate who will use AEDs and 
train those employees so they know how to 
correctly use the AEDs. Although a growing 
number of AEDs are now designed to be used 
by any person, even without training, train-
ing reinforces proper use and promotes the 
usefulness of AEDs as part of an effective 
cardiopulmonary resuscitation plan. For 
AEDs to be effective, employers should: 

a. Ensure that AEDs are located so they 
can be utilized within three to five minutes 
of a report of an accident or injury; 

b. Ensure that employees use AEDs in ac-
cordance with manufacturers’ specifications; 
and 

c. Inspect, test, and maintain AEDs in ac-
cordance with manufacturers’ specifications. 

§ 1915.88 Sanitation. 
(a) General requirements. (1) The em-

ployer shall provide adequate and read-
ily accessible sanitation facilities. 

(2) The employer shall establish and 
implement a schedule for servicing, 
cleaning, and supplying each facility to 
ensure it is maintained in a clean, sani-
tary, and serviceable condition. 

(b) Potable water. (1) The employer 
shall provide potable water for all em-
ployee health and personal needs and 
ensure that only potable water is used 
for these purposes. 

(2) The employer shall provide pota-
ble drinking water in amounts that are 
adequate to meet the health and per-
sonal needs of each employee. 

(3) The employer shall dispense 
drinking water from a fountain, a cov-
ered container with single-use drinking 
cups stored in a sanitary receptacle, or 
single-use bottles. The employer shall 
prohibit the use of shared drinking 
cups, dippers, and water bottles. 

(c) Non-potable water. (1) The em-
ployer may use non-potable water for 
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other purposes such as firefighting and 
cleaning outdoor premises so long as it 
does not contain chemicals, fecal mat-
ter, coliform, or other substances at 
levels that may create a hazard for em-
ployees. 

(2) The employer shall clearly mark 
non-potable water supplies and outlets 
as ‘‘not safe for health or personal 
use.’’ 

(d) Toilets. (1) General requirements. 
The employer shall ensure that 
sewered and portable toilets: 

(i) Provide privacy at all times. When 
a toilet facility contains more than one 
toilet, each toilet shall occupy a sepa-
rate compartment with a door and 
walls or partitions that are sufficiently 
high to ensure privacy; and 

(ii) Are separate for each sex, except 
as provided in (d)(1)(ii)(B) of this sec-
tion; 

(A) The number of toilets provided 
for each sex shall be based on the max-
imum number of employees of that sex 
present at the worksite at any one 
time during a workshift. A single-occu-
pancy toilet room shall be counted as 
one toilet regardless of the number of 
toilets it contains; and 

(B) The employer does not have to 
provide separate toilet facilities for 
each sex when they will not be occu-
pied by more than one employee at a 
time, can be locked from the inside, 
and contain at least one toilet. 

(iii) The employer shall establish and 
implement a schedule to ensure that 
each sewered and portable toilet is 
maintained in a clean, sanitary, and 
serviceable condition. 

(2) Minimum number of toilets. (i) The 
employer shall provide at least the fol-
lowing number of toilets for each sex. 
Portable toilets that meet the require-
ments of paragraph (d)(3) of this sec-
tion may be included in the minimum 
number of toilets. 

TABLE F–2 TO § 1915.88 

Number of employees of 
each sex 

Minimum number of toilets 
per sex 

1 to 15 ................................... 1 
16 to 35 ................................. 2 
36 to 55 ................................. 3 
56 to 80 ................................. 4 
81 to 110 ............................... 5 
111 to 150 ............................. 6 

TABLE F–2 TO § 1915.88—Continued 

Number of employees of 
each sex 

Minimum number of toilets 
per sex 

Over 150 ................................ 1 additional toilet for each ad-
ditional 40 employees. 

Note to Table F–2 of § 1915.88: When toilets will only be 
used by men, urinals may be provided instead of toilets, ex-
cept that the number of toilets in such cases shall not be re-
duced to less than two-thirds of the minimum specified. 

(3) Portable toilets. (i) The employer 
shall provide portable toilets, pursuant 
to paragraph (d)(2)(i) and Table to 
paragraph (d)(2) of this section, only 
when the employer demonstrates that 
it is not feasible to provide sewered toi-
lets, or when there is a temporary in-
crease in the number of employees for 
a short duration of time. 

(ii) The employer shall ensure that 
each portable toilet is vented and 
equipped, as necessary, with lighting. 

(4) Exception for normally unattended 
worksites and mobile work crews. The re-
quirement to provide toilets does not 
apply to normally unattended work-
sites and mobile work crews, provided 
that the employer ensures that em-
ployees have immediately available 
transportation to readily accessible 
sanitation facilities that are main-
tained in a clean, sanitary, and service-
able condition and meet the other re-
quirements of this section. 

(e) Handwashing facilities. (1) The em-
ployer shall provide handwashing fa-
cilities at or adjacent to each toilet fa-
cility. 

(2) The employer shall ensure that 
each handwashing facility: 

(i) Is equipped with either hot and 
cold or lukewarm running water and 
soap, or with waterless skin-cleansing 
agents that are capable of disinfecting 
the skin or neutralizing the contami-
nants to which the employee may be 
exposed; and 

(ii) If the facility uses soap and 
water, it is supplied with clean, single- 
use hand towels stored in a sanitary 
container and a sanitary means for dis-
posing of them, clean individual sec-
tions of continuous cloth toweling, or a 
hand-drying air blower. 

(3) The employer shall inform each 
employee engaged in the application of 
paints or coatings or in other oper-
ations in which hazardous or toxic sub-
stances can be ingested or absorbed 
about the need for removing surface 
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contaminants from their skins surface 
by thoroughly washing their hands and 
face at the end of the workshift and 
prior to eating, drinking, or smoking. 

(f) Showers. (1) When showers are re-
quired by an OSHA standard, the em-
ployer shall provide one shower for 
each 10, or fraction of 10, employees of 
each sex who are required to shower 
during the same workshift. 

(2) The employer shall ensure that 
each shower is equipped with soap, hot 
and cold water, and clean towels for 
each employee who uses the shower. 

(g) Changing rooms. When an em-
ployer provides protective clothing to 
prevent employee exposure to haz-
ardous or toxic substances, the em-
ployer shall provide the following: 

(1) Changing rooms that provide pri-
vacy for each sex; and 

(2) Storage facilities for street 
clothes, as well as separate storage fa-
cilities for protective clothing. 

(h) Eating, drinking, and break areas. 
The employer shall ensure that food, 
beverages, and tobacco products are 
not consumed or stored in any area 
where employees may be exposed to 
hazardous or toxic substances. 

(i) Waste disposal. (1) The employer 
shall provide waste receptacles that 
meet the following requirements: 

(i) Each receptacle is constructed of 
materials that are corrosion resistant, 
leak-proof, and easily cleaned or dis-
posable; 

(ii) Each receptacle is equipped with 
a solid tight-fitting cover, unless it can 
be kept in clean, sanitary, and service-
able condition without the use of a 
cover; 

(iii) Receptacles are provided in num-
bers, sizes, and locations that encour-
age their use; and 

(iv) Each receptacle is emptied as 
often as necessary to prevent it from 
overfilling and in a manner that does 
not create a hazard for employees. 
Waste receptacles for food shall be 
emptied at least every day, unless un-
used. 

(2) The employer shall not permit 
employees to work in the immediate 
vicinity of uncovered garbage that 
could endanger their safety and health. 

(3) The employer shall ensure that 
employees working beneath or on the 
outboard side of a vessel are not con-

taminated by drainage or waste from 
overboard discharges. 

(j) Vermin control. (1) To the extent 
reasonably practicable, the employer 
shall clean and maintain the workplace 
in a manner that prevents vermin in-
festation. 

(2) Where vermin are detected, the 
employer shall implement and main-
tain an effective vermin-control pro-
gram. 

§ 1915.89 Control of hazardous energy 
(lockout/tags-plus). 

(a) Scope, application, and effective 
dates . (1) Scope. This section covers the 
servicing of machinery, equipment, and 
systems when the energization or 
startup of machinery, equipment, or 
systems, or the release of hazardous 
energy, could endanger an employee. 

(2) Application. (i) This section ap-
plies to the servicing of any machin-
ery, equipment, or system that em-
ployees use in the course of shipyard 
employment work and that is con-
ducted: 

(A) In any landside facility that per-
forms shipyard employment work; and 

(B) On any vessel or vessel section. 
(ii) This section applies to such serv-

icing conducted on a vessel by any em-
ployee including, but not limited to, 
the ship’s officers and crew unless such 
application is preempted by the regula-
tions of another federal agency. 

(3) When other standards in 29 CFR 
part 1915 and applicable standards in 29 
CFR part 1910 require the use of a lock 
or tag, the employer shall use and sup-
plement them with the procedural and 
training requirements specified in this 
section. 

(4) Exceptions. This section does not 
apply to: 

(i) Work on cord-and-plug-connected 
machinery, equipment, or system, pro-
vided the employer ensures that the 
machinery, equipment, or system is 
unplugged and the plug is under the ex-
clusive control of the employee per-
forming the servicing; 

(ii) Minor servicing activities per-
formed during normal production oper-
ations, including minor tool changes 
and adjustments, that are routine, re-
petitive, and integral to the use of the 
machinery, equipment, or system, pro-
vided the employer ensures that the 
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