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§1926.1428

(1) A determination through a writ-
ten test that:

(i) The individual knows the informa-
tion necessary for safe operation of the
specific type of equipment the indi-
vidual will operate, including all of the
following:

(A) The controls and operational/per-
formance characteristics.

(B) Use of, and the ability to cal-
culate (manually or with a calculator),
load/capacity information on a variety
of configurations of the equipment.

(C) Procedures for preventing and re-
sponding to power line contact.

(D) Technical knowledge similar to
the subject matter criteria listed in ap-
pendix C of this subpart applicable to
the specific type of equipment the indi-
vidual will operate. Use of the appendix
C criteria meets the requirements of
this provision.

(E) Technical knowledge applicable
to:

(1) The suitability of the supporting
ground and surface to handle expected
loads.

(2) Site hazards.

(3) Site access.

(F) This subpart, including applicable
incorporated materials.

(ii) The individual is able to read and
locate relevant information in the
equipment manual and other materials
containing information referred to in
paragraph (j)(1)(i) of this section.

(2) A determination through a prac-
tical test that the individual has the
skills necessary for safe operation of
the equipment, including the following:

(i) Ability to recognize, from visual
and auditory observation, the items
listed in §1926.1412(d) (shift inspection).

(ii) Operational and maneuvering
skills.

(iii) Application of load chart infor-
mation.

(iv) Application of safe shut-down
and securing procedures.

(k) Phase-in.

(1) The provisions of this section are
applicable November 8, 2010, except for
paragraphs (a)(2) and (f) which are ap-
plicable November 10, 2014.

(2) When §1926.1427(a)(1) is not appli-
cable, all of the requirements in para-
graphs (k)(2)(1) and (ii) of this section
apply until November 10, 2014:
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(i) The employer must ensure that
operators of equipment covered by this
standard are competent to operate the
equipment safely.

(ii) Where an employee assigned to
operate machinery does not have the
required knowledge or ability to oper-
ate the equipment safely, the employer
must train that employee prior to op-
erating the equipment. The employer
must ensure that each operator is eval-
uated to confirm that he/she under-
stands the information provided in the
training.

§1926.1428 Signal person qualifica-
tions.

(a) The employer of the signal person
must ensure that each signal person
meets the Qualification Requirements
(paragraph (c) of this section) prior to
giving any signals. This requirement
must be met by using either Option (1)
or Option (2) of this section.

(1) Option (1)—Third party qualified
evaluator. The signal person has docu-
mentation from a third party qualified
evaluator (see Qualified Evaluator
(third party), §1926.1401 for definition)
showing that the signal person meets
the Qualification Requirements (see
paragraph (c) of this section).

(2) Option (2)—Employer’s qualified
evaluator. The employer’s qualified (see
Qualified Evaluator (not a third party),
§1926.1401 for definition) evaluator as-
sesses the individual and determines
that the individual meets the Quali-
fication Requirements (see paragraph
(c) of this section) and provides docu-
mentation of that determination. An
assessment by an employer’s qualified
evaluator under this option is not port-
able—other employers are not per-
mitted to use it to meet the require-
ments of this section.

(3) The employer must make the doc-
umentation for whichever option is
used available at the site while the sig-
nal person is employed by the em-
ployer. The documentation must speci-
fy each type of signaling (e.g. hand sig-
nals, radio signals, etc.) for which the
signal person meets the requirements
of paragraph (c) of this section.

(b) If subsequent actions by the sig-
nal person indicate that the individual
does not meet the Qualification Re-
quirements (see paragraph (c) of this
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section), the employer must not allow
the individual to continue working as a
signal person until re-training is pro-
vided and a re-assessment is made in
accordance with paragraph (a) of this
section that confirms that the indi-
vidual meets the Qualification Re-
quirements.

(¢) Qualification Requirements.
signal person must:

(1) Know and understand the type of
signals used. If hand signals are used,
the signal person must know and un-
derstand the Standard Method for hand
signals.

(2) Be competent in the application
of the type of signals used.

(3) Have a basic understanding of
equipment operation and limitations,
including the crane dynamics involved
in swinging and stopping loads and
boom deflection from hoisting loads.

(4) Know and understand the relevant
requirements of §1926.1419 through
§1926.1422 and §1926.1428.

(56) Demonstrate that he/she meets
the requirements in paragraphs (c)(1)
through (4) of this section through an
oral or written test, and through a
practical test.

Each

§1926.1429 Qualifications of mainte-
nance & repair employees.

(a) Maintenance, inspection and re-
pair personnel are permitted to operate
the equipment only where all of the
following requirements are met:

(1) The operation is limited to those
functions necessary to perform mainte-
nance, inspect the equipment, or verify
its performance.

(2) The personnel either:

(i) Operate the equipment under the
direct supervision of an operator who
meets the requirements of §1926.1427
(Operator qualification and certifi-
cation); or

(ii) Are familiar with the operation,
limitations, characteristics and haz-
ards associated with the type of equip-
ment.

(b) Maintenance and repair personnel
must meet the definition of a qualified
person with respect to the equipment
and maintenance/repair tasks per-
formed.

§1926.1430

§1926.1430 Training.

The employer must provide training
as follows:

(a) Overhead powerlines. The employer
must train each employee specified in
§1926.1408(g) and §1926.1410(m) in the
topics listed in §1926.1408(g).

(b) Signal persons. The employer must
train each employee who will be as-
signed to work as a signal persons who
does not meet the requirements of
§1926.1428(c) in the areas addressed in
that paragraph.

(c) Operators.

(1) Operators-in-Training for equipment
where certification or qualification is re-
quired by this subpart. The employer
must train each operator-in-training in
the areas addressed in §1926.1427(j). The
employer must provide re-training if
the operator-in-training does not pass
a qualification or certification test.

(2) Transitional Period. During the
four-year phase-in period for operator
certification or qualification, as pro-
vided in §1926.1427(k), employers must
train each operator who has not yet
been certified or qualified in the areas
addressed in §1926.1427(j).

(3) Operators excepted from the require-
ments of §1926.1427. The employer must
train each operator excepted under
§1926.1427(a) from the requirements of
§1926.1427 on the safe operation of the
equipment the operator will be using.

(4) The employer must train each op-
erator of the equipment covered by this
subpart in the following practices:

(i) On friction equipment, whenever
moving a boom off a support, first raise
the boom a short distance (sufficient to
take the load of the boom) to deter-
mine if the boom hoist brake needs to
be adjusted. On other types of equip-
ment with a boom, the same practice is
applicable, except that typically there
is no means of adjusting the brake; if
the brake does not hold, a repair is nec-
essary. See §1926.1417(f) and (j) for addi-
tional requirements.

(ii) Where available, the manufactur-
er’s emergency procedures for halting
unintended equipment movement.

(d) Competent persons and qualified
persons. The employer must train each
competent person and each qualified
person regarding the requirements of
this subpart applicable to their respec-
tive roles.
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