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within the period are treated as work
days, and no additional leave credit is
earned for that period).

(3) If an employee’s tour of duty
changes from part time to full time or
full time to part time within 180 days
before retirement, the credit for un-
used sick leave is computed as though
no change had occurred.

(d) For counting leave without pay
(LWOP) that is creditable service. (1)
Under the Police and Firefighters Plan,
credit is allowed for no more than 6
months of LWOP in each calendar year.

(2)(i) Under the Teachers Plan, credit
is allowed for no more than 6 months of
LWOP in each fiscal year.

(ii)(A) For years prior to fiscal year
1976, each fiscal year started on July 1
and ended on the following June 30.

(B) Fiscal year 1976 started on July 1,
1975, and ended on September 30, 1976.

(C) For years starting in fiscal year
1977, each fiscal year starts on October
1 and ends on the following September
30.

§29.106 Representative payees.

For Federal Benefit Payments, rep-
resentative payees will be authorized
to the same extent and under the same
circumstances as each plan permits for
non-Federal Benefit Payments under
the plan. (See e.g., section 4-629(b) of
the D.C. Code (1997) (applicable to the
Police and Firefighters Plan).)

Subpart B—Coordination With the
District Government

§29.201 Purpose and scope.

This subpart contains information
concerning the relationship between
the Department and the District gov-
ernment in the administration of the
Act and the functions of each in the ad-
ministration of that Act.

[70 FR 60005, Oct. 14, 2005]
§29.202 Definitions. [Reserved]

§29.203 Service of Process.

To affect Federal Benefit Payments—

(a) Service must be made upon the
Department at the address provided in
appendix A to this subpart for—

(1) Legal process under section 659 of
title 42, United States Code, and part

§29.301

581 of Title 5, Code of Federal Regula-
tions, or

(2) Any request for or notice of ap-
pointment of a custodian, guardian, or
other fiduciary to receive Federal Ben-
efit Payments as representative payees
under §29.106;

(b) All other process regarding Fed-
eral Benefit Payments (including re-
quests for judicial review under §29.406)
must be served upon the United States
in accordance with applicable law.

(c) All other process regarding Fed-
eral Benefit Payments must be served
upon the United States in accordance
with applicable law.

APPENDIX A TO SUBPART B OF PART 29—
ADDRESSES FOR SERVICE UNDER §29.203

1. The mailing address for delivery of docu-
ments described in §29.203(a) by the United
States Postal Service is: Office of DC Pen-
sions, Department of the Treasury, Metro-
politan Square Building, Room 6250, 1500
Pennsylvania Avenue, NW., Washington, DC
20220.

2. The address for delivery of documents
described in §29.203(a) by process servers, ex-
press carriers, or other forms of handcarried
delivery is: Office of DC Pensions, Depart-
ment of the Treasury, Metropolitan Square
Building, Room 6250, 655 15th Street (F
Street side), NW., Washington, DC.

[656 FR 77501, Dec. 12, 2000, as amended at 65
FR 80753, Dec. 22, 2000]

Subpart C—Split Benefits

SOURCE: 65 FR 77501, Dec. 12, 2001, unless
otherwise noted.

§29.301 Purpose and scope.

(a) The purpose of this subpart is to
addresses the legal and policy issues
that affect the calculation of the Fed-
eral and District of Columbia portions
of benefits under subtitle A of Title XI
of the Balanced Budget Act of 1977,
Public Law 105-33, 111 Stat. 2561, 712-731,
enacted August 5, 1997, as amended.

(1) This subpart states general prin-
ciples for the calculation of Federal
Benefit Payments in cases in which the
Department and the District govern-
ment are both responsible for paying a
portion of an employee’s total retire-
ment benefits under the Police and
Firefighters Plan or the Teachers Plan.

(2) This subpart provides illustrative
examples of sample computations to
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§29.302

show the application of the general
principles to specific problems.

(b)(1) This subpart applies only to
benefits under the Police and Fire-
fighters Plan or the Teachers Plan for
individuals who have performed service
creditable under these programs on or
before June 30, 1997.

(2) This subpart addresses only those
issues that affect the split of fiscal re-
sponsibility for retirement benefits
(that is, the calculation of Federal
Benefit Payments).

(3) Issues relating to determination
and review of eligibility and payments,
and financial management, are beyond
the scope of this subpart.

(c) This subpart does not apply to
benefit calculations under the Judges
Plan.

§29.302 Definitions.

In this subpart (including appendix A
of this subpart)—

Deferred retirement means retirement
under section 4-623 of the D.C. Code
(1997) (under the Police and Fire-
fighters Plan) or section 31-1231(a) of
the D.C. Code (1997) (under the Teach-
ers Plan).

Deferred retirement age means the age
at which a deferred annuity begins to
accrue, that is, age 55 under the Police
and Firefighters Plan and age 62 under
the Teachers Plan.

Department service or departmental
service means any period of employ-
ment in a position covered by the Po-
lice and Firefighters Plan or Teachers
Plan. Department service or departmental
service may include certain periods of
military service that interrupt a period
of employment under the Police and
Firefighters Plan or the Teachers Plan.

Disability retirement means retirement
under section 4-615 or section 4-616 of
the D.C. Code (1997) (under the Police
and Firefighters Plan) or section 31-
1225 of the D.C. Code (1997) (under the
Teachers Plan), regardless of whether
the disability was incurred in the line
of duty.

Enter on duty means commencement
of employment in a position covered by
the Police and Firefighters Plan or the
Teachers Plan.

Excess leave without pay or excess
LWOP means a period of time in a non-
pay status that in any year is greater

31 CFR Subtitle A (7-1-12 Edition)

than the amount creditable as service
under §29.105(d).

Hire date means the date the em-
ployee entered on duty.

Military service means—

(1) For the Police and Firefighters
Plan, military service as defined in sec-
tion 4-607 of the D.C. Code (1997) that is
creditable as other service under sec-
tion 4-602 or section 4-610 of the D.C.
Code (1997); and

(2) For the Teachers Plan, military
service as described in section 31-
1230(a)(4) of the D.C. Code (1997).

Optional retirement means regular lon-
gevity retirement under section 4-618
of the D.C. Code (1997) (under the Po-
lice and Firefighters Plan) or section
31-1224(a) of the D.C. Code (1997) (under
the Teachers Plan).

Other service means any period of
creditable service other than depart-
mental service or unused sick leave.
Other service includes service that be-
comes creditable upon payment of a de-
posit, such as service in another school
system under the Teachers Plan (under
section 31-1208 of the D.C. Code (1997));
and service that is creditable without
payment of a deposit, such as military
service occurring prior to employment
under the Police and Firefighters Plan.

Pre-80 hire means an individual whose
annuity is computed using the formula
under the Police and Firefighters Plan
applicable to individuals hired before
February 15, 1980.

Pre-96 hire means an individual whose
annuity is computed using the formula
under the Teachers Plan applicable to
individuals hired before November 10,
1996.

Sick leave means unused sick leave,
which is creditable in a retirement
computation, as calculated under
§29.105(c).

GENERAL PRINCIPLES FOR DETERMINING
SERVICE CREDIT TO CALCULATE FED-
ERAL BENEFIT PAYMENTS

§29.311 Credit only for service per-
formed on or before June 30, 1997.
Only service performed on or before
June 30, 1997, is credited toward Fed-
eral Benefit Payments.
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