AUTHENTICATED
U.S. GOVERNMENT
INFORMATION

GPO

§155.730

plan year and after that employer’s an-
nual election period.

(f) Annual employee open enrollment
period notice. The SHOP must provide
notification to a qualified employee of
the annual open enrollment period in
advance of such period.

(g) Newly qualified employees. The
SHOP must provide an employee who
becomes a qualified employee outside
of the initial or annual open enroll-
ment period an enrollment period to
seek coverage in a QHP beginning on
the first day of becoming a qualified
employee.

(h) Effective dates. The SHOP must es-
tablish effective dates of coverage for
qualified employees consistent with
the effective dates of coverage de-
scribed in §155.720.

(i) Renewal of coverage. If a qualified
employee enrolled in a QHP through
the SHOP remains eligible for cov-
erage, such employee will remain in
the QHP selected the previous year un-
less—

(1) The qualified employee termi-
nates coverage from such QHP in ac-
cordance with standards identified in
§155.430;

(2) The qualified employee enrolls in
another QHP if such option exists; or

(3) The QHP is no longer available to
the qualified employee.

§155.730 Application standards for
SHO

.

(a) General requirements. Application
forms used by the SHOP must meet the
requirements set forth in this section.

(b) Single employer application. The
SHOP must use a single application to
determine employer eligibility and to
collect information necessary for pur-
chasing coverage. Such application
must collect the following—

(1) Employer name and address of
employer’s locations;

(2) Number of employees;

(3) Employer Identification Number
(EIN); and

(4) A list of qualified employees and
their taxpayer identification numbers.

(c) Single employee application. The
SHOP must use a single application for
eligibility determination, QHP selec-
tion and enrollment for qualified em-
ployees and their dependents.
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(d) Model application. The SHOP may
use the model single employer applica-
tion and the model single employee ap-
plication provided by HHS.

(e) Alternative employer and employee
application. The SHOP may use an al-
ternative application if such applica-
tion is approved by HHS and collects
the following:

(1) In the case of the employer appli-
cation, the information in described in
paragraph (b); and

(2) In the case of the employee appli-
cation, the information necessary to
establish eligibility of the employee as
a qualified employee and to complete
the enrollment of the qualified em-
ployee and any dependents to be en-
rolled.

(f) Filing. The SHOP must allow an
employer to file the SHOP single em-
ployer application and employees to
file the single employee application in
the form and manner described in
§155.405(c).

(g) Additional safeguards. The SHOP
may not provide to the employer any
information collected on the employee
application with respect to spouses or
dependents other than the name, ad-
dress, and birth date of the spouse or
dependent.

Subparts I-J [Reserved]

Subpart K—Exchange Functions:
Certification of Qualified
Health Plans

SOURCE: 77 FR 18467, Mar. 27, 2012, unless
otherwise noted.

§155.1000 Certification standards for
QHPs.

(a) Definition. The following defini-
tion applies in this subpart:

Multi-State plan means a health plan
that is offered in accordance with sec-
tion 1334 of the Affordable Care Act.

(b) General requirement. The Exchange
must offer only health plans which
have in effect a certification issued or
are recognized as plans deemed cer-
tified for participation in an Exchange
as a QHP, unless specifically provided
for otherwise.
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