
387 

Office of Human Development Services, HHS § 1388.3 

local and State community, the cul-
tural composition of their State, their 
resources and funding sources, and 
their institutional history. These fac-
tors converge to create a network of 
unique and distinct programs, bound 
together by common mandates but en-
riched by diverse composition. 

Interdisciplinary Training means the 
use of individuals from different profes-
sional specialties for UAP training and 
service delivery. 

Lifespan Approach means that UAP 
activities address the needs of individ-
uals with disabilities who are of all 
ages. 

Mandated Core Functions means the 
UAP must perform: 

(1) Interdisciplinary preservice prepa-
ration; 

(2) Community service activities 
(community training and technical as-
sistance); and 

(3) Activities related to dissemina-
tion of information and research find-
ings. 

Program Criteria means a statement 
of the Department’s expectation re-
garding the direction and desired out-
come of the University Affiliated Pro-
gram’s operation. 

Research and evaluation means that 
the UAP refines its activities on the 
basis of evaluation results. As members 
of the university community, involve-
ment in program-relevant research and 
development of new knowledge are im-
portant components of UAPs. 

State-of-the-art means that UAP ac-
tivities are of high quality (using the 
latest technology), worthy of replica-
tion (consistent with available re-
sources), and systemically evaluated. 

§ 1388.2 Program criteria—purpose. 
The program criteria will be used to 

assess the quality of the University Af-
filiated Programs (UAP). The overall 
purpose of the program criteria is to 
assure the promotion of independence, 
productivity, integration and inclusion 
of individuals with developmental dis-
abilities. Compliance with the program 
criteria is a prerequisite for a UAP to 
receive the minimum funding level of a 
UAP. However, compliance with the 
program criteria does not, by itself, as-
sure funding. The Program Criteria are 
one part of the Quality Enhancement 

System (QES), and provide a structure 
for self-assessment and peer review of 
each UAP. (The QES is a holistic ap-
proach to enable persons with develop-
mental disabilities and their families 
to achieve maximum potential. All 
UAPs use the QES.) 

§ 1388.3 Program criteria—mission. 
(a) Introduction to mission: The UAP 

is guided by values of independence, 
productivity, integration and inclusion 
of individuals with developmental dis-
abilities and their families. The pur-
pose and scope of the activities must be 
consistent with the Act as amended 
and include the provision of training, 
service, research and evaluation, tech-
nical assistance and dissemination of 
information in a culturally competent 
manner, including the meaningful par-
ticipation of individuals from diverse 
racial and ethnic backgrounds. (The 
concept of ‘‘diverse network’’ as de-
fined in § 1388.1 of this part applies to 
paragraphs (b), (f), (g), and (h) of this 
section.) 

(b) The UAP must develop a written 
mission statement that reflects its val-
ues and promotes the goals of the uni-
versity in which it is located, including 
training, the development of new 
knowledge and service. The UAP’s 
goals, objectives and activities must be 
consistent with the mission statement. 

(c) The UAP’s mission and programs 
must reflect a life span approach, in-
corporate an interdisciplinary ap-
proach and include the active partici-
pation of individuals with develop-
mental disabilities and their families. 

(d) The UAP programs must address 
the needs of individuals with develop-
mental disabilities, including individ-
uals with developmental disabilities 
who are unserved or underserved, in in-
stitutions, and on waiting lists. 

(e) The UAP’s mission must reflect a 
commitment to culturally competent 
attitudes and practices, which are in 
response to local culture and needs. 

(f) The UAP’s mission must reflect 
its unique role as a bridge between uni-
versity programs, individuals with de-
velopmental disabilities and their fam-
ilies, service agencies and the larger 
community. 

(g) The UAP’s goals, objectives, and 
activities must be consistent with the 
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mission statement and use capacity 
building strategies to address State’s 
needs. 

(h) The UAP’s goals, objectives, and 
activities must reflect interagency col-
laborations and strategies to effect sys-
temic change within the university and 
in State and local communities and 
service systems. 

§ 1388.4 Program criteria—governance 
and administration. 

(a) Introduction to governance and 
administration: The UAP must be asso-
ciated with, or an integral part of, a 
university and promote the independ-
ence, productivity, integration, and in-
clusion of individuals with develop-
mental disabilities and their families. 
(The concept of ‘‘diverse network’’ as 
defined in § 1388.1 of this part applies to 
paragraphs (b), (c), (d), (i), and (l) of 
this section.) 

(b) The UAP must have a written 
agreement or charter with the univer-
sity that specifies the UAP designation 
as an official university component, 
the relationships between the UAP and 
other university components, the uni-
versity commitment to the UAP, and 
the UAP commitment to the univer-
sity. 

(c) Within the university, the UAP 
must maintain the autonomy and orga-
nizational structure required to carry 
out the UAP mission and provide for 
the mandated activities. 

(d) The UAP must report directly to 
a University administrator who will 
represent the interests of the UAP 
within the University. 

(e) The University must demonstrate 
its support for the UAP through the 
commitment of financial and other re-
sources. 

(f) UAP senior professional staff must 
hold faculty appointments in appro-
priate academic departments of the 
host or an affiliated university, con-
sistent with university policy. UAP 
senior professional staff contribute to 
the university by participation on uni-
versity committees, collaboration with 
other university departments, and 
other university community activities. 

(g) UAP faculty and staff must rep-
resent the broad range of disciplines 
and backgrounds necessary to imple-
ment the full inclusion of individuals 

with developmental disabilities in all 
aspects of society, consonant with the 
spirit of the Americans with Disabil-
ities Act (ADA). 

(h) The UAP must meet the require-
ments of section 109 of the Act [42 
U.S.C. 6008] regarding affirmative ac-
tion. The UAP must take affirmative 
action to employ and advance in em-
ployment and otherwise treat qualified 
individuals with disabilities without 
discrimination based upon their phys-
ical or mental disability in all employ-
ment practices. 

(i) The management practices of the 
UAP, as well as the organizational 
structure, must promote the role of the 
UAP as a bridge between the Univer-
sity and the community. The UAP 
must actively participate in commu-
nity networks and include a range of 
collaborating partners. 

(j) The UAP’s Consumer Advisory 
Committee must meet regularly. The 
membership of the Consumer Advisory 
Committee must reflect the racial and 
ethnic diversity of the State or com-
munity in which the UAP is located. 
The deliberations of the Consumer Ad-
visory Committee must be reflected in 
UAP policies and programs. 

(k) The UAP must maintain collabo-
rative relationships with the State De-
velopmental Disabilities Council and 
the Protection and Advocacy agency. 
In addition, the UAP must be a mem-
ber of the State Developmental Dis-
abilities Council and participate in 
Council meetings and activities, as pre-
scribed by the Act. 

(l) The UAP must maintain collabo-
rative relationships and be an active 
participant with the UAP network and 
individuals, organizations, State agen-
cies and Universities. 

(m) The UAP must demonstrate the 
ability to leverage resources. 

(n) The UAP must have adequate 
space to carry out the mandated activi-
ties. 

(o) The UAP physical facility and all 
program initiatives conducted by the 
UAP must be accessible to individuals 
with disabilities as provided for by sec-
tion 504 of the Rehabilitation Act and 
Titles II and III of the Americans with 
Disabilities Act. 

(p) The UAP must integrate the man-
dated core functions into its activities 

VerDate Mar<15>2010 14:14 Dec 03, 2012 Jkt 226195 PO 00000 Frm 00398 Fmt 8010 Sfmt 8010 Y:\SGML\226195.XXX 226195pm
an

gr
um

 o
n 

D
S

K
3V

P
T

V
N

1P
R

O
D

 w
ith

 


		Superintendent of Documents
	2012-12-19T13:38:26-0500
	US GPO, Washington, DC 20401
	Superintendent of Documents
	GPO attests that this document has not been altered since it was disseminated by GPO




