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authority resulting from an inter-
agency reorganization, interagency 
transfer of function, or interagency re-
alignment, when both the agencies and 
the affected employee agree to the 
transfer; or 

(v) Transfer or a position change of 
an employee under part 412 of this 
chapter. 

§ 330.708 ICTAP eligibility period. 
(a) ICTAP eligibility begins on the 

date the employee or former employee 
meets the definition of displaced in 
§ 330.702. 

(b) ICTAP eligibility ends 1 year from 
the date of: 

(1) Separation by RIF under part 351 
of this chapter; 

(2) Removal by the agency under part 
752 of this chapter for declining a di-
rected geographic relocation outside 
the local commuting area (e.g., a di-
rected reassignment or a change in 
duty station); 

(3) Agency certification that it can-
not place the employee under part 353 
of this chapter; or 

(4) OPM notification that an employ-
ee’s disability annuity has been, or will 
be, terminated. 

(c) ICTAP eligibility ends 2 years 
after RIF separation if eligible under 
subpart D of this part. 

(d) ICTAP eligibility also ends on the 
date the eligible: 

(1) Receives a notice rescinding, can-
celing, or modifying the notice which 
established ICTAP eligibility so that 
the employee no longer meets the defi-
nition of displaced in § 330.702; 

(2) Separates from the agency for any 
reason before the RIF or removal effec-
tive date; or 

(3) Is appointed to a career, career- 
conditional, or excepted appointment 
without time limit in any agency at 
any grade or pay level. 

(e) OPM may extend the eligibility 
period when an ICTAP eligible does not 
receive a full 1 year (or 2 years under 
subpart D of this part) of eligibility, 
for example, because of administrative 
or procedural error. 

(f) ICTAP eligibility for a former 
Military Reserve Technician or Na-
tional Guard Technician described in 
§ 330.702 ends when the Technician no 
longer receives the special disability 

retirement annuity under 5 U.S.C. 
8337(h) or 8456. 

§ 330.709 Establishing ICTAP selection 
priority. 

ICTAP selection priority for a spe-
cific vacancy begins when: 

(a) The ICTAP eligible submits all re-
quired application materials, including 
proof of eligibility, within agency-es-
tablished timeframes; and 

(b) The agency determines the eligi-
ble is well-qualified for the vacancy. 

§ 330.710 Proof of eligibility. 
(a) The ICTAP eligible must submit a 

copy of one of the documents listed 
under paragraphs (1) or (3) through (6) 
of the definition of displaced in § 330.702, 
as applicable, to establish selection 
priority under § 330.709. To establish se-
lection priority under the paragraph (2) 
of the definition of displaced in § 330.702, 
the ICTAP eligible must submit docu-
mentation of the separation or re-
moval, as applicable, for example, the 
Notification of Personnel Action, SF 
50. 

(b) The ICTAP eligible may also sub-
mit a copy of the RIF notice with an 
offer of another position accompanied 
by the signed declination of that offer. 
The RIF notice must state that dec-
lination of the offer will result in sepa-
ration under RIF procedures. 

§ 330.711 OPM’s role in ICTAP. 
OPM has oversight of ICTAP and 

may conduct reviews of agency compli-
ance and require corrective action at 
any time. 

Subparts H–I [Reserved] 

Subpart J—Prohibited Practices 
§ 330.1001 Withdrawal from competi-

tion. 
An applicant for competitive exam-

ination, an eligible on a register, and 
an officer or employee in the executive 
branch of the Government may not 
persuade, induce, or coerce, or attempt 
to persuade, induce, or coerce, directly 
or indirectly, a prospective applicant 
to withhold filing application, or an ap-
plicant or eligible to withdraw from 
competition or eligibility, for a posi-
tion in the competitive service, for the 
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purpose of improving or injuring the 
prospects of an applicant or eligible for 
appointment. OPM will cancel the ap-
plication or eligibility of an applicant 
or eligible who violates this section, 
and will impose such other penalty as 
it considers appropriate. 

Subparts K–L [Reserved] 

PART 332—RECRUITMENT AND SE-
LECTION THROUGH COMPETITIVE 
EXAMINATION 

Subpart A—General Provisions 

Sec. 
332.101 General policy of competition. 
332.102 Definitions. 

Subpart B [Reserved] 

Subpart C—Period of Competition and 
Eligibility 

GENERAL 

332.301 Termination of eligibility. 

ACCEPTANCE OF APPLICATIONS AFTER CLOSING 
DATE OF EXAMINATIONS 

332.311 Quarterly examinations. 
332.312 Applicants in military or overseas 

service. 
332.313 Preference eligibles separated from 

competitive positions. 
332.314 [Reserved] 

RESTORATION OF ELIGIBILITY 

332.321 Preference eligibles who resigned 
from competitive positions. 

332.322 Persons who lost eligibility because 
of military service. 

332.323 Employees separated during proba-
tion. 

Subpart D—Consideration for Appointment 

332.401 Order on registers. 
332.402 Referring candidates for appoint-

ment. 
332.403 Selective certification. 
332.404 Order of selection from certificates. 
332.405 Three considerations for appoint-

ment. 
332.406 Objections to eligibles. 
332.407 Restriction of consideration to one 

sex. 

AUTHORITY: 5 U.S.C. 1103, 1104, 1302, 2108, 
3301, 3302, 3304, 3312, 3317, 3318, 3319; E.O. 
10577; 3 CFR, 1954–1958 Comp., p. 218; 
SOURCE: 33 FR 12426, Sept. 4, 1968, unless 
otherwise noted. 

SOURCE: 33 FR 12426, Sept. 4, 1968, unless 
otherwise noted. 

Subpart A—General Provisions 

§ 332.101 General policy of competi-
tion. 

(a) Examinations for entrance into 
the competitive service shall be open 
competitive, except that OPM may au-
thorize noncompetitive examinations 
when sufficient competent persons do 
not compete. 

(b) An examination for promotion, 
demotion, reassignment, transfer, or 
reinstatement may be a noncompeti-
tive examination. 

§ 332.102 Definitions. 

In this part: 
Active military duty has the meaning 

given that term in 5 CFR 211.102(f). 
Certificate means a list of eligibles 

from which an appointing officer se-
lects one or more applicants for ap-
pointment. 

Objection means an agency’s request 
to remove a candidate from consider-
ation on a particular certificate. 

Pass over request means an objection 
filed against a preference eligible that 
results in the selection of a non-pref-
erence eligible. 

[74 FR 30461, June 26, 2009] 

Subpart B [Reserved] 

Subpart C—Period of Competition 
and Eligibility 

GENERAL 

§ 332.301 Termination of eligibility. 

(a) Except as provided in paragraph 
(b) of this section, a person’s eligibility 
on a register is terminated when: 

(1) He accepts a career or career-con-
ditional appointment from the reg-
ister; or 

(2) OPM terminates the eligibility of 
all persons on the register. 

(b) OPM may determine that in par-
ticular types of cases eligibility may 
not be terminated in less than 1 year. 
OPM shall publish the conditions under 
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