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(g) Mental and Emotional. An established 
history or clinical diagnosis of any of the fol-
lowing: 

(1) Any psychological or mental condition 
which could cause impaired alertness, judg-
ment, or motor ability. A history of clini-
cally significant emotional or behavioral 
problems shall require thorough clinical 
evaluation which may include, but not nec-
essarily be limited to, psychological testing 
and psychiatric evaluation. 

(2) Attempted suicide or an expressed 
threat of suicide. 

(3) A condition in which a person’s intake 
of alcohol is sufficient to damage his or her 
physical health, job performance, personal 
functioning, or when alcohol has become a 
prerequisite to his or her daily functioning. 

(4) A condition in which a person is ad-
dicted to or dependent on drugs as evidenced 
by habitual use or a clear sense of need for 
the drug. 

(5) The use of prescribed or otherwise le-
gally obtainable medication taken in such a 
dosage that a temporary delay in taking 
such medication might result in unaccept-
able incapacity. For example, certain dos-
ages or requirements for steroids, 
anticoagulants, antiarryhythmics, sedatives, 
tranquilizers, etc. 

J. Waiver of Security Officer Medical Stand-
ards. 

Waivers of elements of the medical stand-
ards of this appendix may be granted for cer-
tain otherwise disqualifying medical or 
physical deficiencies by the cognizant field 
office management provided that: 

(1) The DOE field organization authority, 
in consultation with a designated physician, 
determines that a certain medical or phys-
ical defect may be considered for waiver 
without compromising the intent of these 
medical standards to assure that all security 
officers are capable of safely and effectively 
performing all normal and emergency duties. 

(2) The individual demonstrates by medical 
examination and/or practical test, as deter-
mined necessary by a designated physician, 
the ability to perform effectively and safely 
all routing and emergency duties. 

(3) A statement of demonstrated ability 
must be prepared by a designated physician 
and must clearly (1) identify the individual, 
(2) state the nature and degree of the specific 
medical or physical defect, and (3) record the 
satisfactory medical evaluation and/or per-
formance of the practical test required by a 
designated physician. 

(4) Waivers shall be reviewed, revalidated, 
and reissued at intervals not to exceed two 
(2) years. 

(5) Individuals who have been adversely af-
fected by application of these medical stand-
ards may appeal the denial of waiver to the 
cognizant DOE safeguards and security field 
office for review within 60 days after the ad-
verse action. Further evidence may be of-

fered relating solely to the medical or phys-
ical fitness of the individual involved. Such 
individual may select a representative of his 
or her own choice to assist and appear in the 
individual’s behalf in any appeal. After find-
ings and a determination have been made at 
the field office level, such individual has a 
right to petition the Chief Health, Safety 
and Security Officer within 30 days of the 
field office’s determination, for a final deter-
mination based upon his or her review of the 
record of the case. 

[58 FR 45791, Aug. 31, 1993, as amended at 71 
FR 68738, Nov. 28, 2006] 

APPENDIX B TO SUBPART B OF PART 
1046—TRAINING AND QUALIFICATION 
FOR SECURITY SKILLS AND KNOWL-
EDGE 

A. Applicability. This appendix B to subpart 
B of part 1046 specifies performance oriented 
requirements for the security training and 
qualification of DOE contractor security of-
ficers and security police officers, including 
Special Response Team members. 

B. Training and Qualifications. 
(1) DOE contractors responsible for protec-

tive force personnel will establish formal 
qualification requirements to ensure the 
competencies needed by protective force 
members to perform the tasks required to 
fulfill their assigned responsibilities. The 
qualification requirements will be supported 
by a formal training program which develops 
and maintains, in an effective and efficient 
manner, the knowledge, skills and abilities 
required to perform assigned tasks. The 
qualification and training programs will be 
based upon criteria established by the Na-
tional Training Center and approved by the 
Chief Health, Safety and Security Officer, in 
coordination with program offices. The for-
mal qualification and training program 
shall: 

(a) Be based on a valid and complete set of 
job tasks, with identified levels of skills and 
knowledge needed to perform the tasks; 

(b) Be aimed at achieving a well-defined, 
minimum level of competency required to 
perform each task acceptably; 

(c) Employ standardized lesson plans with 
clear performance objectives as a basis for 
instruction; 

(d) Include valid performance-based testing 
to determine and certify job readiness (i.e. 
qualification); 

(e) Be documented so that individual and 
overall training status is easily accessible. 
Individual training records shall be retained 
until 1 year after termination of the em-
ployee as a member of the protective force, 
unless a longer retention period is specified 
by other requirements. 

(2) DOE contractors responsible for train-
ing protective force personnel shall prepare 
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and review annually a task analysis detail-
ing all of the required actions for a specific 
job assignment. The task analysis shall be 
used to prepare a job description and as a 
basic input document for local training re-
quirements and be approved by the Head of 
the Field Element. 

(3) Security Officers. 
(a) Training requirements. Prior to initial 

assignment to duty, each security officer 
shall successfully complete a basic training 
course designed to provide the minimum 
level of skills and knowledge needed to com-
petently perform all tasks associated with 
security officer job responsibilities. The re-
quired tasks and minimum levels of com-
petency shall be determined by a site-spe-
cific job analysis, but will include task areas 
found in paragraph (3)(c) of this appendix as 
appropriate. The training program will be 
approved by the Head of the Field Organiza-
tion and where applicable will include, but 
not necessarily be limited to, the following 
types of instruction: 

1. Orientation/standards of conduct; 
2. Security education/operations and mate-

rial control and accountability; 
3. Safety training; 
4. Legal requirements and responsibilities; 
5. Weaponless self-defense; 
6. Intermediate force weapons; 
7. Communications; 
8. Vehicle operations; and 
9. Post and patrol operations. 
(b) Refresher Training. Each security officer 

will successfully complete a course of re-
fresher training at least every 12 months to 
maintain the minimum level of competency 
required for the successful performance of 
tasks associated with security officer job re-
sponsibilities. The type and intensity of 
training shall be based on a site-specific job 
analysis and will be approved by the Head of 
the Field Organization. Failure to achieve a 
minimum level of competency shall result in 
the security officer’s placement in a reme-
dial training program. The remedial training 
program will be tailored to provide the secu-
rity officer with the necessary training to af-
ford a reasonable opportunity to meet the 
level of competency required by the job anal-
ysis. Failure to demonstrate competency at 
the completion of the remedial program 
shall result in loss of security officer status. 

(c) Knowledge, Skills and Abilities. Each se-
curity officer shall possess the skills nec-
essary to protect DOE security interests 
from theft and other acts that may cause ad-
verse impacts on national security or the 
health and safety of the public. The require-
ments for each security officer to dem-
onstrate proficiency, familiarity, knowledge, 
skills, and abilities of the responsibilities 
identified in the job analysis include, but are 
not limited to: 

1. Procedures for conducting physical 
checks of repositories containing classified 
matter; 

2. Operation of all vehicles as required by 
duty assignment; 

3. Site and facility policies and procedures 
governing the security officer’s role in site 
protection; 

4. Federal and state-granted authority ap-
plicable to assigned activities and relative 
responsibilities between the protective force 
and other law enforcement agencies; 

5. Post or patrol operations including: 
a. Access control systems, procedures and 

operation 
b. Contraband detection 
c. Search techniques for persons, packages 

and vehicles 
d. Badging and escort responsibilities 
e. Familiarity and recognition of various 

types of sensitive matter being protected 
including the normal location, routine 
uses, and movements of the material at the 
duty post 

f. Incident reporting 
g. Methods of weaponless self defense 

(4) Security Police Officers. 
(a) Training requirements. Prior to initial 

assignment to duty, each security police offi-
cer shall successfully complete a basic train-
ing course designed to provide the minimum 
level of skills and knowledge needed to com-
petently perform all tasks associated with 
security police officer job responsibilities. 
The required tasks and minimum levels of 
competency will be based on a site-specific 
job analysis, but will include task areas 
found in paragraph (4)(c) of this appendix as 
appropriate. The training program will be 
approved by the Head of the Field Organiza-
tion and where applicable will include, but 
not necessarily be limited to, the following 
types of instruction: 
1. Firearms training; 
2. Orientation/standards of conduct; 
3. Physical training; 
4. Security education/operations and mate-

rial control and accountability; 
5. Safety training; 
6. Legal requirements and responsibilities; 
7. Tactical training; 
8. Weaponless self-defense; 
9. Intermediate force weapons; 
10. Communications; 
11. Vehicle operations; and 
12. Post and patrol operations. 

(b) Refresher Training. Each security police 
officer shall successfully complete a course 
of refresher training at least every 12 months 
to maintain the minimum level of com-
petency required for the successful perform-
ance of tasks associated with security police 
officer job responsibilities. The type and in-
tensity of training will be determined by a 
site-specific job analysis and will be ap-
proved by the Head of the Field Organiza-
tion. Failure to achieve a minimum level of 
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competency will result in the security police 
officer’s placement in a remedial training 
program. The remedial training program will 
be tailored to provide the security police of-
ficer with the necessary training to afford a 
reasonable opportunity to meet the level of 
competency required by the job analysis. 
Failure to demonstrate competency at the 
completion of the remedial program shall re-
sult in loss of security police officer status. 

(c) Knowledge, Skills and Abilities. Each se-
curity police officer shall possess the indi-
vidual and team skills necessary to enable 
that security police officer to protect DOE 
security interests from theft, sabotage, and 
other acts that may cause adverse impacts 
on national security or the health and safety 
of the public and to protect life and prop-
erty. The requirements for each security po-
lice officer to demonstrate proficiency, fa-
miliarity, knowledge, skills, and abilities of 
the responsibilities identified in the job 
analysis include, but are not limited to: 

1. Knowledge and proficiency in the use 
and care of all weapons as required by duty 
assignment; 

2. Operation of all vehicles as required by 
duty assignment; 

3. Operation of all communication equip-
ment as required by duty assignment; 

4. Knowledge of and the ability to apply 
site and facility policies and procedures gov-
erning the security police officer’s role in 
site protection; 

5. Knowledge of Federal and state-granted 
authorities applicable to assigned activities 
and the relative responsibilities between the 
protective force and local law enforcement 
agencies in both normal and emergency op-
erations. 

6. Knowledge of and the ability to apply 
DOE policy on the use of deadly force and 
limited arrest authority as set forth in 10 
CFR part 1047; 

7. Proficiency in post and patrol operations 
including: 
a. Access control systems, procedures and 

operation 
b. Contraband detection 
c. Search techniques and systems for individ-

uals, packages and vehicles 
d. Badging and escort responsibilities 
e. Response to and assessment of alarm 

annunciations and other indications of in-
trusion 

f. Familiarity and recognition of various 
types of sensitive matter being protected 
including the normal location, routine 
uses, and movements of the material at the 
assigned duty post 

g. Observation and physically checking 
buildings, rooms and repositories con-
taining classified matter 

h. Incident reporting 
i. Response to civil disturbances (e.g., 

strikes, demonstrators) 

j. Methods of self-defense and of arrest and 
detention 

k. Basic procedures and elements of inves-
tigations 

l. Tactical skills 
(5) Special Response Team. 
(a) Training requirements. Prior to initial 

assignment to duties as a Special Response 
Team member, a security police officer shall 
successfully complete a basic training course 
designed to provide the minimum level of 
skills and knowledge needed to competently 
perform all tasks associated with Special Re-
sponse Team job responsibilities. The re-
quired tasks and minimum levels of com-
petency will be based on a site-specific job 
analysis, but will include the task areas 
identified for security police officers and spe-
cialized task areas found in paragraph (5)(c) 
of this appendix as appropriate. The training 
program will be approved by the Head of the 
Field Organization. 

(b) Refresher Training. Each security police 
officer assigned as a Special Response Team 
member will successfully complete a course 
of refresher training at least every 12 months 
to maintain the minimum level of com-
petency required for the successful perform-
ance of tasks associated with security police 
officer and Special Response Team job re-
sponsibilities. The type and intensity of 
training will be determined by a site-specific 
job analysis and will be approved by the 
Head of the Field Organization. 

(c) Knowledge, Skills and Abilities. Special 
Response Team members will be security po-
lice officers with special training and shall 
possess the individual and team skills to pro-
vide additional protection capability as de-
manded by the particular targets, threats 
and vulnerabilities existing at their assigned 
DOE facilities. In addition to security police 
officer requirements, the requirements for 
each Special Response Team member to 
demonstrate proficiency, familiarity, knowl-
edge, skills, and abilities of the responsibil-
ities identified in the job analysis include, 
but are not limited to: 

1. Operate as a member of a mobile dis-
ciplined response team to engage and defeat 
adversaries as defined by the approved threat 
guidance for the facility. 

2. Provide and operate special weapons and 
other equipment which may be necessary to 
protect a particular facility or to effectively 
engage an adversary with advanced capabili-
ties. 

3. Operate from special tactical vehicles 
which may be necessary for the protection of 
a particular facility. 

(6) Specialized Requirements. Each person 
who is assigned specialized responsibilities 
outside the scope of normal security police 
officer and Special Response Team duties 
shall successfully complete the appropriate 
basic and required periodic training. This 
training will enable the individual to achieve 
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and maintain the minimum level of skill and 
knowledge needed to competently perform 
the tasks associated with the specialized job 
responsibilities, as well as maintain man-
dated certification, if applicable. Such per-
sonnel include, but are not limited to, flight 
crews, instructors, armorers, Central Alarm 
System operators, crisis negotiators, inves-
tigators, canine handlers, and law enforce-
ment specialists. The scope of such duties 
will be based on site-specific needs. 

(7) Supervisors. 
(a) Training Requirements. Protective force 

personnel who are assigned supervisory re-
sponsibilities shall successfully complete the 
appropriate basic and annual training nec-
essary to achieve and maintain the min-
imum level of skill and knowledge needed to 
competently perform their supervisory job 
responsibilities. The required tasks and min-
imum levels of competency will be based on 
a site-specific job analysis and the special-
ized task areas found in paragraph (7)(b) of 
this appendix as appropriate. 

(b) Knowledge, Skills and Abilities. Each su-
pervisor shall possess the skills necessary to 
effectively direct the actions of assigned per-
sonnel to protect DOE security interests 
from theft and other acts that may cause ad-
verse impacts on national security or the 
health and safety of the public. The require-
ments for each supervisor to demonstrate 
proficiency, familiarity, knowledge, skills, 
and abilities of the responsibilities identified 
in the job analysis include, but are not lim-
ited to: 

1. Knowledge of the duties and qualifica-
tions of all supervised personnel; 

2. Familiarity with the basic operating 
functions of facilities for which the super-
visor has protection responsibilities; 

3. Assurance that subordinates and their 
equipment are ready for duty at the start of 
each duty shift and the inspection of each 
duty post at least twice per shift, personally 
or by other means; 

4. Assurance that all duty logs and reports 
have been properly completed, distributed, 
and acted upon. 

(8) Training Exercises. Exercises of various 
types will be included in the training process 
for the purposes of achieving and maintain-
ing skills and assessing individual and team 
competency levels. The types and frequency 
of training exercises are to be determined by 
the Head of the Field Organization or by the 
training needs analysis conducted as part of 
the training program. The training program 
will include as a minimum, the following: 

(a) General. At least monthly, exercises 
shall be conducted involving each shift. 
These exercises are to be planned so as to ex-
ercise the protective force’s ability to pre-
vent the successful completion of those ad-
versarial acts defined in the approved site- 
threat statement. 

(b) Special Response Teams. Personnel as-
signed Special Response Team responsibil-
ities shall participate in exercises at least 
monthly. Such exercises will involve the 
type of situations and scenarios appropriate 
to site-specific conditions. 

(c) Local Law Enforcement Agencies. Protec-
tive forces shall request the FBI and local 
law enforcement agencies that would assist 
the protective force during an incident to 
participate in exercises at least annually. 

(d) Records of each training exercise shall 
be prepared for management review and 
planning and retained for a period of 1 year, 
unless a longer retention period is specified 
by other requirements. 

(9) Firearms Qualification Standards. 
(a) No persons shall be authorized to carry 

a firearm as a security police officer until 
the responsible Head of the Field Organiza-
tion is assured that the individual who is to 
be armed is qualified in accordance with fire-
arms standards. 

(b) As a minimum, each security police of-
ficer shall meet the applicable firearms qual-
ification standards every 6 months. The local 
DOE field office shall permit the qualifica-
tion to be accomplished any time prior to 
the actual 6 month requalification date. The 
actual qualification date will serve to estab-
lish a new requalification date for firearms 
qualification. 

(c) The DOE expects that protective force 
personnel will maintain firearms proficiency 
on a continuing basis. Therefore, in the case 
of a headquarters or field audit, or other sit-
uation directed by the Head of the Field Ele-
ment, a security police officer may be re-
quired to demonstrate the ability to meet 
qualification standards. Failure to meet the 
performance standard will be treated as if 
the individual failed the first attempt during 
routine semiannual qualification. In this 
event the requirements of paragraphs (h), (i) 
and (j) of part 9 of appendix B subpart B will 
be followed. 

(d) Each security police officer shall qual-
ify with all weapons required by duty assign-
ment. Each security police officer shall be 
required to qualify with each firearm as indi-
cated in the DOE requirements of the DOE 
qualification courses. 

(e) Each security police officer shall qual-
ify with the same type of firearm and ammu-
nition equivalent in trajectory and recoil as 
used while on duty. This ammunition shall 
be listed on the DOE approved ammunition 
list. 

(f) Each security police officer shall be 
given a basic principles of firearms safety 
presentation prior to any range activity. 
This does not require that a firearms safety 
presentation be given for each course of fire, 
but does require that prior to the start of 
range training or qualification for a given 
period (e.g., initial qualification, semiannual 
(every 6 months) qualification, training or 
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range practice) each security police officer 
shall be given a range safety presentation. 

(g) Only courses of fire approved by the 
Chief Health, Safety and Security Officer as 
standardized DOE qualification courses, 
shall be used for firearms qualification. 

(h) Security police officers shall be allowed 
two initial attempts to qualify semiannu-
ally. A Range Master or other person in 
charge of the range will state to security po-
lice officer(s) on the firing line that ‘‘THIS 
IS A QUALIFYING RUN.’’ Once this state-
ment is made by the Range Master or person 
in charge, ‘‘this qualifying run’’ will con-
stitute a qualification attempt. Each secu-
rity police officer will be provided two quali-
fying attempts. The security police officer 
shall qualify during one of these attempts. 

(i) Failure to qualify shall result in suspen-
sion of a security police officer’s authority 
under section 161.k. of the Atomic Energy 
Act of 1954, as amended, to carry firearms 
and to make arrests. The security police offi-
cer will then enter a standardized, remedial 
firearms training program developed by the 
National Training Center and approved by 
DOE. The remedial firearms training pro-
gram will be a combination of basic weapon 
manipulation skills, firearms safety, and an 
additional segment of time tailored to pro-
vide the security police officer with the nec-
essary individual training to afford a reason-
able opportunity to meet the firearms quali-
fication standards. 

(j) Any security police officer who, upon 
completion of the remedial training course, 
fails to qualify after two subsequent, addi-
tional attempts shall lose the security police 
officer status and his authority to carry fire-
arms and to make arrests under section 
161.k. of the Atomic Energy Act of 1954. 

(k) Any security police officer who re-
quires remedial training on three (3) con-
secutive semiannual qualification periods, 
with the same firearm, shall lose security 
police officer status. 

(l) An appropriate DOE record shall be 
maintained for each security police officer 
who qualifies or who attempts to qualify. 
Records will be retained until 1 year after 
separation of a protective force officer from 
security police officer duties, unless a longer 
retention period is specified by other re-
quirements. A supervisor or the training offi-
cer will be designated in writing as the indi-
vidual authorized to certify the validity of 
the scores. 

[58 FR 45791, Aug. 31, 1993, as amended at 71 
FR 68738, Nov. 28, 2006] 

PART 1047—LIMITED ARREST AU-
THORITY AND USE OF FORCE BY 
PROTECTIVE FORCE OFFICERS 

GENERAL PROVISIONS 

Sec. 
1047.1 Purpose. 
1047.2 Scope. 
1047.3 Definitions. 
1047.4 Arrest authority. 
1047.5 Exercise of arrest authority—general 

guidelines. 
1047.6 Use of physical force when making an 

arrest. 
1047.7 Use of deadly force. 

AUTHORITY: Sec. 2201, Pub. L. 83–703, 68 
Stat. 919 (42 U.S.C. 2011 et seq.); Department 
of Energy Organization Act, Pub. L. 95–91, 91 
Stat. 565 (42 U.S.C. 7101 et seq.). 

SOURCE: 50 FR 30929, July 31, 1985, unless 
otherwise noted. 

GENERAL PROVISIONS 

§ 1047.1 Purpose. 
The purpose of this part is to set 

forth Department of Energy (herein-
after ‘‘DOE’’) policy and procedures on 
the exercise of arrest authority and use 
of force by protective force personnel. 

§ 1047.2 Scope. 
This part applies to DOE and DOE 

contractor protective force personnel 
armed pursuant to section 161.k. of the 
Atomic Energy Act of 1954 (42 U.S.C. 
2011 et seq.) to protect nuclear weap-
ons, special nuclear material, clasified 
matter, nuclear facilities, and related 
property. 

§ 1047.3 Definitions. 
(a) Act means section 161.k. of the 

Atomic Energy Act of 1954, as amend-
ed, (42 U.S.C. 2201.k.). 

(b) Arrest means any act, including 
taking, seizing or detaining of a per-
son, that indicates an intention to take 
a person into custody and that subjects 
the person to the control of the person 
making the arrest. 

(c) Citizen’s Arrest means that type of 
arrest which can be made by citizens in 
general and which is defined in the 
statutory and case law of each state. 

(d) Contractor means contractors and 
subcontractors at all tiers. 

(e) LLEA means local law enforce-
ment agencies: city, county; and state. 
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