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12 CFR Ch. XII (1–1–13 Edition) §§ 1207.4–1207.9 

§§ 1207.4–1207.9 [Reserved] 

Subpart B—Minority and Women 
Inclusion and Diversity at the 
Federal Housing Finance 
Agency 

§ 1207.10–1207.19 [Reserved] 

Subpart C—Minority and Women 
Inclusion and Diversity at Reg-
ulated Entities and the Office 
of Finance 

§ 1207.20 Office of Minority and 
Women Inclusion. 

(a) Establishment. Each regulated en-
tity and the Office of Finance shall es-
tablish and maintain an Office of Mi-
nority and Women Inclusion, or des-
ignate and maintain an office to per-
form the responsibilities of this part, 
under the direction of an officer of the 
regulated entity or the Office of Fi-
nance who reports directly to either 
the Chief Executive Officer or the Chief 
Operating Officer, or the equivalent. 
Each regulated entity and the Office of 
Finance shall notify the Director with-
in thirty (30) days after any change in 
the designation of the office per-
forming the responsibilities of this 
part. 

(b) Adequate resources. Each regulated 
entity and the Office of Finance will 
ensure that its Office of Minority and 
Women Inclusion, or the office des-
ignated to perform the responsibilities 
of this part, is provided human, techno-
logical, and financial resources suffi-
cient to fulfill the requirements of this 
part. 

(c) Responsibilities. Each Office of Mi-
nority and Women Inclusion, or the of-
fice designated to perform the respon-
sibilities of this part, is responsible for 
fulfilling the requirements of this part, 
12 U.S.C. 1833e(b) and 4520, and such 
standards and requirements as the Di-
rector may issue hereunder. 

§ 1207.21 Equal opportunity in employ-
ment and contracting. 

(a) Equal opportunity notice. Each reg-
ulated entity and the Office of Finance 
shall publish a statement, endorsed by 
its Chief Executive Officer and ap-
proved by its Board of Directors, con-

firming its commitment to the prin-
ciples of equal opportunity in employ-
ment and in contracting, at a min-
imum regardless of color, national ori-
gin, sex, religion, age, disability status, 
or genetic information. The notice also 
shall confirm commitment against re-
taliation or reprisal. Publication shall 
include, at a minimum, conspicuous 
posting in all regulated entity and Of-
fice of Finance physical facilities, in-
cluding through alternative media for-
mats, as necessary, and accessible post-
ing on the regulated entity’s and the 
Office of Finance’s Web site. The notice 
shall be updated and re-published, re- 
endorsed by the Chief Executive Officer 
and re-approved by the Board of Direc-
tors annually. 

(b) Policies and procedures. Each regu-
lated entity and the Office of Finance 
shall develop, implement, and main-
tain policies and procedures to ensure, 
to the maximum extent possible in bal-
ance with financially safe and sound 
business practices, the inclusion and 
utilization of minorities, women, indi-
viduals with disabilities, and minority- 
, women-, and disabled-owned busi-
nesses in all business and activities and 
at all levels of the regulated entity and 
the Office of Finance, including in 
management, employment, procure-
ment, insurance, and all types of con-
tracts. The policies and procedures of 
each regulated entity and the Office of 
Finance at a minimum shall: 

(1) Confirm its adherence to the prin-
ciples of equal opportunity and non- 
discrimination in employment and in 
contracting; 

(2) Describe its policy against dis-
crimination in employment and con-
tracting; 

(3) Establish internal procedures to 
receive and attempt to resolve com-
plaints of discrimination in employ-
ment and in contracting. Publication 
will include at a minimum making the 
procedure conspicuously accessible to 
employees and applicants through 
print, electronic, or alternative media 
formats, as necessary, and through the 
regulated entity’s or the Office of Fi-
nance’s Web site; 

(4) Establish an effective procedure 
for accepting, reviewing and granting 
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