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shall be submitted to the Division Di-
rector, Office Head or Regional Direc-
tor concerned, together with all perti-
nent facts regarding the proposed em-
ployment, such as the name of the em-
ployer, the nature of the work to be
performed, its estimated duration, and
the fee or compensation to be received.
Division Directors, Office Heads and
Regional Directors have been delegated
the authority to approve routine re-
quests for outside employment. The ap-
proving official shall forward to the Di-
rector of Personnel a copy of each re-
quest showing the date of approval. Re-
quests of a non-routine nature should
be forwarded to the Director of Per-
sonnel.

(h) The Director of Personnel, or his
designee, is authorized to approve or
disapprove requests for outside or pri-
vate employment under this rule, ex-
cept as to those cases which, in his
judgment, should be considered and de-
cided by the Commission. An employee
may appeal a disapproved request to
the Commission. The written appeal,
submitted through the Director of Per-
sonnel, shall give reasons why the pro-
posed outside or private employment is
consistent with this rule. The Director
of Personnel may not approve proposed
outside or private employment which
is absolutely prohibited by these rules.
The Commission may, in a particular
case, approve such employment.

[46 FR 36064, May 29, 1980; 45 FR 40975, June
17, 1980; 48 FR 39216, Aug. 30, 1983; 50 FR 45603,
Nov. 1, 1985; 73 FR 32226, June 5, 2008; 75 FR
42276, July 20, 2010]

§200.735-5 Securities transactions.

Securities transactions by members
and employees must comply with the
provisions of 5 CFR 4401.102 (Prohibited
and restricted financial interests and
transactions).

[75 FR 42277, July 20, 2010]

§200.735-6 Action in case of personal
interest.

Members and employees shall comply
with the requirements of 5 CFR part
2640 (Interpretation, exemptions, and
waiver guidance concerning 18 U.S.C.
208 (Acts affecting a personal inter-
est)).

[75 FR 42277, July 20, 2010]

§200.735-8

§200.735-7 Negotiation for employ-
ment.

Members and employees shall comply
with the requirements of 18 U.S.C. 208
(Acts affecting a personal interest) and
5 CFR part 2635, subpart F (Seeking
other employment). See §200.735-4(f)(2)
of this subpart.

[75 FR 42277, July 20, 2010]

§200.735-8 Practice by former mem-
bers and employees of the Commis-
sion.

(a) Members and employees and
former members and employees shall
comply with the requirements of 18
U.S.C. 207 and 5 CFR part 2641 (Post
employment conflict of interest re-
strictions). Members and employees
and former members and employees
should be aware that, among other re-
strictions, 18 U.S.C. 207 generally pro-
hibits a former member or employee
from knowingly communicating to or
appearing before a Federal agency with
the intent to influence a particular
matter involving specific parties in
which that person personally and sub-
stantially participated while at the
Commission.

(b)(1) Any former member or em-
ployee of the Commission who, within 2
years after ceasing to be such, is em-
ployed or retained as the representa-
tive of any person outside the Govern-
ment in any matter in which it is con-
templated that he or she will appear
before the Commission, or commu-
nicate with the Commission or its em-
ployees, shall, within ten days of such
retainer or employment, or of the time
when appearance before, or commu-
nication with the Commission or its
employees is first contemplated, file
with the Office of the Ethics Counsel a
statement which includes:

(i) A description of the contemplated
representation;

(ii) An affirmative representation
that the former employee while on the
Commission’s staff had neither per-
sonal and substantial responsibility
nor official responsibility for the mat-
ter which is the subject of the rep-
resentation; and

(iii) The name of the Commission Di-
vision or Office in which the person had
been employed.
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