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Director, Division of Program Coordi-
nation and Management. In this inter-
view he shall be instructed to make 
satisfactory arrangements for the pay-
ment of his debt immediately and in-
formed that failure to do so will be 
grounds for removal. 

(d) When an employee is the subject 
of a letter of complaint regarding any 
other kind of indebtedness to a unit of 
government, Federal, State, or local, 
the procedure prescribed in paragraph 
(c) of this section shall be observed. 

(e) When a creditor who holds a legal 
judgment against an employee requests 
that the Council assist in collecting 
the debt, the employee shall be inter-
viewed by the Assistant Director, Divi-
sion of Program Coordination and Man-
agement. In this interview he shall be 
instructed to pay the debt in full with-
in 90 days, or within whatever longer 
period is specified by the Assistant Di-
rector, Division of Program Coordina-
tion and Management if he determines 
that a 90-day limit would impose undue 
hardship on the employee, and in-
formed that failure to do so will be 
grounds for removal. 

(f) When an employee is the subject 
of a letter of complaint from a creditor 
who does not hold a legal judgment 
against the employee, the Assistant Di-
rector, Division of Program Coordina-
tion and Management shall forward a 
copy of the letter to the employee to-
gether with a memorandum calling the 
employee’s attention to the provisions 
of this section. However, the Council 
will not assist the creditor in col-
lecting the debt. 

§ 706.209 Gambling, betting, and lot-
teries. 

An employee shall not participate, 
while on Government-owned or leased 
property or while on duty for the Gov-
ernment, in any gambling activity, in-
cluding the operation of a gambling de-
vice, in conducting a lottery or pool, in 
a game for money or property, or in 
selling or purchasing a numbers slip or 
ticket. 

§ 706.210 Coercion. 
An employee shall not use his Gov-

ernment employment to coerce, or give 
the appearance of coercing, a person to 
provide financial benefit to himself or 

another person, particularly one with 
whom he has family, business, or finan-
cial ties. 

§ 706.211 General conduct prejudicial 
to the Government. 

An employee shall not engage in 
criminal, infamous, dishonest, im-
moral, or notoriously disgraceful con-
duct, or other conduct prejudicial to 
the Government. 

§ 706.212 Miscellaneous statutory pro-
visions. 

The attention of each employee is di-
rected to the following statutory provi-
sions: 

(a) House Concurrent Resolution 175, 
85th Congress, 2d Session, 72 Stat. B12, 
the Code of Ethics for Government 
Service. 

(b) Chapter 11 of Title 18, United 
States Code, relating to bribery, graft 
and conflicts of interest. 

(c) The prohibition against lobbying 
with appropriated funds (18 U.S.C. 
1913). 

(d) The prohibitions against dis-
loyalty and striking (E.O. 10450, 18 
U.S.C. 1918). 

(e) The prohibition against the em-
ployment of a member of a Communist 
organization (50 U.S.C. 784). 

(f) The prohibitions against: 
(1) The disclosure of classified infor-

mation (18 U.S.C. 798, 50 U.S.C. 783); 
and 

(2) The disclosure of confidential in-
formation (18 U.S.C. 1905). 

(g) The provision relating to the ha-
bitual use of intoxicants to excess (5 
U.S.C. 7352). 

(h) The prohibition against the mis-
use of a Government vehicle (31 U.S.C. 
638a(c)). 

(i) The prohibition against the mis-
use of the franking privilege (18 U.S.C. 
1719). 

(j) The prohibition against the use of 
deceit in an examination or personnel 
action in connection with Government 
employment (18 U.S.C. 1917). 

(k) The prohibition against fraud or 
false statements in a Government mat-
ter (18 U.S.C. 1001). 

(l) The prohibition against muti-
lating or destroying a public record (18 
U.S.C. 2071). 
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(m) The prohibition against counter-
feiting and forging transportation re-
quests (18 U.S.C. 508). 

(n) The prohibitions against: 
(1) Embezzlement of Government 

money or property (18 U.S.C. 641); 
(2) Failing to account for public 

money (18 U.S.C. 643); and 
(3) Embezzlement of the money or 

property of another person in the pos-
session of an employee by reason of his 
employment (18 U.S.C. 654). 

(o) The prohibition against unauthor-
ized use of documents relating to 
claims from or by the Government (18 
U.S.C. 285). 

(p) The prohibitions against political 
activities in Subchapter III of Chapter 
73 of Title 5, United States Code and 18 
U.S.C. 602, 603, 607, and 608. 

(q) The provision relating to the de-
nial of the right to petition Congress (5 
U.S.C. 7102). 

(r) The prohibition against an em-
ployee acting as the agent of a foreign 
principal registered under the Foreign 
Agents Registration Act (18 U.S.C. 219). 

(s) The prohibition against a public 
official appointing or promoting a rel-
ative, or advocating such an appoint-
ment or promotion (5 U.S.C. 3110). 

(t) The prohibition against the em-
ployment of an individual convicted of 
felonious rioting or related offenses (5 
U.S.C. 7313). 

(u) The tax imposed on certain em-
ployees (e.g., Presidential appointees, 
employees excepted under Schedule C, 
employees in GS–16 or above, or a com-
parable pay level) who knowingly en-
gage in self-dealing with a private 
foundation (26 U.S.C. 4941, 4946). ‘‘Self- 
dealing’’ is defined in the statute to in-
clude certain transactions involving an 
employee’s receipt of pay, a loan, or re-
imbursement for travel or other ex-
penses from, or his sale to or purchase 
of property from a private foundation. 

Subpart C—Conduct and Respon-
sibilities of Special Govern-
ment Employees 

§ 706.301 Use of Government employ-
ment. 

A special Government employee shall 
not use his Government employment 
for a purpose that is, or gives the ap-
pearance of being, motivated by the de-

sire for private gain for himself or an-
other person, particularly one with 
whom he has family, business, or finan-
cial ties. 

§ 706.302 Use of inside information. 

(a) A special Government employee 
shall not use inside information ob-
tained as a result of his Government 
employment for private gain for him-
self or another person either by direct 
action on his part or by counsel, rec-
ommendation, or suggestion to another 
person, particularly one with whom he 
has family, business, or financial ties. 
For the purpose of this section, ‘‘inside 
information’’ means information ob-
tained under Government authority 
which has not become part of the body 
of public information. 

(b) A special Government employee 
may engage in teaching, lecturing, and 
writing to the same extent, and subject 
to the same restrictions, as provided in 
§ 706.303(b) for employees. 

§ 706.303 Gifts, entertainment, and fa-
vors. 

(a) Except as provided in paragraph 
(b) of this section a special Govern-
ment employee, while so employed or 
in connection with his employment, 
shall not receive or solicit from a per-
son having business with the Council 
anything of value as a gift, gratuity, 
loan, entertainment, or favor for him-
self or another person, particularly one 
with whom he has family, business, or 
financial ties. 

(b) The exceptions from the restric-
tions as set forth in § 706.202(b) for em-
ployees apply in the same manner to 
special Government employees. 

§ 706.304 Applicability of other provi-
sions. 

The provisions of §§ 706.206 through 
706.211 apply to special Government 
employees in the same manner as to 
employees. 

Subpart D—Statements of Employ-
ment and Financial Interests 

§ 706.401 Employees required to sub-
mit statements. 

(a) Employees in the following named 
positions shall submit statements of 

VerDate Mar<15>2010 16:00 May 21, 2012 Jkt 226059 PO 00000 Frm 00091 Fmt 8010 Sfmt 8010 Q:\18\18V2.TXT ofr150 PsN: PC150


		Superintendent of Documents
	2013-05-31T15:23:27-0400
	US GPO, Washington, DC 20401
	Superintendent of Documents
	GPO attests that this document has not been altered since it was disseminated by GPO




