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Social Security Administration § 411.180 

§ 411.175 What if a continuing dis-
ability review is begun before my 
ticket is in use? 

(a) If we begin a continuing disability 
review before the date on which your 
ticket is in use, you may still assign 
the ticket and receive services from an 
EN or a State VR agency acting as an 
EN under the Ticket to Work program, 
or you may still receive services from a 
State VR agency that elects the VR 
cost reimbursement option. However, 
we will complete the continuing dis-
ability review. If in this review we de-
termine that you are no longer dis-
abled, in most cases you will no longer 
be eligible to receive benefit payments. 
However, if your ticket was in use be-
fore we determined that you are no 
longer disabled, in certain cir-
cumstances you may continue to re-
ceive benefit payments (see §§ 404.316(c), 
404.337(c), 404.352(d), and 416.1338 of this 
chapter). If you appeal the decision 
that you are no longer disabled, you 
may also choose to have your benefits 
continued pending reconsideration and/ 
or a hearing before an administrative 
law judge on the cessation determina-
tion (see §§ 404.1597a and 416.996 of this 
chapter). 

(b) The date on which we begin the 
continuing disability review is the date 
on the notice we send you that tells 
you that we are beginning to review 
your disability case. 

[66 FR 67420, Dec. 28, 2001, as amended at 73 
FR 29341, May 20, 2008] 

§ 411.180 What is timely progress to-
ward self-supporting employment? 

(a) General. We consider you to be 
making timely progress toward self- 
supporting employment when you show 
progress as described below toward the 
ability to work at levels which will re-
duce your dependence on Social Secu-
rity disability benefits or SSI benefits. 
We will also consider you to be making 
timely progress when you obtain a high 
school diploma or GED certificate in 
the first 12-month progress certifi-
cation period, or if you show progress 
as described below toward obtaining an 
educational degree or certificate or vo-
cational or technical training that will 
enhance your ability to return to work. 
In addition, if you complete a certain 
percentage of the work requirement 

and a certain percentage of the post- 
secondary education requirement or 
vocational or technical training re-
quirement in the applicable progress 
certification period under the guide-
lines below, and the sum of the two 
percentages equals 100 or more, we will 
consider you to have met the timely 
progress requirements for purposes of 
the progress review conducted at the 
end of the 12-month progress certifi-
cation period. For example, if you com-
plete 33.3 percent of the work require-
ment during the first 12-month 
progress certification period as de-
scribed in paragraph (c)(1)(i) of this 
section (i.e., one month of work with 
earnings equal to or greater than the 
amount representing a trial work serv-
ice month), and complete 66.7 percent 
of the requisite credit hours in an edu-
cational program during this period as 
described in paragraph (c)(1)(iii) of this 
section (i.e., 40 percent of the post-sec-
ondary credit hours that are considered 
to represent an academic year of full- 
time study), we will consider you to 
have met the timely progress require-
ments for purposes of the progress re-
view conducted at the end of the first 
12-month progress certification period. 
In addition, we will apply the variance 
tolerance described in § 411.166(h) in de-
termining whether you have met the 
requirements in paragraph (c)(1)(iii), 
(iv) or (v), paragraph (c)(2)(ii), (iii) or 
(iv), paragraph (c)(3)(iii) or (v), para-
graph (c)(4)(ii) or (iii), or paragraph 
(c)(5)(ii) or (iii) of this section. 

(b) 12-month progress certification peri-
ods. The first 12-month progress certifi-
cation period begins with the month 
following the month in which you first 
assigned your ticket, or with the 
month beginning after the date de-
scribed in § 411.170(b) if you have a tick-
et that would otherwise be available 
for assignment and are receiving VR 
services under an IPE from a State VR 
agency which has chosen the VR cost 
reimbursement option. Any subsequent 
12-month progress certification period 
will begin with the month following 
the end of the previous 12-month 
progress certification period. In com-
puting any 12-month progress certifi-
cation period, we do not count any 
month during which— 
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