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§664.800

Subpart H—Youth Opportunity
Grants

§664.800 How are the recipients of
Youth Opportunity Grants selected?

(a) Youth Opportunity Grants are
awarded through a competitive selec-
tion process. The Secretary establishes
appropriate application procedures, se-
lection criteria, and an approval proc-
ess for awarding Youth Opportunity
Grants to applicants which can accom-
plish the purpose of the Act and use
available funds in an effective manner
in the Solicitation for Grant Applica-
tions announcing the competition.

(b) The Secretary distributes grants
equitably among urban and rural areas
by taking into consideration such fac-
tors as the following:

(1) The poverty rate in urban and
rural communities;

(2) The number of people in poverty
in urban and rural communities; and

(3) The quality of proposals received.
(WIA sec.169(a) and (e).)

§664.810 How does a Local Board or
other entity become eligible to re-
ceive a Youth Opportunity Grant?

(a) A Local Board is eligible to re-
ceive a Youth Opportunity Grant if it
serves a community that:

(1) Has been designated as an em-
powerment zone (HZ) or enterprise
community (EC) under section 1391 of
the Internal Revenue Code of 1986;

(2) Is located in a State that does not
have an EZ or an EC and that has been
designated by its Governor as a high
poverty area; or

(3) Is one of two areas in a State that
has been designated by the Governor as
an area for which a local board may
apply for a Youth Opportunity Grant,
and that meets the poverty rate cri-
teria in section 1392 (a)(4), (b), and (d)
of the Internal Revenue Code of 1986.

(b) An entity other than a Local
Board is eligible to receive a grant if
that entity:

(1) Is a WIA Indian and Native Amer-
ican grant recipient under WIA section
166; and

(2) Serves a community that:

(i) Meets the poverty rate criteria in
section 1392(a)(4), (b), and (d) of the In-
ternal Revenue Code of 1986; and
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(ii) Is located on an Indian reserva-
tion or serves Oklahoma Indians or
Alaska Native villages or Native
groups, as provided in WIA section 169
(A)(2)(B). (WIA sec. 169(c) and (d).)

§664.820 Who is eligible to receive
services under Youth Opportunity
Grants?

All individuals ages 14 through 21
who reside in the community identified
in the grant are eligible to receive
services under the grant. (WIA sec.
169(a).)

§664.830 How are performance meas-
ures for Youth Opportunity Grants
determined?

(a) The Secretary negotiates per-
formance measures, including appro-
priate performance levels for each indi-
cator, with each selected grantee,
based on information contained in the
application.

(b) Performance indicators for the
measures negotiated under Youth Op-
portunity Grants are the indicators of
performance provided in WIA sections
136(b)(2)(A) and (B). (WIA sec. 169(f).).

PART 665—STATEWIDE WORKFORCE
INVESTMENT ACTIVITIES UNDER
TITLE | OF THE WORKFORCE IN-
VESTMENT ACT

Subpart A—General Description

Sec.

665.100 What are the Statewide workforce
investment activities under title I of
WIA?

665.110 How are Statewide workforce invest-
ment activities funded?

Subpart B—Required and Allowable
Statewide Workforce Investment Activities

665.200 What are required Statewide work-
force investment activities?

665.210 What are allowable Statewide work-
force investment activities?

665.220 Who is an ‘‘incumbent worker’ for
purposes of Statewide workforce invest-
ment activities?

Subpart C—Rapid Response Activities

665.300 What are rapid response activities
and who is responsible for providing
them?

665.310 What rapid response activities are
required?



Employment and Training Administration, Labor

665.320 May other activities be undertaken
as part of rapid response?

665.330 Are the NAFTA-TAA program re-
quirements for rapid response also re-
quired activities?

665.340 What is meant by ‘‘provision of addi-
tional assistance” in WIA section
134(a)(2)(A)(ii1)?

AUTHORITY: Section 506(c), Pub. L. 105-220;

20 U.S.C. 9276(c).

SOURCE: 65 FR 49415, Aug. 11, 2000, unless
otherwise noted.

Subpart A—General Description

§665.100 What are the
workforce investment
under title I of WIA?

Statewide workforce investment ac-
tivities include Statewide employment
and training activities for adults and
dislocated workers, as described in WIA
section 134(a), and Statewide youth ac-
tivities, as described in WIA section

129(b). They include both required and

allowable activities. In accordance

with the requirements of this subpart,
the State may develop policies and
strategies for use of Statewide work-
force investment funds. Descriptions of
these policies and strategies must be
included in the State Plan. (WIA secs.
129(b), 134(a).)

Statewide
activities

§665.110 How are Statewide workforce
investment activities funded?

(a) Except for the Statewide rapid re-
sponse activities described in para-
graph (c) of this section, Statewide
workforce investment activities are
supported by funds reserved by the
Governor under WIA section 128(a).

(b) Funds reserved by the Governor
for Statewide workforce investment
activities may be combined and used
for any of the activities authorized in
WIA sections 129(b), 134(a)(2)(B) or
134(a)(3)(A) (which are described in
§§665.200 and 665.210), regardless of
whether the funds were allotted
through the youth, adult, or dislocated
worker funding streams.

(c) Funds for Statewide rapid re-
sponse activities are reserved under
WIA section 133(a)(2) and may be used
to provide the activities authorized at
section 134(a)(2)(A) (which are de-
scribed in §§665.310 through 665.330).
(WIA secs. 129(b), 133(a)(2), 134(a)(2)(B),
and 134(a)(3)(A).)
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§665.200

Subpart B—Required and Allow-
able Statewide Workforce In-
vestment Activities

§665.200 What are required Statewide
workforce investment activities?

Required Statewide workforce invest-
ment activities are:

(a) Required rapid response activi-
ties, as described in §665.310;

(b) Disseminating:

(1) The State list of eligible providers
of training services (including those

providing non-traditional training
services), for adults and dislocated
workers;

(2) Information identifying eligible
providers of on-the-job training (OJT)
and customized training;

(3) Performance and program cost in-
formation about these providers, as de-
scribed in 20 CFR 663.540; and

(4) A list of eligible providers of
youth activities as described in WIA
section 123;

(c) States must assure that the infor-
mation listed in paragraphs (b)(1)
through (4) of this section is widely
available.

(d) Conducting evaluations, under
WIA section 136(e), of workforce invest-
ment activities for adults, dislocated
workers and youth, in order to estab-
lish and promote methods for continu-
ously improving such activities to
achieve high-level performance within,
and high-level outcomes from, the
Statewide workforce investment sys-
tem. Such evaluations must be de-
signed and conducted in conjunction
with the State and Local Boards, and
must include analysis of customer
feedback, outcome and process meas-
ures in the workforce investment sys-
tem. To the maximum extent prac-
ticable, these evaluations should be
conducted in coordination with Federal
evaluations carried out under WIA sec-
tion 172.

(e) Providing incentive grants:

(1) To local areas for regional co-
operation among Local Boards (includ-
ing Local Boards for a designated re-
gion, as described in 20 CFR 661.290);

(2) For local coordination of activi-
ties carried out under WIA; and

(3) For exemplary performance by
local areas on the performance meas-
ures.



§665.210

(f) Providing technical assistance to
local areas that fail to meet local per-
formance measures.

(g) Assisting in the establishment
and operation of One-Stop delivery sys-
tems, in accordance with the strategy
described in the State workforce in-
vestment plan. (WIA sec. 112(b)(14).)

(h) Providing additional assistance to
local areas that have high concentra-
tions of eligible youth.

(i) Operating a fiscal and manage-
ment accountability information sys-
tem, based on guidelines established by
the Secretary after consultation with
the Governors, chief elected officials,
and One-Stop partners, as required by
WIA section 136(f). (WIA secs. 129(b)(2),
134(a)(2), and 136(e)(2).)

§665.210 What are allowable Statewide
workforce investment activities?

Allowable Statewide workforce in-
vestment activities include:

(a) State administration of the adult,
dislocated worker and youth workforce
investment activities, consistent with
the five percent administrative cost
limitation at 20 CFR 667.210(a)(1).

(b) Providing capacity building and
technical assistance to local areas, in-
cluding Local Boards, One-Stop opera-
tors, One-Stop partners, and eligible
providers, which may include:

(1) Staff development and training;
and

(2) The development of exemplary
program activities.

(c) Conducting research and dem-
onstrations.

(d) Establishing and implementing:

(1) Innovative incumbent worker
training programs, which may include
an employer loan program to assist in
skills upgrading; and

(2) Programs targeted to Empower-
ment Zones and Enterprise Commu-
nities.

(e) Providing support to local areas
for the identification of eligible train-
ing providers.

(f) Implementing innovative pro-
grams for displaced homemakers, and
programs to increase the number of in-
dividuals trained for and placed in non-
traditional employment.

(g) Carrying out such adult and dis-
located worker employment and train-
ing activities as the State determines
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are necessary to assist local areas in
carrying out local employment and
training activities.

(h) Carrying out youth activities
Statewide.

(i) Preparation and submission to the
Secretary of the annual performance
progress report as described in 20 CFR
667.300(e). (WIA secs. 129(b)(3) and
134(a)(3).)

§665.220 Who is an “incumbent work-
er” for purposes of Statewide work-
force investment activities?

States may establish policies and
definitions to determine which work-
ers, or groups of workers, are eligible
for incumbent worker services under
this subpart. An incumbent worker is
an individual who is employed, but an
incumbent worker does not necessarily
have to meet the eligibility require-
ments for intensive and training serv-
ices for employed adults and dislocated
workers at 20 CFR 663.220(b) and 663.310.
(WIA sec. 134(a)(3)(A)({iv)(D).)

Subpart C—Rapid Response
Activities

§665.300 What are rapid response ac-
tivities and who is responsible for
providing them?

(a) Rapid response activities are de-
scribed in §§665.310 through 665.330.
They encompass the activities nec-
essary to plan and deliver services to
enable dislocated workers to transition
to new employment as quickly as pos-
sible, following either a permanent clo-
sure or mass layoff, or a natural or
other disaster resulting in a mass job
dislocation.

(b) The State is responsible for pro-
viding rapid response activities. Rapid
response is a required activity carried
out in local areas by the State, or an
entity designated by the State, in con-
junction with the Local Board and
chief elected officials. The State must
establish methods by which to provide
additional assistance to local areas
that experience disasters, mass layoffs,
plant closings, or other dislocation
events when such events substantially
increase the number of unemployed in-
dividuals.

(c) States must establish a rapid re-
sponse dislocated worker unit to carry
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out Statewide rapid response activi-
ties. (WIA secs. 101(38), 112(b)(17)(A)(ii)
and 134(a)(2)(A).)

§665.310 What rapid response activi-
ties are required?

Rapid response activities must in-
clude:

(a) Immediate and on-site contact
with the employer, representatives of
the affected workers, and the local
community, which may include an as-
sessment of the:

(1) Layoff plans and schedule of the
employer;

(2) Potential for averting the lay-
off(s) in consultation with State or
local economic development agencies,
including private sector economic de-
velopment entities;

(3) Background and probable assist-
ance needs of the affected workers;

(4) Reemployment prospects for
workers in the local community; and

(5) Available resources to meet the
short and long-term assistance needs of
the affected workers.

(b) The provision of information and
access to unemployment compensation
benefits, comprehensive One-Stop sys-
tem services, and employment and
training activities, including informa-
tion on the Trade Adjustment Assist-
ance (TAA) program and the NAFTA-
TAA program (19 U.S.C. 2271 et seq.);

(c) The provision of guidance and/or
financial assistance in establishing a
labor-management committee volun-
tarily agreed to by labor and manage-
ment, or a workforce transition com-
mittee comprised of representatives of
the employer, the affected workers and
the local community. The committee
may devise and oversee an implemen-
tation strategy that responds to the re-
employment needs of the workers. The
assistance to this committee may in-
clude:

(1) The provision of training and
technical assistance to members of the
committee;

(2) Funding the operating costs of a
committee to enable it to provide ad-
vice and assistance in carrying out
rapid response activities and in the de-
sign and delivery of WIA-authorized
services to affected workers. Typically,
such support will last no longer than
six months; and
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§665.320

(3) Providing a list of potential can-
didates to serve as a neutral chair-
person of the committee.

(d) The provision of emergency as-
sistance adapted to the particular clos-
ing, layoff or disaster.

(e) The provision of assistance to the
local board and chief elected official(s)
to develop a coordinated response to
the dislocation event and, as needed,
obtain access to State economic devel-
opment assistance. Such coordinated
response may include the development
of an application for National Emer-
gency Grant under 20 CFR part 671.
(WIA secs. 101(38) and 134(a)(2)(A).)

§665.320 May other activities be un-
dertaken as part of rapid response?

Yes, a State or designated entity
may provide rapid response activities
in addition to the activities required to
be provided under §665.310. In order to
provide effective rapid response upon
notification of a permanent closure or
mass layoff, or a natural or other dis-
aster resulting in a mass job disloca-
tion, the State or designated entity
may:

(a) In conjunction, with other appro-
priate Federal, State and Local agen-
cies and officials, employer associa-
tions, technical councils or other in-
dustry business councils, and labor or-
ganizations:

(1) Develop prospective strategies for
addressing dislocation events, that en-
sure rapid access to the broad range of
allowable assistance;

(2) Identify strategies for the aver-
sion of layoffs; and

(3) Develop and maintain mecha-
nisms for the regular exchange of infor-
mation relating to potential disloca-
tions, available adjustment assistance,
and the effectiveness of rapid response
strategies.

(b) In collaboration with the appro-
priate State agency(ies), collect and
analyze information related to eco-
nomic dislocations, including potential
closings and layoffs, and all available
resources in the State for dislocated
workers in order to provide an ade-
quate basis for effective program man-
agement, review and evaluation of
rapid response and layoff aversion ef-
forts in the State.
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(c) Participate in capacity building
activities, including providing informa-
tion about innovative and successful
strategies for serving dislocated work-
ers, with local areas serving smaller
layoffs.

(d) Assist in devising and overseeing
strategies for:

1) Layoff aversion, such as
prefeasibility studies of avoiding a
plant closure through an option for a
company or group, including the work-
ers, to purchase the plant or company
and continue it in operation;

(2) Incumbent worker training, in-
cluding employer loan programs for
employee skill upgrading; and

(3) Linkages with economic develop-
ment activities at the Federal, State
and local levels, including Federal De-
partment of Commerce programs and
available State and local business re-
tention and recruitment activities.

§665.330 Are the NAFTA-TAA program
requirements for rapid response
also required activities?

The Governor must ensure that rapid
response activities under WIA are made
available to workers who, under the
NAFTA Implementation Act (Public
Law 103-182), are members of a group of
workers (including those in any agri-
cultural firm or subdivision of an agri-
cultural firm) for which the Governor
has made a preliminary finding that:

(a) A significant number or propor-
tion of the workers in such firm or an
appropriate subdivision of the firm
have become totally or partially sepa-
rated, or are threatened to become to-
tally or partially separated; and

(b) Either:

(1) The sales or production, or both,
of such firm or subdivision have de-
creased absolutely; and

(2) Imports from Mexico or Canada of
articles like or directly competitive
with those produced by such firm or
subdivision have increased; or

(c) There has been a shift in produc-
tion by such workers’ firm or subdivi-
sion to Mexico or Canada of articles
which are produced by the firm or sub-
division.
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§665.340 What is meant by “provision
of additional assistance” in WIA
section 134(a)(2)(A)(ii)?

Up to 25 percent of dislocated worker
funds may be reserved for rapid re-
sponse activities. Once the State has
reserved adequate funds for rapid re-
sponse activities, such as those de-
scribed in §§665.310 and 665.320, the re-
mainder of the funds may be used by
the State to provide funds to local
areas, that experience increased num-
bers of unemployed individuals due to
natural disasters, plant closings, mass
layoffs or other events, for provision of
direct services to participants (such as
intensive, training, and other services)
if there are not adequate local funds
available to assist the dislocated work-
ers.

PART 666—PERFORMANCE AC-
COUNTABILITY UNDER TITLE | OF
THE WORKFORCE INVESTMENT
ACT

Subpart A—State Measures of Performance

Sec.

666.100 What performance indicators must
be included in a State’s plan?

666.110 May a Governor require additional
indicators of performance?

666.120 What are the procedures for negoti-
ating annual levels of performance?

666.130 Under what conditions may a State
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Subpart B—Incentives and Sanctions for
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666.200 Under what circumstances is a State
eligible for an Incentive Grant?

666.206 What are the time frames under
which States submit performance
progress reports and apply for incentive
grants?

666.210 How may Incentive Grant funds be
used?

666.220 What information must be included
in a State Board’s application for an In-
centive Grant?

666.230 How does the Department determine
the amounts for Incentive Grant awards?

666.240 Under what circumstances may a
sanction be applied to a State that fails
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