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appropriate community education or-
ganizations, tribes, ANCSA Corpora-
tions, and Alaska Native organizations. 

(3) The program shall be coordinated 
and implemented nationally by the 
education committee established pur-
suant to § 163.40(a)(1) of this part. 

(f) Postgraduate studies. (1) The pur-
pose of the postgraduate studies pro-
gram is to enhance the professional 
and technical knowledge of Indian and 
Alaska Native foresters and forestry- 
related professionals working for the 
Bureau of Indian Affairs, a tribe, tribal 
forest enterprise or ANCSA Corpora-
tions so that the best possible service 
is provided to Indian and Alaska Na-
tive publics. 

(2) The Secretary is authorized to 
pay the cost of tuition, fees, books and 
salary of Alaska Natives and Indians 
who are employed by the Bureau of In-
dian Affairs, a tribe, tribal forest en-
terprise or ANCSA Corporation who 
have previously received diplomas or 
degrees in forestry or forestry-related 
curriculums and who wish to pursue 
advanced levels of education in for-
estry or forestry-related fields. 

(3) Requirements of the postgraduate 
study program are: 

(i) The goal of the advanced study 
program is to encourage participants 
to obtain additional academic creden-
tials such as a degree or diploma in a 
forestry or forestry-related field; 

(ii) The duration of course work can-
not be less than one semester or more 
than three years; and 

(iii) Students in the postgraduate 
studies program must meet perform-
ance standards as required by the grad-
uate school offering the study program 
during their course of study. 

(4) Program applicants will submit 
application packages to the education 
committee established by § 163.40(a)(1). 
At a minimum, such packages shall 
contain a complete SF 171 and an en-
dorsement, signed by the applicant’s 
supervisor clearly stating the needs 
and benefits of the desired training. 

(5) The education committee estab-
lished pursuant to § 163.40(a)(1) shall se-
lect program participants based on the 
following criteria: 

(i) Need for the expertise sought at 
both the local and national levels; 

(ii) Expected benefits, both to the lo-
cation and nationally; and 

(iii) Years of experience and the serv-
ice record of the employee. 

(6) Program participants will enter 
into an obligated service agreement in 
accordance with § 163.42(a), to serve as 
a professional forester or forestry-re-
lated professional with the Bureau of 
Indian Affairs, a tribe, tribal forest en-
terprise or ANCSA Corporation for two 
years for each year in the program. 
However, the obligated service require-
ment may be reduced by the Secretary 
if the employee receives supplemental 
funding such as research grants, schol-
arships or graduate stipends and, as a 
result, reduces the need for financial 
assistance. If the obligated service 
agreement is breached, the Secretary is 
authorized to pursue collection in ac-
cordance with § 163.42(b) of this part. 

§ 163.41 Postgraduation recruitment, 
continuing education and training 
programs. 

(a) Postgraduation recruitment pro-
gram. (1) The purpose of the 
postgraduation recruitment program is 
to recruit Indian and Alaska Native 
graduate foresters and trained forestry 
technicians into the Bureau of Indian 
Affairs forestry program or forestry 
programs conducted by a tribe, tribal 
forest enterprise or ANCSA Corpora-
tion. 

(2) The Secretary is authorized to as-
sume outstanding student loans from 
established lending institutions of In-
dian and Alaska Native foresters and 
forestry technicians who have success-
fully completed a post-secondary for-
estry or forestry- related curriculum at 
an accredited institution. 

(3) Indian and Alaska Natives receiv-
ing benefits under this program shall 
enter into an obligated service agree-
ment in accordance with § 163.42(a) of 
this part. Obligated service required 
under this program will be one year for 
every $5,000 of student loan debt repaid. 

(4) If the obligated service agreement 
is breached, the Secretary is author-
ized to pursue collection of the student 
loan(s) in accordance with § 163.42(b) of 
this part. 

(b) Postgraduate intergovernmental in-
ternships. (1) Forestry personnel work-
ing for the Bureau of Indian Affairs, a 
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tribe, tribal forest enterprise or 
ANCSA Corporation may apply to the 
Secretary and be granted an internship 
within forestry-related programs of 
agencies of the Department of the Inte-
rior. 

(2) Foresters or forestry-related per-
sonnel from other Department of the 
Interior agencies may apply through 
proper channels for internships within 
Bureau of Indian Affairs forestry pro-
grams and, with the consent of a tribe 
or Alaska Native organization, within 
tribal or Alaska Native forestry pro-
grams. 

(3) Forestry personnel from agencies 
not within the Department of the Inte-
rior may apply, through proper agency 
channels and pursuant to an inter-
agency agreement, for an internship 
within the Bureau of Indian Affairs 
and, with the consent of a tribe or 
Alaska Native organization, within a 
tribe, tribal forest enterprise or 
ANCSA Corporation. 

(4) Forestry personnel from a tribe, 
tribal forest enterprise or ANCSA Cor-
poration may apply, through proper 
channels and pursuant to a cooperative 
agreement, for an internship within an-
other tribe, tribal forest enterprise or 
ANCSA Corporation forestry program. 

(5) The employing agency of partici-
pating Federal employees will provide 
for the continuation of salary and ben-
efits. 

(6) The host agency for participating 
tribal, tribal forest enterprise or 
ANCSA Corporation forestry employ-
ees will provide for salaries and bene-
fits. 

(7) A bonus pay incentive, up to 25 
percent of the intern’s base salary, 
may be provided to intergovernmental 
interns at the conclusion of the intern-
ship period. Bonus pay incentives will 
be at the discretion of and funded by 
the host organization and will be con-
ditioned upon the host agency’s docu-
mentation of the intern’s superior per-
formance, in accordance with the agen-
cy’s performance standards, during the 
internship period. 

(c) Continuing education and training. 
(1) The purpose of continuing education 
and training is to establish a program 
to provide for the ongoing education 
and training of forestry personnel em-
ployed by the Bureau of Indian Affairs, 

a tribe, tribal forest enterprise or 
ANCSA Corporation. This program will 
emphasize continuing education and 
training in three areas: 

(i) Orientation training, including 
tribal-Federal relations and respon-
sibilities; 

(ii) Technical forestry education; and 
(iii) Developmental training in forest 

land-based enterprises and marketing. 
(2) The Secretary shall implement 

within the Bureau of Indian Affairs Di-
vision of Forestry, an orientation pro-
gram designed to increase awareness 
and understanding of Indian culture 
and its effect on forest management 
practices and on Federal laws that af-
fect forest management operations and 
administration in the Indian forestry 
program. 

(3) The Secretary shall implement 
within the Bureau of Indian Affairs Di-
vision of Forestry, a continuing tech-
nical forestry education program to as-
sist foresters and forestry-related pro-
fessionals to perform forest manage-
ment on Indian forest land. 

(4) The Secretary shall implement, 
within the Bureau of Indian Affairs Di-
vision of Forestry, a forest land-based 
forest enterprise and marketing train-
ing program to assist with the develop-
ment and use of Indian and Alaska Na-
tive forest resources. 

§ 163.42 Obligated service and breach 
of contract. 

(a) Obligated service. (1) Individuals 
completing forestry education pro-
grams with an obligated service re-
quirement may be offered full time per-
manent employment with the Bureau 
of Indian Affairs, a tribe, tribal forest 
enterprise or ANCSA Corporation to 
fulfill their obligated service within 90 
days of the date all program education 
requirements have been completed. If 
such employment is not offered within 
the 90-day period, the student shall be 
relieved of obligated service require-
ments. Not less than 30 days prior to 
the commencement of employment, 
the employer shall notify the partici-
pant of the work assignment, its loca-
tion and the date work must begin. If 
the employer is other than the Bureau 
of Indian Affairs, the employer shall 
notify the Secretary of the offer for 
employment. 
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