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tribe, tribal forest enterprise or 
ANCSA Corporation may apply to the 
Secretary and be granted an internship 
within forestry-related programs of 
agencies of the Department of the Inte-
rior. 

(2) Foresters or forestry-related per-
sonnel from other Department of the 
Interior agencies may apply through 
proper channels for internships within 
Bureau of Indian Affairs forestry pro-
grams and, with the consent of a tribe 
or Alaska Native organization, within 
tribal or Alaska Native forestry pro-
grams. 

(3) Forestry personnel from agencies 
not within the Department of the Inte-
rior may apply, through proper agency 
channels and pursuant to an inter-
agency agreement, for an internship 
within the Bureau of Indian Affairs 
and, with the consent of a tribe or 
Alaska Native organization, within a 
tribe, tribal forest enterprise or 
ANCSA Corporation. 

(4) Forestry personnel from a tribe, 
tribal forest enterprise or ANCSA Cor-
poration may apply, through proper 
channels and pursuant to a cooperative 
agreement, for an internship within an-
other tribe, tribal forest enterprise or 
ANCSA Corporation forestry program. 

(5) The employing agency of partici-
pating Federal employees will provide 
for the continuation of salary and ben-
efits. 

(6) The host agency for participating 
tribal, tribal forest enterprise or 
ANCSA Corporation forestry employ-
ees will provide for salaries and bene-
fits. 

(7) A bonus pay incentive, up to 25 
percent of the intern’s base salary, 
may be provided to intergovernmental 
interns at the conclusion of the intern-
ship period. Bonus pay incentives will 
be at the discretion of and funded by 
the host organization and will be con-
ditioned upon the host agency’s docu-
mentation of the intern’s superior per-
formance, in accordance with the agen-
cy’s performance standards, during the 
internship period. 

(c) Continuing education and training. 
(1) The purpose of continuing education 
and training is to establish a program 
to provide for the ongoing education 
and training of forestry personnel em-
ployed by the Bureau of Indian Affairs, 

a tribe, tribal forest enterprise or 
ANCSA Corporation. This program will 
emphasize continuing education and 
training in three areas: 

(i) Orientation training, including 
tribal-Federal relations and respon-
sibilities; 

(ii) Technical forestry education; and 
(iii) Developmental training in forest 

land-based enterprises and marketing. 
(2) The Secretary shall implement 

within the Bureau of Indian Affairs Di-
vision of Forestry, an orientation pro-
gram designed to increase awareness 
and understanding of Indian culture 
and its effect on forest management 
practices and on Federal laws that af-
fect forest management operations and 
administration in the Indian forestry 
program. 

(3) The Secretary shall implement 
within the Bureau of Indian Affairs Di-
vision of Forestry, a continuing tech-
nical forestry education program to as-
sist foresters and forestry-related pro-
fessionals to perform forest manage-
ment on Indian forest land. 

(4) The Secretary shall implement, 
within the Bureau of Indian Affairs Di-
vision of Forestry, a forest land-based 
forest enterprise and marketing train-
ing program to assist with the develop-
ment and use of Indian and Alaska Na-
tive forest resources. 

§ 163.42 Obligated service and breach 
of contract. 

(a) Obligated service. (1) Individuals 
completing forestry education pro-
grams with an obligated service re-
quirement may be offered full time per-
manent employment with the Bureau 
of Indian Affairs, a tribe, tribal forest 
enterprise or ANCSA Corporation to 
fulfill their obligated service within 90 
days of the date all program education 
requirements have been completed. If 
such employment is not offered within 
the 90-day period, the student shall be 
relieved of obligated service require-
ments. Not less than 30 days prior to 
the commencement of employment, 
the employer shall notify the partici-
pant of the work assignment, its loca-
tion and the date work must begin. If 
the employer is other than the Bureau 
of Indian Affairs, the employer shall 
notify the Secretary of the offer for 
employment. 
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(2) Qualifying employment time eli-
gible to be credited to fulfilling the ob-
ligated service requirement will begin 
the day after all program education re-
quirements have been completed, with 
the exception of the forester intern 
program, which includes the special 
provisions outlined in § 163.40(b)(6)(iv). 
The minimum service obligation period 
shall be one year of full-time employ-
ment. 

(3) The Secretary or other qualifying 
employer reserves the right to des-
ignate the location of employment for 
fulfilling the service obligation. 

(4) A participant in any of the for-
estry education programs with an obli-
gated service requirement who receives 
a degree may, within 30 days of the de-
gree completion date, request a 
deferment of obligated service to pur-
sue postgraduate or postdoctoral stud-
ies. In such cases, the Secretary shall 
issue a decision within 30 days of re-
ceipt of the request for deferral. The 
Secretary may grant such a request, 
however, deferments granted in no way 
waive or otherwise affect obligated 
service requirements. 

(5) A participant in any of the for-
estry education programs with an obli-
gated service requirement may, within 
30 days of the date all program edu-
cation requirements have been com-
pleted, request a waiver of obligated 
service based on personal or family 
hardship. The Secretary may grant a 
full or partial waiver or deny the re-
quest for waiver. In such cases, the 
Secretary shall issue a decision within 
30 days of receipt of the request for 
waiver. 

(b) Breach of contract. Any individual 
who has participated in and accepted 
financial support under forestry edu-
cation programs with an obligated 
service requirement and who does not 
accept employment or unreasonably 
terminates such employment by their 
own volition will be required to repay 
financial assistance as follows: 

(1) Forester intern program—Amount 
plus interest equal to the sum of all 
salary, tuition, books, and fees that 
the forester intern received while occu-
pying the intern position. The amount 
of salary paid to the individual during 
breaks in attendance from school, 
when the individual was employed by 

the Bureau of Indian Affairs, a tribe, 
tribal forest enterprise, or ANCSA Cor-
poration, shall not be included in this 
total. 

(2) Cooperative education program— 
Amount plus interest equal to the sum 
of all tuition, books, and fees that the 
individual received under the coopera-
tive education program. 

(3) Scholarship program—Amount plus 
interest equal to scholarship(s) pro-
vided to the individual under the schol-
arship program. 

(4) Postgraduation recruitment pro-
gram—Amount plus interest equal to 
the sum of all the individual’s student 
loans assumed by the Secretary under 
the postgraduation recruitment pro-
gram. 

(5) Postgraduate studies program— 
Amount plus interest equal to the sum 
of all salary, tuition, books, and fees 
that the individual received while in 
the postgraduate studies program. The 
amount of salary paid to that indi-
vidual during breaks in attendance 
from school, when the individual was 
employed by the Bureau of Indian Af-
fairs, a tribe, a tribal enterprise, or 
ANCSA Corporation, shall not be in-
cluded in this total. 

(c) Adjustment of repayment for obli-
gated service performed. Under forestry 
education programs with an obligated 
service requirement, the amount re-
quired for repayment will be adjusted 
by crediting time of obligated service 
performed prior to breach of contract 
toward the final amount of debt. 

Subpart D—Alaska Native 
Technical Assistance Program 

§ 163.60 Purpose and scope. 

(a) The Secretary shall provide a 
technical assistance program to 
ANCSA corporations to promote sus-
tained yield management of their for-
est resources and, where practical and 
consistent with the economic objec-
tives of the ANCSA Corporations, pro-
mote local processing and other value- 
added activities. For the purpose of 
this subpart, technical assistance 
means specialized professional and 
technical help, advice or assistance in 
planning, and providing guidance, 
training and review for programs and 
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