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Personnel Act assignment in tribal or 
Alaska Native agriculture programs. 

(c) Natural resources and agriculture 
personnel from agencies not within the 
Department of the Interior may apply, 
through proper agency channels and 
pursuant to an interagency agreement, 
for an ‘‘internship’’ within the BIA 
and, with the consent of a tribe or 
Alaska Native organization, we can fa-
cilitate an Intergovernmental Per-
sonnel Act assignment in a tribe, tribal 
agriculture enterprise, or Alaska Na-
tive Corporation. 

(d) Natural resources or agriculture 
personnel from a tribe, tribal agri-
culture enterprise, or Alaska Native 
Corporation may apply, through proper 
channels and pursuant to a cooperative 
agreement, for an internship within an-
other tribe, tribal forest enterprise, or 
ANCSA Corporation agriculture pro-
gram. 

(e) The employing agency of partici-
pating federal employees will provide 
for the continuation of salary and ben-
efits. 

(f) The host agency for participating 
tribal, tribal agriculture enterprise, or 
Alaska Native Corporation agriculture 
employees will provide for salaries and 
benefits. 

(g) A bonus pay incentive, up to 25 
percent (%) of the intern’s base salary, 
may be provided to intergovernmental 
interns at the conclusion of the intern-
ship period. Bonus pay incentives will 
be at the discretion of and funded by 
the host organization and must be con-
ditioned upon the host agency’s docu-
mentation of the intern’s superior per-
formance, in accordance with the agen-
cy’s performance standards, during the 
internship period. 

§ 166.908 Who can participate in con-
tinuing education and training? 

(a) The purpose of continuing edu-
cation and training is to establish a 
program to provide for the ongoing 
education and training of natural re-
sources and agriculture personnel em-
ployed by approved organizations. This 
program will emphasize continuing 
education and training in three areas: 

(1) Orientation training including 
tribal-federal relations and responsibil-
ities; 

(2) Technical agriculture education; 
and 

(3) Developmental training in agri-
culture-based enterprises and mar-
keting. 

(b) We will maintain an orientation 
program to increase awareness and un-
derstanding of Indian culture and its 
effect on natural resources manage-
ment and agriculture practices and on 
federal laws that effect natural re-
sources management and agriculture 
operations and administration in the 
Indian agriculture program. 

(c) We will maintain a continuing 
technical natural resources and agri-
culture education program to assist 
natural resources managers and agri-
culture-related professionals to per-
form natural resources and agriculture 
management on Indian land. 

(d) We will maintain an agriculture 
land-based enterprise and marketing 
training program to assist with the de-
velopment and use of Indian and Alas-
ka Native agriculture resources. 

§ 166.909 What are my obligations to 
the BIA after I participate in an ag-
riculture education program? 

(a) Individuals completing agri-
culture education programs with an ob-
ligated service requirement may be of-
fered full time permanent employment 
with an approved organization to fulfill 
their obligated service within 90 days 
of the date all program education re-
quirements have been completed. If 
employment is not offered within the 
90-day period, the student will be re-
lieved of obligated service require-
ments. Not less than 30 days before the 
start of employment, the employer 
must notify the participant of the 
work assignment, its location and the 
date work must begin. If the employer 
is other than the BIA, the employer 
must also notify us. 

(b) Employment time that can be 
credited toward obligated service re-
quirement will begin the day after all 
program education requirements have 
been completed, with the exception of 
the agriculture intern program which 
includes the special provisions outlined 
in § 166.901(f)(4) of this subpart. The 
minimum service obligation period will 
be one year of full time employment. 
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