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29 CFR Ch. XII (7–1–13 Edition) § 1404.19 

another arbitrator not listed on the 
original panel. 

[62 FR 48949, Sept. 18, 1997, as amended at 70 
FR 76400, Dec. 27, 2005] 

§ 1404.19 Arbitration process. 

(a) Once notified of the expedited 
case appointment by the OAS, the arbi-
trator must contact the parties within 
seven (7) calendar days. 

(b) The parties and the arbitrator 
must attempt to schedule a hearing 
within 30 days of the appointment date. 

(c) Absent mutual agreement, all 
hearings will be concluded within one 
day. No transcripts of the proceedings 
will be made and the filing of post- 
hearing briefs will not be allowed. 

(d) All awards must be completed 
within seven (7) working days from the 
hearing. These awards are expected to 
be brief, concise, and not required ex-
tensive written opinion or research 
time. 

§ 1404.20 Proper use of expedited arbi-
tration. 

(a) FMCS reserves the right to cease 
honoring request for Expedited Arbi-
tration if a pattern of misuse of this 
becomes apparent. Misuse may be indi-
cated by the parties’ frequent delay of 
the process or referral of inappropriate 
cases. 

(b) Arbitrators who exhibit a pattern 
of unavailability of appointments or 
who are repeatedly unable to schedule 
hearings or render awards within es-
tablished deadlines will be considered 
ineligible for appointment for this 
service. 

[62 FR 48949, Sept. 18, 1997. Redesignated at 
70 FR 76400, Dec. 27, 2005] 

APPENDIX TO 29 CFR PART 1404—ARBI-
TRATION POLICY; SCHEDULE OF 
FEES 

Annual listing fee for all arbitrators: $150 for 
the first address; $50 for the second address 

Request for panel of arbitrators processed by 
FMCS staff: $50 

Request for panel of arbitrators on-line: 
$30.00 

Direct appointment of an arbitrator when a 
panel is not used: $20.00 per appointment 

List and biographic sketches of arbitrators 
in a specific area: $25.00 per request plus 
$.25 per page. 

[68 FR 10659, Mar. 6, 2003, amended at 75 FR 
30706, June 2, 2010] 

PART 1405—PART-TIME 
EMPLOYMENT 

Subpart A—General 
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AUTHORITY: Pub. L. 95–437, Federal Em-
ployees Part-time Career Employment Act 
of 1978. 

SOURCE: 47 FR 15779, Apr. 13, 1982, unless 
otherwise noted. 

Subpart A—General 

§ 1405.1 Purpose. 

These regulations implement Public 
Law 95–437, the Federal Employees 
Part-time Career Employment Act of 
1978, by establishing a continuing pro-
gram in the Federal Mediation and 
Conciliation Service (FMCS) to provide 
career part-time employment opportu-
nities. 

§ 1405.2 Policy. 

It is the policy of FMCS to provide 
career part-time employment opportu-
nities in positions through GS–16 (or 
equivalent) subject to agency resources 
and mission requirements. 

§ 1405.3 Definition. 

Part-time career employment means 
regularly scheduled work of from 16 to 
32 hours per week performed by em-
ployees in competitive or excepted ap-
pointments in tenure groups I or II. 
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§ 1405.4 Applicability. 
The regulations cover permanent po-

sitions which are deemed by manage-
ment to be appropriately structured on 
a part-time basis. The regulations do 
not apply to positions at GS–16 (or 
equivalent) and above. 

Subpart B—Part-time Employment 
Program 

§ 1405.6 Program coordination. 
The Director of Personnel is des-

ignated the FMCS Part-time Employ-
ment Coordinator with responsibility 
for: 

(a) Consulting in the part-time em-
ployment program with the Director of 
Equal Employment Opportunity, Fed-
eral Women’s Program Coordinator, 
Handicapped Program Coordinator, 
representatives of employee unions, 
and other interested parties; 

(b) Responding to requests for advice 
and assistance on part-time employ-
ment within the agency; 

(c) Maintaining liaison with groups 
interested in promoting part-time em-
ployment opportunities; 

(d) Monitoring the agency’s part- 
time employment efforts; and pre-
paring reports on part-time employ-
ment for transmittal to OPM and the 
Congress. 

§ 1405.7 Goals and timetables. 
On an annual basis, as part of the 

manpower and budget process, manage-
ment will set goals for establishing 
part-time positions to part-time along 
with a timetable setting forth interim 
and final deadlines for achieving the 
goals. Decisions on part-time employ-
ment will be based on such factors as 
agency mission, occupational mix, 
workload fluctuations, affirmative ac-
tions, geographic dispersion, effect on 
providing services to the public, and 
employee interest in part-time employ-
ment. 

§ 1405.8 Reporting. 
FMCS will report as required by reg-

ulations to the Office of Personnel 
Management on the part-time employ-
ment program. The program will be re-
viewed through internal personnel 
management evaluations. 

§ 1405.9 Part-time employment prac-
tices. 

FMCS will review positions which be-
come vacant for the feasibility of uti-
lizing part-time career appointments. 
Part-time positions will be advertised 
in vacancy announcements. Agency 
employees may request and receive 
consideration to switch from full-time 
to part-time schedules. The request 
should be addressed through the super-
visor to the Director of Personnel list-
ing any and all reasons for the request. 
The Director of Personnel, with input 
from all affected management officials, 
will decide whether or not to grant the 
request. Any employee requesting a 
change from full-time to part-time em-
ployment will be advised of effects on 
pay and fringe benefits by the Director 
of Personnel. 

§ 1405.10 Effect on employment ceil-
ings. 

Effective October 1, 1980, part-time 
employees will be counted on the basis 
of the fractional part of the 40-hour 
week actually worked. For example 
two employees each working twenty 
hours a week will count as one em-
ployee. 

§ 1405.11 Effect on employee benefits. 
Career part-time employees are enti-

tled to coverage under the Federal Em-
ployees Group Life Insurance and Fed-
eral Employees Health Benefits Pro-
grams. The Government contribution 
for health insurance of eligible part- 
time employees will be prorated on the 
basis of the fraction of a full-time 
schedule worked. 

PART 1410—PRIVACY 

Sec. 
1410.1 Purpose and scope. 
1410.2 Definitions. 
1410.3 Individual access requests. 
1410.4 Requirements for identification of in-

dividuals making requests. 
1410.5 Special procedures: Medical records. 
1410.6 Requests for correction or amend-

ment of records. 
1410.7 Agency review of refusal to amend a 

record. 
1410.8 Notation of dispute. 
1410.9 Fees. 
1410.10 Penalties. 
1410.11 Standards of review. 

VerDate Mar<15>2010 15:36 Jul 18, 2013 Jkt 229058 PO 00000 Frm 00067 Fmt 8010 Sfmt 8010 Q:\KP\229115.XXX ofr150 PsN: PC150


		Superintendent of Documents
	2013-08-01T10:33:35-0400
	US GPO, Washington, DC 20401
	Superintendent of Documents
	GPO attests that this document has not been altered since it was disseminated by GPO




