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(2) Any special weight distribution 
that would require special train han-
dling procedures; 

(3) The number and location of cars 
with cut-out or otherwise inoperative 
brakes and the location where they 
will be repaired; 

(4) If a Class I or Class IA brake test 
is required prior to the next crew 
change point, the location at which 
that test shall be performed; and 

(5) Any train brake system problems 
encountered by the previous crew of 
the train. 

Subpart C—Inspection and Testing 
Requirements 

§ 232.201 Scope. 

This subpart contains the inspection 
and testing requirements for brake sys-
tems used in freight and other non-pas-
senger trains. This subpart also con-
tains general training requirements for 
railroad and contract personnel used to 
perform the required inspections and 
tests. 

§ 232.203 Training requirements. 
(a) Each railroad and each contractor 

shall adopt and comply with a training, 
qualification, and designation program 
for its employees that perform brake 
system inspections, tests, or mainte-
nance. For purposes of this section, a 
‘‘contractor’’ is defined as a person 
under contract with the railroad or car 
owner. The records required by this 
section may be maintained either elec-
tronically or in writing. 

(b) As part of this program, the rail-
road or contractor shall: 

(1) Identify the tasks related to the 
inspection, testing, and maintenance of 
the brake system required by this part 
that must be performed by the railroad 
or contractor and identify the skills 
and knowledge necessary to perform 
each task. 

(2) Develop or incorporate a training 
curriculum that includes both class-
room and ‘‘hands-on’’ lessons designed 
to impart the skills and knowledge 
identified as necessary to perform each 
task. The developed or incorporated 
training curriculum shall specifically 
address the Federal regulatory require-
ments contained in this part that are 

related to the performance of the tasks 
identified. 

(3) Require all employees to success-
fully complete a training curriculum 
that covers the skills and knowledge 
the employee will need to possess in 
order to perform the tasks required by 
this part that the employee will be re-
sponsible for performing, including the 
specific Federal regulatory require-
ments contained in this part related to 
the performance of a task for which the 
employee will be responsible; 

(4) Require all employees to pass a 
written or oral examination covering 
the skills and knowledge the employee 
will need to possess in order to perform 
the tasks required by this part that the 
employee will be responsible for per-
forming, including the specific Federal 
regulatory requirements contained in 
this part related to the performance of 
a task for which the employee will be 
responsible for performing; 

(5) Require all employees to individ-
ually demonstrate ‘‘hands-on’’ capa-
bility by successfully applying the 
skills and knowledge the employee will 
need to possess in order to perform the 
tasks required by this part that the 
employee will be responsible for per-
forming to the satisfaction of the em-
ployee’s supervisor or designated in-
structor; 

(6) An employee hired or working 
prior to June 1, 2001, for a railroad or 
contractor covered by this part will be 
considered to have met the require-
ments, or a portion of the require-
ments, contained in paragraphs (b)(3) 
through (b)(5) of this section if the em-
ployee receives training and testing on 
the specific Federal regulatory require-
ments contained in this part related to 
the performance of the tasks which the 
employee will be responsible for per-
forming; and if: 

(i) The training or testing, including 
efficiency testing, previously received 
by the employee is determined by the 
railroad or contractor to meet the re-
quirements, or a portion of the require-
ments, contained in paragraphs (b)(3) 
through (b)(5) of this section and such 
training or testing can be documented 
as required in paragraphs (e)(1) through 
(e)(4) of this section; 

(ii) The employee passes an oral, 
written, or practical, ‘‘hands-on’’ test 
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