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(2) An individual who currently holds
a career or career-type appointment in
the civil service must be selected
through SES merit staffing procedures
at §317.501 of this chapter. Subject to
the approval of the agency in which the
selectee is employed, such an indi-
vidual may be selected for and partici-
pate in an SESCDP in any agency
while serving in his or her position of
record. The individual may continue to
participate in the SESCDP upon mov-
ing to other civil service positions
under career or career-type appoint-
ment, assuming the employing agency
approves. An SESCDP competition
does not satisfy the requirements of
part 335 of this chapter and therefore
does not provide an independent basis
to appoint or promote a career or ca-
reer-type appointee.

(3) A career or career-type appointee
may participate in an SESCDP con-
ducted by an agency other than his or
her employing agency under such
terms as are mutually agreeable and
outlined in a Memorandum of Under-
standing (MOU) signed by both agen-
cies involved. The MOU should be sub-
mitted to OPM after the candidate is
selected and before the program begins.
Terms of the MOU must be consistent
with applicable provisions of 5 U.S.C.
chapter 41, and a copy must be pro-
vided to OPM. Either agency may de-
cline or discontinue a candidate’s par-
ticipation if such terms cannot be ne-
gotiated or are not fulfilled.

(4) Any candidate’s participation in
an SESCDP is at the discretion of the
employing agency and subject to provi-
sions established under 5 CFR 412.302(a)
for removing a participant who does
not make adequate progress in the pro-
gram.

(5) For purposes of this paragraph (d),
a ‘‘career-type’ appointment means a
career or career-conditional appoint-
ment or an appointment of equivalent
tenure. An appointment of equivalent
tenure is considered to be an appoint-
ment in the excepted service that is
placed in Group I or Group II under
section 351.502(b).
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Subpart D—Executive
Development

§412.401 Continuing executive devel-
opment.

(a) Each agency must establish a pro-
gram or programs for the continuing
development of its senior executives in
accordance with 5 U.S.C 3396(a). Such
agency programs must include prepara-
tion, implementation, and regular up-
dating of an Executive Development
Plan (EDP) for each senior executive.
The EDPs will:

(1) Function as a detailed guide of de-
velopmental experiences to help SES
members, through participation in
short-term and longer-term experi-
ences, meet organizational needs for
leadership, managerial improvement,
and organizational results;

(2) Address enhancement of existing
executive competencies and such other
competencies as will strengthen the ex-
ecutive’s performance;

(3) Outline developmental opportuni-
ties and assignments to allow the indi-
vidual to develop a broader perspective
in the agency as well as Government-
wide; and

(4) Be reviewed annually and revised
as appropriate by an ERB or similar
body designated by the agency to over-
see executive development, using input
from the performance evaluation cycle.

(b) Comnsistent with 5 U.S.C. 3396(d)
and other applicable statutes, EDPs
may provide for executive sabbaticals
and other long-term assignments out-
side the Federal sector.

PART 430—PERFORMANCE
MANAGEMENT

Subpart A—Performance Management

Sec.
430.101 Authority.
430.102 Performance management.

Subpart B—Performance Appraisal for
General Schedule, Prevailing Rate,
and Certain Other Employees

430.201 General.

430.202 Coverage.

430.203 Definitions.

430.204 Agency performance appraisal sys-
tem(s).

430.206 Agency performance appraisal pro-
gram(s).
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