§ 532.269

5 CFR Ch. I (1–1–13 Edition)

(d) The data collected in a special
wage survey shall be considered adequate if there are as many weighted
matches used in computing the nonsupervisory payline as there are employees covered by the special wage
rate schedules.
(e) Each survey job used in computing the nonsupervisory payline
must include a minimum of three
unweighted matches.
(f) Special schedules shall have three
step rates with the payline fixed at
step 2. Step 1 shall be set at 96 percent
of the payline rate, and step 3 shall be
set at 104 percent of the payline rate.
(g) The waiting period for withingrade increases shall be 26 weeks between steps 1 and 2 and 78 weeks between steps 2 and 3.
(h) Special wage schedules shall be
effective on the same date as the regular wage schedules for the Puerto
Rico wage area.
[55 FR 46145, Nov. 1, 1990, as amended at 60
FR 62701, Dec. 7, 1995; 71 FR 35374, June 20,
2006; 73 FR 45853, Aug. 7, 2008]
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§ 532.269 Special wage schedules for
Corps of Engineers, U.S. Army navigation lock and dam employees.
(a) The Department of Defense shall
establish special wage schedules for
nonsupervisory, leader, and supervisory wage employees of the Corps of
Engineers, U.S. Army, who are engaged
in operating lock and dam equipment
or who repair and maintain navigation
lock and dam operating machinery and
equipment.
(b) Employees shall be subject to one
of the following pay provisions:
(1) If all navigation lock and dam installations under a District headquarters office are located within a single wage area, the employees shall be
paid from special wage schedules having rates identical to the regular wage
schedule applicable to that wage area.
(2) If navigation lock and dam installations under a District headquarters
office are located in more than one
wage area, employees shall be paid
from a special wage schedule having
rates identical to the regular wage
schedule authorized for the headquarters office.

(c) Each special wage schedule shall
be effective on the same date as the
regular schedule on which it is based.
[55 FR 46145, Nov. 1, 1990]

§ 532.271 Special wage schedules for
National Park Service positions in
overlap areas.
(a)(1) The Department of the Interior
shall establish special schedules for
wage employees of the National Park
Service whose duty station is located
in one of the following NPS jurisdictions:
(i) Blue Ridge Parkway;
(ii) Natchez Trace Parkway; and
(iii) Great Smoky Mountains National Park.
(2) Each of these NPS jurisdictions is
located in (i.e., overlaps) more than one
FWS wage area.
(b) The special overlap wage schedules in each of the NPS jurisdictions
shall be based on a determination concerning which regular nonsupervisory
wage schedule in the overlapped FWS
wage areas provides the most favorable
payline for the employees.
(c) The most favorable payline shall
be determined by computing a simple
average of the 15 nonsupervisory second step rates on each one of the regular schedules authorized for each
wage area overlapped. The highest average obtained by this method will
identify the regular schedule that produces the most favorable payline.
(d) Each special schedule shall be effective on the same date as the regular
schedule on which it is based.
(e) If there is a change in the identification of the most favorable payline,
the special scheule for the current year
shall be issued on its normal effective
date. The next special scheule shall be
issued on the effective date of the next
regular schedule that produced the
most favorable payline for the NPS jurisdiction in the previous year.
[55 FR 46145, Nov. 1, 1990]

§ 532.273 Special wage schedules for
United States Information Agency
Radio Antenna Rigger positions.
(a) The United States Information
Agency shall establish special wage
schedules for Radio Antenna Riggers
employed at transmitting and relay
stations in the United States.
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