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the same type of enrollment you had be-
fore you separated. Exceptions: 

(i) If you were enrolled in a dental or 
vision plan with a restricted geo-
graphic service area, and you have 
since moved out of the plan’s service 
area, you may change to a different 
dental or vision plan that serves that 
area. 

(ii) If you have since gained or lost 
an eligible family member, you may 
change your type of enrollment con-
sistent with the change in the number 
of eligible family members. 

(3) If you return to Federal service as 
a new hire after a break in service of 30 
days or more, you may enroll if you 
were not previously enrolled, change 
your dental or vision plan, and/or 
change your type of enrollment. 

Subpart F—Termination or 
Cancellation of Coverage 

§ 894.601 When does my FEDVIP cov-
erage stop? 

(a) If you no longer meet the defini-
tion of an eligible employee or annu-
itant, your FEDVIP coverage stops at 
the end of the pay period in which you 
were last eligible. 

(b) If you go into a period of nonpay 
or insufficient pay, and you do not 
make direct premium payments, your 
FEDVIP coverage stops at the end of 
the pay period for which your agency, 
retirement system, or OWCP last made 
a premium allotment from your pay. 

(c) If you are making direct premium 
payments, and you stop making the 
payments, your FEDVIP coverage 
stops at the end of the pay period for 
which you last made a payment. 

(d) If you cancel your enrollment 
during an open season, your FEDVIP 
coverage stops at midnight of the day 
before the effective date of an open sea-
son change as set by OPM. 

(e) If you are enrolled with a com-
bination dental and vision carrier with 
a restricted service area, and you move 
outside the carrier’s service area to a 
service area that does not offer a com-
bination carrier and you change to a 
dental only or vision only carrier, your 
existing combination plan coverage 
will stop at midnight of the day before 
the effective date of your new plan cov-
erage. 

(f) If your FEDVIP carrier discon-
tinues participation in the program at 
the end of the contract year, then you 
must change to another carrier during 
the open season, unless OPM estab-
lishes a different time. If the dis-
continuance is at a time other than the 
end of the contract year, OPM will es-
tablish a time and effective date for 
you to change your carrier. If you do 
not change your carrier within the 
time set by OPM, your coverage will 
stop at midnight of the day before the 
effective date set by OPM for coverage 
with another carrier. 

§ 894.602 May I cancel my enrollment 
at any time? 

No. You may only cancel your enroll-
ment during an open season. Excep-
tions: You may cancel your dental and/ 
or vision enrollment if you transfer to 
an eligible position with a Federal 
agency that provides dental and/or vi-
sion coverage with 50 percent or more 
employer-paid premiums. You may 
also cancel upon your deployment or 
your spouse’s deployment to active 
military duty. These cancellations will 
become effective at the end of the pay 
period that you submit your request. 

§ 894.603 Is there an extension of cov-
erage and right to convert when my 
coverage stops or when a covered 
family member loses eligibility? 

No. There is no extension of coverage 
or right to convert to an individual 
policy or Temporary Continuation of 
Coverage (TCC) when your FEDVIP 
coverage stops or when a family member 
loses eligibility under the Program. 

Subpart G—Annuitants and 
Compensationers 

§ 894.701 May I keep my dental and/or 
vision coverage when I retire or 
start receiving workers’ compensa-
tion? 

(a) Your FEDVIP coverage continues 
if you retire on an immediate annuity 
or on a disability annuity, or start re-
ceiving compensation from OWCP. 

(b) If you retire on a Minimum Re-
tirement Age +10 annuity that you 
elect to postpone in accordance with 5 
U.S.C. 8412(g), your FEDVIP coverage 
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will stop when you separate from serv-
ice. However, you may enroll again 
within 60 days of when your annuity 
starts. 

(c) If you retire on a deferred annuity 
in accordance with 5 U.S.C. 8413, your 
FEDVIP coverage stops and you are 
not eligible to enroll. 

§ 894.702 May I participate in open 
season and make changes to my en-
rollment as an annuitant or 
compensationer? 

Yes. Annuitants and compensationers 
may participate in open season and 
make enrollment changes under the 
same circumstances as active employ-
ees. 

§ 894.703 How long does my coverage 
as an annuitant or compensationer 
last? 

Your coverage as an annuitant or 
compensationer continues as long as you 
continue receiving an annuity or com-
pensation and pay your premiums, un-
less you cancel your coverage during 
an open season or terminate coverage 
due to insufficient annuity or com-
pensation. 

§ 894.704 What happens if I retire and 
then come back to work for the 
Federal Government? 

(a) If you have FEDVIP coverage as 
an annuitant, and you become reem-
ployed in an eligible position in Fed-
eral service, you must contact the Ad-
ministrator so it can send the request 
for allotments to your agency so your 
agency can start making the allot-
ments from your pay. 

(b) If you did not enroll in FEDVIP 
coverage as an annuitant and become 
reemployed in an eligible Federal posi-
tion, you have 60 days to enroll in 
FEDVIP. 

(c) If you enroll as an employee the 
Administrator will stop sending requests 
for allotments from your annuity. 

(d) If your reemployment terminates, 
you must notify the Administrator with-
in 30 days to have your allotments 
withheld from your annuity payments. 
Otherwise, your FEDVIP coverage will 
terminate due to non-payment of pre-
miums. 

Subpart H—Benefits in 
Underserved Areas 

§ 894.801 Will benefits be available in 
underserved areas? 

(a) Dental and vision plans under 
FEDVIP will include underserved areas 
in their service areas and provide bene-
fits to enrollees in underserved areas. 

(b) In any area where a FEDVIP den-
tal or vision plan does not meet OPM 
access standards, including under-
served areas, enrollees may receive 
services from non-network providers. 

(c) Contracts under FEDVIP shall in-
clude access standards as defined by 
OPM and payment levels for services to 
non-network providers in areas that do 
not meet access standards. 

PART 900—INTERGOVERNMENTAL 
PERSONNEL ACT PROGRAMS 

Subparts A–C [Reserved] 

Subpart D—Nondiscrimination in Federally 
Assisted Programs in the Office of Per-
sonnel Management—Effectuation of 
Title VI of the Civil Rights Act of 1964 

Sec. 
900.401 Purpose. 
900.402 Application of this subpart. 
900.403 Definitions. 
900.404 Discrimination prohibited. 
900.405 Assurances required. 
900.406 Compliance information. 
900.407 Conduct of investigations. 
900.408 Procedure for effecting compliance. 
900.409 Hearings. 
900.410 Decisions and notices. 
900.411 Judicial review. 
900.412 Effect on other regulations, forms, 

and instructions. 
APPENDIX A TO SUBPART D—ACTIVITIES TO 

WHICH THIS SUBPART APPLIES 
APPENDIX B TO SUBPART D—ACTIVITIES TO 

WHICH THIS SUBPART APPLIES WHEN A 
PRIMARY OBJECTIVE OF THE FEDERAL AS-
SISTANCE IS TO PROVIDE EMPLOYMENT 

APPENDIX C TO SUBPART D—APPLICATION OF 
SUBPART D, PART 900, TO PROGRAMS RE-
CEIVING FEDERAL FINANCIAL ASSISTANCE 
OF THE OFFICE OF PERSONNEL MANAGE-
MENT 

Subpart E [Reserved] 

Subpart F—Standards for a Merit System of 
Personnel Administration 

900.601 Purpose. 
900.602 Applicability. 
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