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§§4.504-4.509

(3) With respect to any other pro-
gram or activity, a disabled person who
meets the essential eligibility require-
ments for participation in, or receipt of
benefits from, that program or activ-
ity; and

(4) Qualified disabled person is defined
for purposes of employment in 29 CFR
1613.702(f), which is made applicable to
this part by §4.540.

Section 504 means section 504 of the
Rehabilitation Act of 1973 (Pub. L. 93-
112, 87 Stat. 394 (29 U.S.C. 794)), as
amended by the Rehabilitation Act
Amendments of 1974 (Pub. L. 93-516, 88
Stat. 1617), and the Rehabilitation,
Comprehensive Services, and Develop-
mental Disabilities Amendments of
1978 (Pub. L. 95602, 92 Stat. 2955). As
used in this part, section 504 applies
only to programs or activities con-
ducted by Executive agencies and not
to federally assisted programs.

Substantial impairment means a sig-
nificant loss of the integrity of finished
materials, design quality, or special
character resulting from a permanent
alteration.

§§4.504-4.509 [Reserved]

§4.510 Self-evaluation.

(a) The agency shall, by August 24,
1987, evaluate its current policies and
practices, and the effects thereof, that
do not or may not meet the require-
ments of this part, and, to the extent
modification of any such policies and
practices is required, the agency shall
proceed to make the necessary modi-
fications.

(b) The agency shall provide an op-
portunity to interested persons, includ-
ing disabled persons or organizations
representing disabled persons, to par-
ticipate in the self-evaluation process
by submitting comments (both oral
and written).

(c) The agency shall, until three
years following the completion of the
self-evaluation, maintain on file and
make available for public inspection:

(1) A description of areas examined
and any problems identified, and

(2) A description of any modifications
made.
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§4.511 Notice.

The agency shall make available to
employees, applicants, participants,
beneficiaries, and other interested per-
sons such information regarding the
provisions of this part and its applica-
bility to the programs or activities
conducted by the agency, and make
such information available to them in
such manner as the head of the agency
finds necessary to apprise such persons
of the protections against discrimina-
tion assured them by section 504 and
this regulation.

§§4.512-4.529 [Reserved]

§4.530 General prohibitions against
discrimination.

(a) No qualified disabled person shall,
on the basis of disability, be excluded
from participation in, be denied the
benefits of, or otherwise be subjected
to discrimination under any program
or activity conducted by the agency.

(b)(1) The agency, in providing any
aid, benefit, or service, may not, di-
rectly or through contractual, licens-
ing, or other arrangements, on the
basis of disability—

(i) Deny a qualified disabled person
the opportunity to participate in or
benefit from the aid, benefit, or serv-
ice;

(ii) Afford a qualified disabled person
an opportunity to participate in or
benefit from the aid, benefit, or service
that is not equal to that afforded oth-
ers;

(iii) Provide a qualified disabled per-
son with an aid, benefit, or service that
is not as effective in affording equal
opportunity to obtain the same result,
to gain the same benefit, or to reach
the same level of achievement as that
provided to others;

(iv) Provide different or separate aid,
benefits, or services to disabled persons
or to any class of disabled persons than
is provided to others unless such action
is necessary to provide qualified dis-
abled persons with aid, benefits, or
services that are as effective as those
provided to others;

(v) Deny a qualified disabled person
the opportunity to participate as a
member of planning or advisory boards;
or
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