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§10.536

of compensation and may be recovered
pursuant to 5 U.S.C. 8129 and other rel-
evant statutes.

(c) An employee who is receiving
augmented compensation shall be peri-
odically required to submit a state-
ment as to any dependents, or to sub-
mit supporting documents such as
birth or marriage certificates or court
orders, to determine if he or she is still
entitled to augmented compensation.

§10.536 What is the penalty for failing
to submit a report of dependents?

If an employee fails to submit a re-
quested statement or supporting docu-
ment within 30 days of the date of the
request, OWCP will suspend his or her
right to augmented compensation until
OWCP receives the requested state-
ment or supporting document. At that
time, OWCP will reinstate augmented
compensation retroactive to the date
of suspension, provided that the em-
ployee is entitled to receive augmented
compensation.

§10.537 What reports are needed when
compensation payments continue
for children over age 18?

(a) Compensation payable on behalf
of a child that would otherwise end
when the child reaches 18 years of age
will continue if and for so long as he or
she is not married and is either a stu-
dent as defined in 5 U.S.C. 8101(17), or
physically or mentally incapable of
self-support.

(b) At least once each year, OWCP
will ask an employee who receives
compensation based on the student sta-
tus of a child to provide proof of con-
tinuing entitlement to such compensa-
tion, including certification of school
enrollment. The employee is required
to report any changes to student status
in the interim as soon as they occur.

(c) Likewise, at least once each year,
OWCP will ask an employee who re-
ceives compensation based on a child’s
physical or mental inability to support
himself or herself, and who is not cov-
ered by §10.417(d) of this part, to sub-
mit a medical report verifying that the
child’s medical condition persists and
that it continues to preclude self- sup-
port. The employee is required to re-
port any changes to that status in the
interim.
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(d) If an employee fails to submit
proof within 30 days of the date of the
request, OWCP will suspend the em-
ployee’s right to compensation until
the requested information is received.
At that time OWCP will reinstate com-
pensation retroactive to the date of
suspension, provided the employee is
entitled to such compensation.

REDUCTION AND TERMINATION OF
COMPENSATION

§10.540 When and how is compensa-
tion reduced or terminated?

(a) Except as provided in paragraphs
(c), (d), and (e) of this section, where
the evidence establishes that com-
pensation should be either reduced or
terminated, OWCP will provide the
beneficiary with written notice of the
proposed action and give him or her 30
days to submit relevant evidence or ar-
gument to support entitlement to con-
tinued payment of compensation.

(b) Notice provided under this section
will include a description of the rea-
sons for the proposed action and a copy
of the specific evidence upon which
OWCP is basing its determination.
Payment of compensation will con-
tinue until any evidence or argument
submitted has been reviewed and an ap-
propriate decision has been issued, or
until 30 days have elapsed if no addi-
tional evidence or argument is sub-
mitted.

(c) OWCP will not provide such writ-
ten notice when the beneficiary has no
reasonable basis to expect that pay-
ment of compensation will continue.
For example, when a claim has been
made for a specific period of time and
that specific period expires, no written
notice will be given.

(d) Written notice will also not be
given when a beneficiary dies, when
OWCP either reduces or terminates
compensation upon an employee’s re-
turn to work, when OWCP terminates
only medical benefits after a physician
indicates that further medical treat-
ment is not necessary or has ended, or
when OWCP denies payment for a par-
ticular medical expense.

(e) OWCP will also not provide such
written notice when compensation is
terminated, suspended or forfeited due
to one of the following: A beneficiary’s
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