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such member held by the parent cor-
poration or the common owner).

It is not necessary, in order to satisfy
the requirements of subdivision (ii) of
this subparagraph, that the plan re-
quire that a percentage of every dollar
of the compensation and dividends be
applied to the purchase of the stock (or
the indebtedness). The requirements of
such subdivision are satisfied if an oth-
erwise qualified plan provides that
under certain specified conditions
(such as a requirement that the mem-
ber earn a specified profit) no portion
of the compensation and/or dividends
need be applied to the purchase of the
stock (or indebtedness), provided such
conditions are reasonable.

(2) A plan for the elimination of the
stock ownership of the parent corpora-
tion or of the common owner will sat-
isfy the requirements of paragraph
(a)(3) of this section and subparagraph
(1) of this paragraph even though it
does not require that the stock of the
member be sold to an employee (or em-
ployees) if it provides for the redemp-
tion of the stock of the member held by
the parent or common owner and under
the plan the amount of such stock to
be redeemed during any period is cal-
culated by reference to the profits of
such member during such period.

[T.D. 6845, 30 FR 9757, Aug. 5, 1965]
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[T.D. 9632, 78 FR 53655, Aug. 30, 2013, as
amended at 78 FR 78255, Dec. 26, 2013]

§1.5000A-1 Maintenance of minimum
essential coverage and liability for
the shared responsibility payment.

(a) In general. For each month during
the taxable year, a nonexempt indi-
vidual must have minimum essential
coverage or pay the shared responsi-
bility payment. For a month, a non-
exempt individual is an individual in
existence for the entire month who is
not an exempt individual described in
§1.5000A-3.

(b) Coverage under minimum essential
coverage—(1) In general. An individual
has minimum essential coverage for a
month in which the individual is en-
rolled in and entitled to receive bene-
fits under a program or plan identified
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