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(2) Which is based upon whether an 
employee or applicant for employment 
is the head of household or principal 
wage earner in such employee’s or ap-
plicant’s family unit. 

(b) Pregnancy. A recipient shall not 
discriminate against or exclude from 
employment any employee or applicant 
for employment on the basis of preg-
nancy, childbirth, false pregnancy, ter-
mination of pregnancy, or recovery 
therefrom. 

(c) Pregnancy as a temporary disability. 
Subject to § 54.235(d), a recipient shall 
treat pregnancy, childbirth, false preg-
nancy, termination of pregnancy, re-
covery therefrom, and any temporary 
disability resulting therefrom as any 
other temporary disability for all job- 
related purposes, including commence-
ment, duration, and extensions of 
leave, payment of disability income, 
accrual of seniority and any other ben-
efit or service, and reinstatement, and 
under any fringe benefit offered to em-
ployees by virtue of employment. 

(d) Pregnancy leave. In the case of a 
recipient that does not maintain a 
leave policy for its employees, or in the 
case of an employee with insufficient 
leave or accrued employment time to 
qualify for leave under such a policy, a 
recipient shall treat pregnancy, child-
birth, false pregnancy, termination of 
pregnancy, and recovery therefrom as a 
justification for a leave of absence 
without pay for a reasonable period of 
time, at the conclusion of which the 
employee shall be reinstated to the sta-
tus that she held when the leave began 
or to a comparable position, without 
decrease in rate of compensation or 
loss of promotional opportunities, or 
any other right or privilege of employ-
ment. 

§ 54.535 Effect of state or local law or 
other requirements. 

(a) Prohibitory requirements. The obli-
gation to comply with §§ 54.500 through 
54.550 is not obviated or alleviated by 
the existence of any State or local law 
or other requirement that imposes pro-
hibitions or limits upon employment of 
members of one sex that are not im-
posed upon members of the other sex. 

(b) Benefits. A recipient that provides 
any compensation, service, or benefit 
to members of one sex pursuant to a 

State or local law or other requirement 
shall provide the same compensation, 
service, or benefit to members of the 
other sex. 

§ 54.540 Advertising. 
A recipient shall not in any adver-

tising related to employment indicate 
preference, limitation, specification, or 
discrimination based on sex unless sex 
is a bona fide occupational qualifica-
tion for the particular job in question. 

§ 54.545 Pre-employment inquiries. 
(a) Marital status. A recipient shall 

not make pre-employment inquiry as 
to the marital status of an applicant 
for employment, including whether 
such applicant is ‘‘Miss’’ or ‘‘Mrs.’’ 

(b) Sex. A recipient may make pre- 
employment inquiry as to the sex of an 
applicant for employment, but only if 
such inquiry is made equally of such 
applicants of both sexes and if the re-
sults of such inquiry are not used in 
connection with discrimination prohib-
ited by these Title IX regulations. 

§ 54.550 Sex as a bona fide occupa-
tional qualification. 

A recipient may take action other-
wise prohibited by §§ 54.500 through 
54.550 provided it is shown that sex is a 
bona fide occupational qualification for 
that action, such that consideration of 
sex with regard to such action is essen-
tial to successful operation of the em-
ployment function concerned. A recipi-
ent shall not take action pursuant to 
this section that is based upon alleged 
comparative employment characteris-
tics or stereotyped characterizations of 
one or the other sex, or upon pref-
erence based on sex of the recipient, 
employees, students, or other persons, 
but nothing contained in this section 
shall prevent a recipient from consid-
ering an employee’s sex in relation to 
employment in a locker room or toilet 
facility used only by members of one 
sex. 

Subpart F—Procedures 
§ 54.600 Notice of covered programs. 

Within 60 days of September 29, 2000, 
each Federal agency that awards Fed-
eral financial assistance shall publish 
in the FEDERAL REGISTER a notice of 
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the programs covered by these Title IX 
regulations. Each such Federal agency 
shall periodically republish the notice 
of covered programs to reflect changes 
in covered programs. Copies of this no-
tice also shall be made available upon 
request to the Federal agency’s office 
that enforces Title IX. 

§ 54.605 Enforcement procedures. 
The investigative, compliance, and 

enforcement procedural provisions of 
Title VI of the Civil Rights Act of 1964 
(42 U.S.C. 2000d) (‘‘Title VI’’) are hereby 
adopted and applied to these Title IX 
regulations. These procedures may be 
found at 28 CFR 42.106 through 42.111. 

[Order No. 2320–2000, 65 FR 52881, Aug. 30, 
2000] 

PART 55—IMPLEMENTATION OF THE 
PROVISIONS OF THE VOTING 
RIGHTS ACT REGARDING LAN-
GUAGE MINORITY GROUPS 

Subpart A—General Provisions 

Sec. 
55.1 Definitions. 
55.2 Purpose; standards for measuring com-

pliance. 
55.3 Statutory requirements. 

Subpart B—Nature of Coverage 

55.4 Effective date; list of covered jurisdic-
tions. 

55.5 Coverage under section 4(f)(4). 
55.6 Coverage under section 203(c). 
55.7 Termination of coverage. 
55.8 Relationship between section 4(f)(4) and 

section 203(c). 
55.9 Coverage of political units within a 

county. 
55.10 Types of elections covered. 

Subpart C—Determining the Exact 
Language 

55.11 General. 
55.12 Language used for written material. 
55.13 Language used for oral assistance and 

publicity. 

Subpart D—Minority Language Materials 
and Assistance 

55.14 General. 
55.15 Affected activities. 
55.16 Standards and proof of compliance. 
55.17 Targeting. 
55.18 Provision of minority language mate-

rials and assistance. 

55.19 Written materials. 
55.20 Oral assistance and publicity. 
55.21 Record keeping. 

Subpart E—Preclearance 

55.22 Requirements of section 5 of the Act. 

Subpart F—Sanctions 

55.23 Enforcement by the Attorney General. 

Subpart G—Comment on This Part 

55.24 Procedure. 

APPENDIX TO PART 55—JURISDICTIONS COV-
ERED UNDER SECTIONS 4(f)(4) AND 203(c) OF 
THE VOTING RIGHTS ACT OF 1965, AS 
AMENDED 

AUTHORITY: 5 U.S.C. 301; 28 U.S.C. 509, 510; 
42 U.S.C. 1973b, 1973j(d), 1973aa-la, 1973aa-2. 

SOURCE: Order No. 655–76, 41 FR 29998, July 
20, 1976, unless otherwise noted. 

Subpart A—General Provisions 

§ 55.1 Definitions. 

As used in this part— 
Act means the Voting Rights Act of 

1965, 79 Stat. 437, Public Law 89–110, as 
amended by the Civil Rights Act of 
1968, 82 Stat. 73, Public Law 90–284, the 
Voting Rights Act Amendments of 1970, 
84 Stat. 314, Public Law 91–285, the Dis-
trict of Columbia Delegate Act, 84 
Stat. 853, Public Law 91–405, the Voting 
Rights Act Amendments of 1975, 89 
Stat. 400, Public Law 94–73, the Voting 
Rights Act Amendments of 1982, 96 
Stat. 131, Public Law 97–205, the Voting 
Rights Language Assistance Act of 
1992, 106 Stat. 921, Public Law 102–344, 
the Fannie Lou Hamer, Rosa Parks, 
Coretta Scott King Voting Rights Act 
Reauthorization and Amendments Act 
of 2006, 120 Stat. 577, Public Law 109– 
246, and the Act to Revise the Short 
Title of the Fannie Lou Hamer, Rosa 
Parks, and Coretta Scott King Voting 
Rights Act Reauthorization and 
Amendments Act, 122 Stat. 2428, Public 
Law 110–258, 42 U.S.C. 1973 et seq. Sec-
tion numbers, such as ‘‘section 
14(c)(3),’’ refer to sections of the Act. 

Attorney General means the Attorney 
General of the United States. 

Language minorities or language minor-
ity group is used, as defined in the Act, 
to refer to persons who are American 
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