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§1926.503

the fall or other incident to determine
if the fall protection plan needs to be
changed (e.g. new practices, proce-
dures, or training) and shall implement
those changes to prevent similar types
of falls or incidents.

§1926.503 Training requirements.

The following training provisions
supplement and clarify the require-
ments of §1926.21 regarding the hazards
addressed in subpart M of this part.

(a) Training Program. (1) The em-
ployer shall provide a training program
for each employee who might be ex-
posed to fall hazards. The program
shall enable each employee to recog-
nize the hazards of falling and shall
train each employee in the procedures
to be followed in order to minimize
these hazards.

(2) The employer shall assure that
each employee has been trained, as
necessary, by a competent person
qualified in the following areas:

(i) The nature of fall hazards in the
work area;

(ii) The correct procedures for erect-
ing, maintaining, disassembling, and
inspecting the fall protection systems
to be used;

(iii) The use and operation of guard-
rail systems, personal fall arrest sys-
tems, safety net systems, warning line
systems, safety monitoring systems,
controlled access zones, and other pro-
tection to be used;

(iv) The role of each employee in the
safety monitoring system when this
system is used;

(v) The limitations on the use of me-
chanical equipment during the per-
formance of roofing work on low-sloped
roofs;

(vi) The correct procedures for the
handling and storage of equipment and
materials and the erection of overhead
protection; and

(vii) The role of employees in fall
protection plans;

(viii) The standards contained in this
subpart.

(b) Certification of training. (1) The
employer shall verify compliance with
paragraph (a) of this section by pre-
paring a written certification record.
The written certification record shall
contain the name or other identity of
the employee trained, the date(s) of the
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training, and the signature of the per-
son who conducted the training or the
signature of the employer. If the em-
ployer relies on training conducted by
another employer or completed prior to
the effective date of this section, the
certification record shall indicate the
date the employer determined the prior
training was adequate rather than the
date of actual training.

(2) The latest training certification
shall be maintained.

(c) Retraining. When the employer has
reason to believe that any affected em-
ployee who has already been trained
does not have the understanding and
skill required by paragraph (a) of this
section, the employer shall retrain
each such employee. Circumstances
where retraining is required include,
but are not limited to, situations
where:

(1) Changes in the workplace render
previous training obsolete; or

(2) Changes in the types of fall pro-
tection systems or equipment to be
used render previous training obsolete;
or

(3) Inadequacies in an affected em-
ployee’s knowledge or use of fall pro-
tection systems or equipment indicate
that the employee has not retained the
requisite understanding or skill.

NoOTE: The following appendices to subpart
M of this part serve as non-mandatory guide-
lines to assist employers in complying with
the appropriate requirements of subpart M of
this part.

APPENDIX A TO SUBPART M OF PART
1926—DETERMINING ROOF WIDTHS

Non-mandatory Guidelines for Complying With
$1926.501(b)(10)

(1) This appendix serves as a guideline to
assist employers complying with the require-
ments of §1926.501(b)(10). Section
1910.501(b)(10) allows the use of a safety mon-
itoring system alone as a means of providing
fall protection during the performance of
roofing operations on low-sloped roofs 50 feet
(156.25 m) or less in width. Each example in
the appendix shows a roof plan or plans and
indicates where each roof or roof area is to
be measured to determine its width. Section
views or elevation views are shown where ap-
propriate. Some examples show ‘‘correct’”
and ‘‘incorrect’” subdivisions of irregularly
shaped roofs divided into smaller, regularly
shaped areas. In all examples, the dimension
selected to be the width of an area is the
lesser of the two primary dimensions of the
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area, as viewed from above. Example A
shows that on a simple rectangular roof,
width is the lesser of the two primary overall
dimensions. This is also the case with roofs
which are sloped toward or away from the
roof center, as shown in Example B.

(2) Many roofs are not simple rectangles.
Such roofs may be broken down into sub-
areas as shown in Example C. The process of
dividing a roof area can produce many dif-
ferent configurations. Example C gives the
general rule of using dividing lines of min-
imum length to minimize the size and num-
ber of the areas which are potentially less
than 50 feet (15.25 m) wide. The intent is to

Pt. 1926, Subpt. M, App. A

minimize the number of roof areas where
safety monitoring systems alone are suffi-
cient protection.

(3) Roofs which are comprised of several
separate, non-contiguous roof areas, as in
Example D, may be considered as a series of
individual roofs. Some roofs have pent-
houses, additional floors, courtyard open-
ings, or similar architectural features; Ex-
ample E shows how the rule for dividing
roofs into subareas is applied to such con-
figurations. Irregular, non-rectangular roofs
must be considered on an individual basis, as
shown in Example F.

EXAMPLE A: RECTANGULAR SHAPED ROOFS
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EXAMPLE B: SLOPED RECTANGULAR SHAPED ROOFS

A

1
W B B
L - ] .
y
PLAN VIEW LA PLAN VIEW

ﬂ lOR I e a
SECTION A-A

EXAMPLE C: IRREGULARLY SHAPED ROOFS
WITH RECTANGULAR SHAPED SECTIONS

SECTION B-B

Such roofs are to be divided into sub-areas
by using dividing lines of minimum length to
minimize the size and number of the areas
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which are potentially less than or equal to 50
feet (15.25 meters) in width, in order to limit
the size of roof areas where the safety moni-

toring system alone can be used
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[1926.502(b)(10)]. Dotted lines are used in the
examples to show the location of dividing
lines. W denotes incorrect measurements of
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EXAMPLE D: SEPARATE, NON-CONTIGUOUS ROOF AREAS
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EXAMPLE E: ROOFS WITH PENTHOUSES, OPEN
COURTYARDS, ADDITIONAL FLOORS, ETC.

Such roofs are to be divided into sub-areas
by using dividing lines of minimum length to
minimize the size and number of the areas
which are potentially less than or equal to 50

feet (15.25 meters) in width, in order to limit
the size of roof areas where the safety moni-
toring system alone can be used
[1926.502(b)(10)]. Dotted lines are used in the
examples to show the location of dividing
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lines. W denotes incorrect measurements of

width.
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EXAMPLE F: IRREGULAR, NON-RECTANGULAR SHAPED ROOFS
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APPENDIX B TO SUBPART M OF PART
1926—GUARDRAIL SYSTEMS

Non-Mandatory Guidelines for Complying with
§1926.502(D)

The standard requires guardrail systems
and components to be designed and built to
meet the requirements of §1926.502 (b) (3), (4),
and (5). This appendix serves as a non-man-
datory guideline to assist employers in com-

plying with these requirements. An employer
may use these guidelines as a starting point
for designing guardrail systems. However,
the guidelines do not provide all the infor-
mation necessary to build a complete sys-
tem, and the employer is still responsible for
designing and assembling these components
in such a way that the completed system
will meet the requirements of §1926.502(b) (3),
(4), and (5). Components for which no specific
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