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(29) Establish document retention 
procedures for Unrestricted and Re-
stricted Reports of sexual assault in 
accordance with § 105.4(p) of this part. 

(30) When drafting MOUs or MOAs 
with local civilian medical facilities to 
provide DoD-reimbursable healthcare 
(to include psychological care) and fo-
rensic examinations for Service mem-
bers and TRICARE eligible sexual as-
sault victims, require commanders to 
include the following provisions: 

(i) Ask the victim whether he or she 
would like the SARC to be notified, 
and if yes, a SARC or SAPR VA shall 
respond. 

(ii) Local private or public sector 
providers shall have processes and pro-
cedures in place to assess that local 
community standards meet or exceed 
those set forth in the U.S. Department 
of Justice Protocol as a condition of 
the MOUs or MOAs. 

(31) Comply with collective bar-
gaining obligations, if applicable. 

(32) Provide SAPR training and edu-
cation for civilian employees of the 
military departments in accordance 
with Section 585 of Public Law 112–81. 

(g) Chief, NGB. The Chief, NGB, shall 
on behalf of the Secretaries of the 
Army and Air Force, and in coordina-
tion with DoD SAPRO and the State 
Adjutants General, establish and im-
plement SAPR policy and procedures 
for NG members on duty pursuant to 
title 32, U.S.C. 

(h) Chairman of the Joint Chiefs of 
Staff. The Chairman of the Joint Chiefs 
of Staff shall monitor implementation 
of this part and 32 CFR part 103. 

(i) Commanders of the Combatant Com-
mands. The Commanders of the Com-
batant Commands, through the Chair-
man of the Joint Chiefs of Staff and in 
coordination with the other Heads of 
the DoD Components, shall: 

(1) Require that a SAPR capability 
provided by the Executive Agent (see 
§ 105.3) is incorporated into operational 
planning guidance in accordance with 
32 CFR part 103 and this part. 

(2) Require the establishment of an 
MOU, MOA, or equivalent support 
agreement with the Executive Agent in 
accordance with 32 CFR part 103 and 
this part and requires at a minimum: 

(i) Coordinated efforts and resources, 
regardless of the location of the sexual 

assault, to direct optimal and safe ad-
ministration of Unrestricted and Re-
stricted Reporting options with appro-
priate protection, medical care, coun-
seling, and advocacy. 

(A) Ensure a 24 hour per day, 7 day 
per week response capability. Require 
first responders to respond in a timely 
manner. 

(B) Response times shall be based on 
local conditions; however, sexual as-
sault victims shall be treated as emer-
gency cases. 

(ii) Notice to SARC of every incident 
of sexual assault on the military in-
stallation, so that a SARC or SAPR VA 
can respond and offer the victim SAPR 
services. In situations where a sexual 
assault victim receives medical care 
and a SAFE outside of a military in-
stallation through a MOU or MOA with 
a local private or public sector enti-
ties, as part of the MOU or MOA, vic-
tims shall be asked whether they would 
like the SARC to be notified, and if 
yes, the SARC or SAPR VA shall be no-
tified and shall respond. 

§ 105.6 Procedures. 

See § 105.7 through § 105.16 of this 
part. 

§ 105.7 Oversight of the SAPR Pro-
gram. 

(a) Director, SAPRO. The Director, 
SAPRO, under the authority, direction 
and control of the USD(P&R) through 
the Director, DoDHRA, shall serve as 
the single point of authority, account-
ability, and oversight for the DoD 
SAPR program. DoD SAPRO provides 
recommendations to the USD(P&R) on 
the issue of DoD sexual assault policy 
matters on prevention, response, over-
sight, standards, training, and program 
requirements. The Director, SAPRO 
shall: 

(1) Assist the USD(P&R) in devel-
oping, administering, and monitoring 
the effectiveness of DoD SAPR policies 
and programs. Implement and monitor 
compliance with DoD sexual assault 
policy on prevention and response. 

(2) With the USD(P&R), update the 
Deputy Secretary of Defense on SAPR 
policies and programs on a semi-annual 
schedule. 
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(3) Develop DoD programs to direct 
SAPR education, training, and aware-
ness for DoD personnel consistent with 
this part and 32 CFR part 103. 

(4) Coordinate the management of 
DoD SAPR Program and oversee the 
implementation in the Service SAPR 
Programs. 

(5) Provide technical assistance to 
the Heads of the DoD Components in 
addressing matters concerning SAPR 
and facilitate the identification and 
resolution of issues and concerns com-
mon to the Military Services and joint 
commands. 

(6) Develop strategic program guid-
ance, joint planning objectives, stand-
ard terminology, and identify legisla-
tive changes needed to advance the 
SAPR program. 

(7) Develop oversight metrics to 
measure compliance and effectiveness 
of SAPR training, sexual assault 
awareness, prevention, and response 
policies and programs; analyze data; 
and make recommendations regarding 
SAPR policies and programs to the 
USD(P&R) and the Secretaries of the 
Military Departments. 

(8) Establish reporting categories and 
monitor specific goals included in the 
annual SAPR assessments of each Mili-
tary Service and its respective Mili-
tary Service Academy, as required by 
32 CFR part 103, sections 113 and 4331 of 
title 10, U.S.C., and in accordance with 
§ 105.16 of this part. 

(9) Acquire quarterly, annual, and in-
stallation-based SAPR data from the 
Military Services and assemble annual 
congressional reports involving persons 
covered by this part and 32 CFR part 
103. Consult with and rely on the Secre-
taries of the Military Departments in 
questions concerning disposition re-
sults of sexual assault cases in their re-
spective Military Department. 

(10) Prepare the annual fiscal year 
(FY) reports submitted by the Sec-
retary of Defense to the Congress on 
the sexual assaults involving Service 
members and a report on the members 
of the Military Service Academies to 
Congress submitted by the Secretary of 
Defense. 

(11) Publicize SAPR outreach, aware-
ness, prevention, response, and over-
sight initiatives and programs. 

(12) Oversee the development, imple-
mentation, maintenance, and function 
of the DSAID to meet congressional re-
porting requirements, support Military 
Service SAPR program management, 
and conduct DoD SAPRO oversight ac-
tivities. 

(13) Establish, oversee, publicize and 
maintain the DoD Safe Helpline and fa-
cilitate victim reporting through its 
connection to the nearest SARC, and 
other resources as warranted. 

(14) Establish and oversee the D– 
SAACP to ensure all sexual assault vic-
tims are offered the assistance of a 
credentialed SARC or SAPR VA. 

(15) Annually review the Military 
Services resourcing and funding of the 
U.S. Army Criminal Investigation Lab-
oratory (USACIL) in the area of sexual 
assault. 

(i) Assist the Department of the 
Army in identifying the funding and 
resources needed to operate USACIL, 
to facilitate forensic evidence being 
processed within 60 working days from 
day of receipt in accordance with sec-
tion 113 of title 10, U.S.C. 

(ii) Encourage the Military Services 
that use USACIL to contribute to the 
operation of USACIL by ensuring that 
USACIL is funded and resourced appro-
priately to complete forensic evidence 
processing within 60 working days. 

(16) Chair the SAPR IPT. 
(b) SAPR IPT. (1) Membership. The 

SAPR IPT shall include: 
(i) Director, SAPRO. The Director 

shall serve as the chair. 
(ii) Deputy Assistant Secretaries for 

Manpower and Reserve Affairs of the 
Departments of the Army and the Air 
Force. 

(iii) A senior representative of the 
Department of the Navy SAPRO. 

(iv) A G/FO or DoD SES civilian 
from: the Joint Staff, Manpower and 
Personnel (J–1); the Office of the As-
sistant Secretary of Defense for Re-
serve Affairs; the NGB; the Office of 
the GC, DoD; and the Office of the 
ASD(HA). Other DoD Components rep-
resentatives shall be invited to specific 
SAPR IPT meetings when their exper-
tise is needed to inform and resolve 
issues being addressed. A senior rep-
resentative from the Coast Guard shall 
be an invited guest. 
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6 Available: http://www.dtic.mil/whs/direc-
tives/corres/pdf/602518r.pdf. 

(v) Consistent with Section 8(c) of 
Public Law 100–504, the IG DoD shall be 
authorized to send one or more observ-
ers to attend all SAPR IPT meetings in 
order to monitor and evaluate program 
performance. 

(2) Duties. The SAPR IPT shall: 
(i) Through the chair, advise the 

USD(P&R) and the Secretary of De-
fense on SAPR IPT meeting rec-
ommendations on policies for sexual 
assault issues involving persons cov-
ered by this part. 

(ii) Serve as the implementation and 
oversight arm of the DoD SAPR Pro-
gram. Coordinate policy and review the 
DoD’s SAPR policies and programs 
consistent with this part and 32 CFR 
part 103, as necessary. Monitor the 
progress of program elements. 

(iii) Meet every other month. Ad hoc 
meetings may be scheduled as nec-
essary at the discretion of the chair. 
Members are selected and meetings 
scheduled according to the SAPR IPT 
Charter. 

(iv) Discuss and analyze broad SAPR 
issues that may generate targeted top-
ics for WIPTs. WIPTs shall focus on 
one select issue, be governed by a char-
ter with enumerated goals for which 
the details will be laid out in indi-
vidual work plans (see § 105.3), and be 
subject to a definitive timeline for the 
accomplishment of the stated goals. 
Issues that cannot be resolved by the 
SAPR IPT or that require higher level 
decision making shall be sent to the 
USD(P&R) for resolution. 

(3) Chair duties. The chair shall: 
(i) Advise the USD(P&R) and the Sec-

retary of Defense on SAPR IPT rec-
ommendations on policies for sexual 
assault issues involving persons cov-
ered by this part. 

(ii) Represent the USD(P&R) in 
SAPR matters consistent with this 
part and 32 CFR part 103. 

(iii) Oversee discussions in the SAPR 
IPT that generate topics for WIPTs. 
Provide final approval for topics, char-
ters, and timelines for WIPTs. 

§ 105.8 Reporting options and Sexual 
Assault Reporting Procedures. 

(a) Reporting options. Service mem-
bers and military dependents 18 years 
and older who have been sexually as-
saulted have two reporting options: 

Unrestricted or Restricted Reporting. 
Unrestricted Reporting of sexual as-
sault is favored by the DoD. However, 
Unrestricted Reporting may represent 
a barrier for victims to access services, 
when the victim desires no command 
or DoD law enforcement involvement. 
Consequently, the DoD recognizes a 
fundamental need to provide a con-
fidential disclosure vehicle via the Re-
stricted Reporting option. Regardless 
of whether the victim elects Restricted 
or Unrestricted Reporting, confiden-
tiality of medical information shall be 
maintained in accordance with DoD 
6025.18–R.6 DoD civilian employees and 
their family dependents and DoD con-
tractors are only eligible for Unre-
stricted Reporting and for limited 
emergency care medical services at an 
MTF, unless that individual is other-
wise eligible as a Service member or 
TRICARE beneficiary of the military 
health system to receive treatment in 
an MTF at no cost to them. 

(1) Unrestricted Reporting. This report-
ing option triggers an investigation, 
command notification, and allows a 
person who has been sexually assaulted 
to access medical treatment and coun-
seling. When a sexual assault is re-
ported through Unrestricted Reporting, 
a SARC shall be notified, respond or di-
rect a SAPR VA to respond, assign a 
SAPR VA, and offer the victim 
healthcare treatment and a SAFE. The 
completed DD Form 2701, which sets 
out victims’ rights and points of con-
tact, shall be distributed to the victim 
in Unrestricted Reporting cases by 
DoD law enforcement agents. If a vic-
tim elects this reporting option, a vic-
tim may not change from an Unre-
stricted to a Restricted Report. 

(2) Restricted Reporting. This report-
ing option does not trigger an inves-
tigation. The command is notified that 
‘‘an alleged sexual assault’’ occurred, 
but is not given the victim’s name or 
other personally identifying informa-
tion. Restricted Reporting allows Serv-
ice members and military dependents 
who are adult sexual assault victims to 
confidentially disclose the assault to 
specified individuals (SARC, SAPR VA, 
or healthcare personnel) and receive 
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