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DoD third-party review process (i.e., 
MVER). 

(i) The third-party review assesses 
the quality, delivery, and coordination 
of the voluntary education programs 
provided to military personnel on the 
installation, in the community, and via 
distance learning (DL). It assists in im-
proving the quality of the delivery of 
these programs through recommenda-
tions to institutions, installations, and 
the Military Services. 

(ii) Waivers to the third-party review 
must be submitted to and approved by 
the Voluntary Education Chief within 
the Office of the DASD(MCFP). 

(6) Provide one representative to 
serve on the Interservice Voluntary 
Education Board responsible for their 
Services’ voluntary education policy 
from each of the following Military 
Services: Army, Navy, Air Force, and 
Marine Corps. Each Service representa-
tive’s membership will be on a perma-
nent basis and changed only when their 
voluntary education policy position is 
changed. 

(7) Assign, on a rotating basis, a sen-
ior enlisted Service member in pay 
grade E–9 to serve as the DANTES en-
listed advisor. 

(8) Require that military test control 
officers and test centers comply with 
the guidance and procedures published 
in the DANTES Examination Program 
Handbook, available at http:// 
www.dantes.doded.mil/Sub%20Pages/ 
Exams/Docs/DEPHlpart1.pdf. 

(9) Require that personnel who pro-
vide counseling, advice, and program 
management related to voluntary edu-
cation programs have access to the 
DoD Voluntary Education homepage 
and other Web sites so they can provide 
current and accurate information to 
Service members. 

(10) Provide opportunities for Service 
members to access the Internet, where 
available, to enroll in and complete 
postsecondary courses that are part of 
their approved educational plan lead-
ing to an educational goal. 

(f) Secretary of the Navy. The Sec-
retary of the Navy, as the DoD Execu-
tive Agent (DoD EA) for DANTES pur-
suant to DoD Directive 1322.08E and 
DoD Directive 5101.1, and in addition to 
the responsibilities in § 68.5 of this part 
of this section, shall: 

(1) Transmit annual guidance issued 
by the USD(P&R) to DANTES. 

(2) Require that the Director, 
DANTES, provide updates on DANTES 
plans, operations, and activities to the 
USD(P&R). 

(3) Through its civilian personnel 
system, advertise the position of Direc-
tor, DANTES, when the position is va-
cated and appoint the Director, 
DANTES, in accordance with the pro-
cedures outlined in § 68.6. 

§ 68.6 Procedures. 

(a) TA for Service members participating 
in education programs. (1) TA shall be 
available for Service members partici-
pating in high school completion and 
approved courses from accredited un-
dergraduate or graduate education pro-
grams or institutions. Approved 
courses are those that are part of an 
identified course of study leading to a 
postsecondary certificate or degree and 
non-degree oriented language courses 
integral to the Defense Language 
Transformation Roadmap (available at 
http://www.defense.gov/news/Mar2005/ 
d20050330roadmap.pdf). 

(i) Use of TA for non-degree oriented 
language courses is limited to those 
published by the Under Secretary of 
Defense (P&R) on the DoD Strategic 
Language List. 

(ii) Dominant-in-the-force languages 
and languages deemed by DoD as al-
ready having sufficient strategic ca-
pacity authorized will not be funded 
under section 2007, except for assign-
ments outside the continental United 
States. 

(2) TA shall be applied as follows: 
(i) For 100 percent of the cost of ap-

proved high school completion pro-
grams for Service members who have 
not been awarded a high school or 
equivalency diploma and who are en-
rolled in such programs. 

(ii) In support of the voluntary edu-
cation and training of active duty 
Service members during their off-duty 
periods, each Military Service shall 
pay all or a portion, as specified in 
paragraphs (a)(2)(ii)(A) through (F) of 
this section, of the charges of an edu-
cational institution for education and 
training during the member’s off-duty 
periods. 
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(A) When an institution’s charges are 
up to or less than the limit of per se-
mester-hour of credit or its equivalent, 
as specified in DoDI 1322.25, the respon-
sible Service shall pay the entire 
amount charged by the institution. In 
computing credit equivalency, the fol-
lowing conversions shall apply: 1 quar-
ter-hour credit = 2⁄3 semester-hour cred-
it; and 45 contact hours shall be consid-
ered equivalent to one semester-hour 
credit when neither semester- nor 
quarter-hours are specified for the edu-
cation or training for which the Serv-
ice member is enrolled. 

(B) When an institution’s charges ex-
ceed the per semester-hour of credit, or 
its equivalent limit as specified in 
DoDI 1322.25,the responsible Service 
shall pay no more than the specified 
limit per semester-unit for tuition and 
fees combined. 

(C) Each Service member partici-
pating in off-duty, voluntary education 
shall be allowed up to the fiscal year 
limit amount specified in DoDI 1322.25. 

(D) Covered charges include those 
that are submitted to the Service by 
the educational institution for tuition, 
instructional fees, laboratory fees, 
computer fees, and other fees directly 
related to the specific course enroll-
ment of that member in that edu-
cational institution, are charged to all 
students, and 100 percent refundable. 

(E) TA funds are not to be used for 
the purchase of books. Additionally, in-
stitutional education revenue gen-
erated from military TA funds cannot 
be used to support textbook grants or 
scholarships. 

(F) To be eligible to receive TA, a 
Service member must meet the min-
imum requirement of successfully com-
pleting basic training. Reserve Compo-
nent members are exempt from the re-
quirement to first attend basic train-
ing before authorized to receive TA. 
Additional, respective Service require-
ments must be met to include training 
qualification, unit assignment, and 
time in service criteria. 

(iii) The TA rate, credit cap, and an-
nual per capita ceiling, shall be re-
viewed periodically in consideration of 
inflation and other effects, and shall be 
applicable uniformly whether instruc-
tion is delivered traditionally in-the- 
classroom or through distance edu-

cation. Rates of TA other than as iden-
tified in paragraphs (a)(2)(ii)(A) 
through (F) of this section are not au-
thorized. 

(3) TA is available to a commissioned 
officer on active duty, other than an 
officer serving in the Ready Reserves 
(addressed in paragraphs (4)(i) and (5)(i) 
of this section), only if the officer 
agrees to remain on active duty, for a 
period of at least two years after the 
completion of the education or training 
for which TA was paid (see 10 U.S.C. 
2007). 

(4) The Secretary of the Military De-
partment concerned may only make 
TA available to a member of the 
SELRES, pursuant to 10 U.S.C. 2007, 
under the following conditions: 

(i) In the case of a commissioned offi-
cer, the officer must agree to remain a 
member of the SELRES for at least 
four years after completion of the edu-
cation or training for which TA is paid. 

(ii) In the case of an enlisted mem-
ber, the Secretary concerned may re-
quire the member of the SELRES to 
enter into an agreement to remain a 
member of the SELRES for up to four 
years after completion of the education 
or training for which TA is paid. 

(5) The Secretary of the Military De-
partment concerned may only make 
TA available to a member of the IRR 
who has a military occupational spe-
cialty designated by the Secretary con-
cerned pursuant to 10 U.S.C. 2007 and 
only under the following conditions: 

(i) In the case of a commissioned offi-
cer, the officer must agree to remain a 
member of the SELRES or IRR for at 
least four years after completion of the 
education or training for which TA was 
paid. 

(ii) In the case of an enlisted mem-
ber, the Secretary concerned may re-
quire the member of the IRR to enter 
into an agreement to remain a member 
of the IRR for up to four years after 
completion of the education or training 
for which TA is paid. 

(6) Members performing Active Guard 
and Reserve (AGR) duty under either 10 
U.S.C. 12310 or active duty under 14 
U.S.C. 712 are eligible for TA under 
paragraph (a)(4) of this section. 

(7) The Secretary of the Military De-
partment concerned may make TA 
available to National Guard members 
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in accordance with paragraph (a)(4), ex-
cept for National Guard members as-
signed to the Inactive National Guard. 

(8) Reimbursement and repayment 
requirements: 

(i) If a commissioned officer or mem-
ber of the RR does not fulfill a speci-
fied Service obligation as required by 
section 2007 of 10 U.S.C., they are sub-
ject to the repayment provisions of sec-
tion 303a(e) of title 37 U.S.C. 

(ii) For other conditions pursuant to 
10 U.S.C. 2005, the Secretary concerned 
may require a Service member to enter 
into a written agreement when pro-
viding advanced education assistance. 
If the Service member does not fulfill 
any terms or conditions as prescribed 
by the Secretary concerned, the Serv-
ice member will be subject to the re-
payment provisions of 37 U.S.C. 303a(e). 

(iii) Pursuant to 37 U.S.C. 303a(e), the 
Secretary concerned may establish pro-
cedures for determining the amount of 
the repayment required from the Serv-
ice member and the circumstances 
under which an exception to the re-
quired repayment may be granted. 

(iv) Reimbursement will be required 
from the Service member if a success-
ful course completion is not obtained. 
For the purpose of reimbursement, a 
successful course completion is defined 
as a grade of ‘‘D’’ or higher for under-
graduate courses, a ‘‘C’’ or higher for 
graduate courses and a ‘‘Pass’’ for 
‘‘Pass/Fail’’ grades. The Secretary of 
the Military Department will establish 
recoupment processes for unsuccessful 
completion of courses. 

(9) Students using TA must maintain 
a cumulative grade point average 
(GPA) of 2.0 or higher after completing 
15 semester hours, or equivalent, in un-
dergraduate studies, or a GPA of 3.0 or 
higher in graduate studies on a 4.0 
grading scale. 

(10) TA shall not be authorized for 
any course for which a Service member 
receives reimbursement in whole or in 
part from any other Federal source 
when the payment would constitute a 
duplication of benefits. Academic insti-
tutions have the responsibility to no-
tify the Service if there is any duplica-
tion of benefits, determine the amount 
of credit that should be returned, and 
credit the amount back to the Service. 
The use of funds related to veterans’ 

benefits to supplement TA received by 
active duty and Reserve component 
personnel is authorized in accordance 
with applicable U.S. Department of 
Veterans Affairs guidelines. 

(11) Pell Grants may be used in con-
junction with TA assistance, including 
their use to pay that portion of tuition 
costs not covered by TA. 

(12) TA shall be provided for courses 
provided by institutions awarding de-
grees based on demonstrated com-
petency, if: 

(i) Competency rates are equated to 
semester or quarter units of credit, and 

(ii) The institution publishes tradi-
tional grade correlations with ‘‘Pass/ 
Fail’’ grades, and 

(iii) The institution provides a break-
down by course equivalent for Service 
members. 

(13) Enrollment in a professional 
practicum integral to these types of 
programs is also authorized. However, 
normal DoD TA caps and ceilings 
apply; the cost of expanded levels of 
enrollment over and above these en-
rollment levels and normal caps and 
ceilings must be borne by the student. 

(14) When used for postsecondary 
training or education, TA shall be pro-
vided only for courses offered by post-
secondary institutions accredited by a 
national or regional accrediting body 
recognized by the U.S. Department of 
Education. 

(15) Sixty days following the publica-
tion of this part in the FEDERAL REG-
ISTER, to receive TA, an institution’s 
home campus must be a signatory of 
the DoD Voluntary Education Partner-
ship Memorandum of Understanding 
(MOU) in appendices A, B, C, D, and E 
to this part, and the MOU must be 
posted on the DoD Web site. One DoD 
Voluntary Education Partnership MOU 
with the institution’s home campus 
will cover any program offered by the 
institution, regardless of location. 

(16) To the extent that any provision 
of the standard language of the DoD 
Voluntary Education Partnership MOU 
template in appendices A, B, C, D, and 
E to this part, results from DoD policy 
that conflicts with a state law or regu-
lation, the DASD(MCFP) may author-
ize amending the standard language of 
the DoD Voluntary Education Partner-
ship MOU template on a case-by-case 
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basis to the extent permissible by Fed-
eral law or regulation. 

(b) Guidelines for establishing, main-
taining, and operating voluntary edu-
cation programs. (1) Education programs 
established under this part by each 
Military Service shall: 

(i) Provide for the academic, tech-
nical, intellectual, personal, and pro-
fessional development of Service mem-
bers, thereby contributing to the readi-
ness of the Military Services and the 
quality of life of Service members and 
their families. 

(ii) Increase Service members’ oppor-
tunities for advancement and leader-
ship by reinforcing their academic 
skills and occupational competencies 
with new skills and knowledge. 

(iii) Lead to a credential, such as a 
high school diploma, certificate, or col-
lege degree, signifying satisfactory 
completion of the educational pro-
gram. 

(iv) Include an academic skills pro-
gram, which allows personnel to up-
grade their reading, writing, computa-
tion, and communication abilities in 
support of academic skills and military 
occupations and careers. Academic 
skills programs may include English as 
a Second Language and basic science. 

(v) Include programs and college of-
ferings that support findings from peri-
odic needs assessments conducted by 
the appropriate installation official 
(normally the Education Services Offi-
cer) for programs provided on the in-
stallation. The installation needs as-
sessment process is used to determine 
such items as staffing requirements, 
course offerings, size of facilities, fund-
ing, or other standards for delivery of 
educational programs. Duplication of 
course offerings on an installation 
should be avoided. However, the avail-
ability of similar courses through cor-
respondence or electronic delivery 
shall not be considered duplication. 

(vi) Be described in a publication or 
on-line source that includes on-instal-
lation educational programs, programs 
available at nearby installations, and 
colleges and universities nearby the in-
stallation. 

(2) Each Military Service, in coopera-
tion with community educational serv-
ice providers, shall provide support es-

sential to operating effective education 
programs. This support includes: 

(i) Adequate funds for program im-
plementation, administration, and TA. 

(ii) Adequately trained staff to deter-
mine program needs, counsel students, 
provide testing services, and procure 
educational programs and services. 

(iii) Adequate and appropriate class-
room, laboratory, and office facilities 
and equipment, including computers. 

(iv) Access to telecommunications 
networks, computers, and libraries at 
times convenient to active duty per-
sonnel. 

(3) In operating its programs, each 
Military Service shall: 

(i) Provide to newly assigned per-
sonnel, as part of their orientation to 
each new installation or unit of assign-
ment for Reserve component personnel, 
information about voluntary education 
programs available at that installa-
tion, unit, or State for RC personnel. 

(ii) Maintain participants’ edu-
cational records showing education ac-
complishments and educational goals. 

(iii) Provide for the continuing pro-
fessional development of their edu-
cation services staff, including the par-
ticipation of field staff in professional, 
as well as Service-sponsored, con-
ferences, symposiums, and workshops. 

(iv) Provide educational services, in-
cluding TA counseling, academic ad-
vice and testing to their personnel and 
to personnel of other Services (includ-
ing the U.S. Coast Guard when oper-
ating as a service in the Navy) who are 
assigned for duty at installations of 
the host Service. 

(v) Continually assess the state of its 
voluntary education programs and pe-
riodically conduct a formal needs as-
sessment by the appropriate installa-
tion official (normally the Education 
Services Officer) to ensure that the 
best possible programs are available to 
their members at each installation or 
in their State or area command for RC 
personnel. It is essential that a formal 
needs assessment be conducted if there 
is a significant change in the demo-
graphic profile of the installation pop-
ulation. 

(4) Eligible adult family members of 
Service members, DoD civilian employ-
ees and their eligible adult family 
members, and military retirees may 
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participate in installation postsec-
ondary education programs on a space- 
available basis at no cost to the indi-
vidual Service TA programs. 

(5) At locations where an educational 
program that is offered on an installa-
tion is not otherwise conveniently 
available outside the installation, ci-
vilians who are not directly employed 
by the DoD or other Federal agencies, 
and who are not eligible adult family 
members of DoD personnel, may be al-
lowed to participate in installation 
educational programs. While such par-
ticipation contributes to positive com-
munity relations, participation must 
be on a student-funded, space-available 
basis at no cost to the individual Serv-
ice TA programs, after the registration 
of Service members, DoD civilian em-
ployees, eligible adult family members, 
and military retirees. Additionally, a 
review of these potential participants 
by the relevant installation ethics 
counselor may be required as part of 
the installation commander’s access 
requirements if the educational insti-
tution has been approved to operate on 
the base. Participation may also be 
subject to the terms of status-of-forces 
or other regulating agreements. 

(6) Education centers and Navy Col-
lege offices shall maintain liaison with 
appropriate State planning and approv-
ing agencies and coordinating councils 
to ensure that planning agencies for 
continuing, adult, or postsecondary 
education are aware of the educational 
needs of military personnel located 
within their jurisdiction. 

(7) In supporting a high school com-
pletion program, each Military Service 
shall: 

(i) Ensure that all Service members 
with less than a high school education 
have the opportunity to attain a high 
school diploma or its equivalent. 

(ii) Ensure that neither a Military 
Service nor DANTES issues a certifi-
cate or similar document to Service 
members based on performance on high 
school equivalency tests. Military 
Services shall recognize attainment of 
high school completion or equivalency 
only after a State- or territory-ap-
proved agency has awarded the appro-
priate credential. 

(iii) Pay 100 percent of the cost of 
high school equivalency instruction or 

proficiency testing and credentialing 
for Service members. 

(iv) Ensure that Service sponsored 
high school diploma programs are de-
livered by institutions that are accred-
ited by a regional accrediting body or 
recognized by a State’s secondary 
school authority. 

(c) Procedures for obtaining voluntary 
education programs and services on mili-
tary installations. (1) Educational insti-
tutions interested in providing edu-
cation and training opportunities on a 
military installation will provide their 
proposals to the installation education 
advisor, who will review and analyze 
these proposals on behalf of the instal-
lation commander. 

(2) To obtain viable educational pro-
grams on a military installation, the 
installation education advisor shall 
communicate the installation’s edu-
cational needs to a wide variety of po-
tential providers. 

(3) A military installation seeking to 
obtain educational programs shall pro-
vide to interested providers: 

(i) The level of instruction desired 
and specific degree programs being 
sought. 

(ii) A demographic profile of the in-
stallation population and probable vol-
ume of participation in the program. 

(iii) Facilities (availability of space), 
equipment, supporting services that 
the installation will provide without 
charge, and level of security that can 
be expected. 

(iv) A copy of this part. 
(v) Special requirements such as: 
(A) Format (e.g., distance, evening, 

or weekend classes), independent 
study, short seminar, or other mode of 
delivery of instruction. 

(B) Unique scheduling problems re-
lated to the operational mission of the 
installation. 

(C) Any installation restrictions, lim-
itations, or special considerations rel-
evant to using an alternate delivery 
system (DL, etc.). 

(D) Available computer hardware and 
supporting equipment. 

(E) Electrical, satellite, and network 
capabilities at the site. 

(5) A Military Service considering an 
alternate delivery provider shall ascer-
tain: 
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(i) If students will need special train-
ing or orientation for special courses or 
programs or for alternate delivery 
methods (DL, etc.) and, if so, how stu-
dents will receive such orientation. 

(ii) What electronic equipment and 
technical support are necessary at 
local sites. 

(iii) If it will be necessary to have on- 
site facilitators. 

(6) In evaluating proposals, potential 
providers must meet, at a minimum, 
the following criteria: 

(i) Programs satisfy objectives de-
fined by the most recent needs assess-
ment. 

(ii) Programs, courses, and comple-
tion requirements are the same as 
those at the provider’s main adminis-
trative and academic campus. 

(iii) The institution granting under-
graduate academic credit must adhere 
to the Servicemembers Opportunity 
Colleges (SOC) Consortium Principles 
and Criteria (available at http:// 
www.soc.aascu.org/socconsortium/ 
PublicationsSOC.html) regarding the 
transferability of credit and the award-
ing of credit for military training and 
experience. 

(iv) The provider is prepared to offer 
academic counseling and flexibility in 
accommodating special military sched-
ules. 

(v) Institutions agree to sign the DoD 
Voluntary Education Partnership 
MOU. 

(7) In evaluating proposals, potential 
alternative delivery providers must 
meet, at a minimum, the following ad-
ditional criteria: 

(i) Documentation shows that 
courses offered using the alternative 
delivery mode have been used success-
fully for at least two years. 

(ii) The program and delivery method 
address the needs of the population to 
be served. 

(iii) Support systems exist to back up 
the delivery method. 

(iv) Institutions agree to sign the 
DoD Voluntary Education Partnership 
MOU. 

(8) In establishing education pro-
grams on military installations, appro-
priate U.S. Government officials shall 
seek favorable tuition rates, student 
services, and instructional support 
from providers. 

(d) Minimum criteria for selecting insti-
tutions to deliver higher education pro-
grams and services on military installa-
tions. To be selected, institutions must: 

(1) Be chartered or licensed by a 
State government or the Federal Gov-
ernment, and have State approval for 
the use of veterans’ educational bene-
fits for the courses to be offered. 

(2) Be accredited by a national or re-
gional accrediting agency recognized 
by the U.S. Department of Education. 

(3) Conduct programs only from 
among those offered or authorized by 
the main administrative and academic 
office in accordance with standard pro-
cedures for authorization of degree pro-
grams by the institution. 

(4) Ensure main administrative and 
academic office approval in faculty se-
lection, assignment, and orientation; 
and participation in monitoring and 
evaluation of programs. Adjunct or 
part-time faculty shall possess com-
parable qualifications as full-time per-
manent faculty members. 

(5) Conduct on-installation courses 
that carry identical credit values, rep-
resent the same content and experi-
ence, and use the same student evalua-
tion procedures as courses offered 
through the main administrative and 
academic campus. 

(6) Maintain the same admission and 
graduation standards that exist for the 
same programs at the main adminis-
trative and academic office, and in-
clude credits from courses taken off- 
campus in establishing academic resi-
dency to meet degree requirements. 

(7) Provide library and other ref-
erence and research resources, in either 
print or electronic format, that are ap-
propriate and necessary to support 
course offerings. 

(8) Establish procedures to maintain 
regular communication between cen-
tral institutional academic leadership 
and administrators and off-campus rep-
resentatives and faculty. (Any institu-
tion’s proposal must specify these pro-
cedures.) 

(9) Provide students with regular and 
accessible counseling services either 
electronically or in-person. 

(10) Charge tuition and fees that are 
not more than those charged to non-
military students. 
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(11) Have established policies for 
awarding credit for military training 
by examinations, experiential learning, 
and courses completed using modes of 
delivery other than instructor-deliv-
ered, on-site classroom instruction. 

(e) Interservice Voluntary Education 
Board. Under the authority, direction, 
and control of the Voluntary Edu-
cation Chief within the Office of the 
DASD(MCFP), the Interservice Vol-
untary Education Board is composed of 
full-time or permanent part-time em-
ployees of DoD or military members, 
and consists of one representative re-
sponsible for policy from the Office of 
the ASD(RA), and one representative 
responsible for policy each from the 
Army, Navy, Air Force, and Marine 
Corps. The Director, DANTES, shall 
serve as an ex-officio member. Meeting 
quarterly, the Board shall: 

(1) Provide a forum for the exchange 
of information and discussion of issues 
related to voluntary education pro-
grams. 

(2) Develop recommendations for 
changes in policies and procedures. 

(3) Develop recommendations for 
DANTES’ activities and operations 
that support voluntary education pro-
grams. 

(4) Review and prioritize DANTES ac-
tivities that support DoD voluntary 
education programs, to include budget 
execution and recommend execution 
year adjustments. 

(5) Develop recommended policy and 
program guidance for DANTES for the 
Five-Year Defense Plan. 

(f) DANTES. (1) Guidance and rec-
ommendations for DANTES shall be 
developed with the advice of the Inter-
service Voluntary Education Board. 

(2) The selection and rating of the Di-
rector, DANTES shall be as follows: 

(i) The DASD(MCFP) will convene 
and chair the search committee respon-
sible for replacing the Director, 
DANTES, when the position is vacated. 
At the request of the USD(P&R), the 
Secretaries of the Military Depart-
ments will provide a senior manager to 
sit on the search committee. The com-
mittee will recommend the best quali-
fied candidate to the Secretary of the 
Navy, as the DoD EA for DANTES, for 
possible appointment as the Director, 
DANTES. 

(ii) The DoD EA for DANTES will 
designate the rater of the Director, 
DANTES. The Director, State Liaison 
and Educational Opportunity within 
the Office of the USD(P&R), MCFP, 
will provide input to the DoD EA des-
ignated rater concerning the perform-
ance of the Director, DANTES. 

(3) DANTES shall: 
(i) Develop, update, maintain and 

generate a registry of, and required re-
ports pertaining to, MOUs of institu-
tions approved to receive military TA 
for traditional and DL programs and 
courses. 

(ii) Support the Service voluntary 
education programs by executing the 
program outlined in this part and the 
annual USD(P&R) guidance. 

(iii) Provide execution information 
to the Interservice Voluntary Edu-
cation Board quarterly and provide in-
formation required to assist with the 
program objective memorandum devel-
opment as requested by the Board. 

(iv) Support DoD off-duty, voluntary 
education programs and conduct spe-
cial projects and developmental activi-
ties in support of education-related 
DoD functions. 

(v) Assist the Military Services in 
providing high-quality and valuable 
educational opportunities for Service 
members, their eligible adult family 
members, and DoD personnel, and as-
sist personnel in achieving professional 
and personal educational objectives. 
This role includes the consolidated 
management of programs that prevent 
duplication of effort among the Serv-
ices. Through its activities, DANTES 
supports DoD recruitment, retention, 
and the transition efforts. 

(vi) Assume responsibilities and func-
tions that include: 

(A) Managing and facilitating the de-
livery of a wide variety of examina-
tions including the General Equiva-
lency Diploma test, college admissions, 
credit-by-examination programs, and 
an extensive number of certification 
examinations. 

(B) Upon request, issuing transcripts 
for the United States Armed Forces In-
stitute and the examination and cer-
tification programs. 

(C) Managing the contract through 
which former DoD Dependents Schools 
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1 For copies of this MOU or information on 
the Troops-to-Teachers Program, email: 
ttt@navy.mil or call 1–800–231–6242. 

students can obtain copies of archived 
transcripts. 

(D) Managing the contract and func-
tions related to the evaluation of edu-
cational experiences in the Military 
Services that are covered by the con-
tract. 

(E) Providing or developing and dis-
tributing educational materials, ref-
erence books, counseling publications, 
educational software, and key edu-
cational resource information to DoD, 
the Military Services, and the installa-
tions. 

(F) Managing the SOC program con-
tract and related functions. 

(G) Managing the DoD contract that 
provides for periodic third-party re-
views of DoD voluntary education pro-
grams (i.e., Military Voluntary Edu-
cation Review (MVER)). 

(H) Managing the voluntary edu-
cation programs for the Voluntary 
Education Management Information 
System, which includes gathering, col-
lating, and verifying participation and 
cost data from the Services. Providing 
requisite consolidated reports to 
USD(P&R), pursuant DoD Instruction 
1322.9 (see http://www.dtic.mil/whs/direc-
tives/corres/pdf/132209p.pdf). 

(I) Establishing, maintaining, and up-
dating systems and processes to admin-
ister, track, process updates to, and 
generate reports from the centrally 
managed DoD Voluntary Education 
Partnership Memorandums of Under-
standing (MOUs) between DoD and in-
stitutions offering coursework to mili-
tary personnel and their eligible adult 
family members, as specified in appen-
dices A, B, C, D, and E to this part. 

(J) Managing the DoD independent 
study catalog and its support systems, 
as required. 

(K) Negotiating, administering, and 
coordinating contracts for DoD World-
wide Education Symposiums in support 
of and in conjunction with the Inter-
service Voluntary Education Board. 

(L) Establishing, refining, updating, 
and maintaining a DoD voluntary edu-
cation presence on the Internet. Main-
taining necessary infrastructure to en-
sure that information on the Internet 
is always current and available to lead-
ership, agency personnel, the public, 
and others. 

(M) Administering the TTT program 
in accordance with the TTT MOU nego-
tiated by DoD with the Department of 
Education.1 

(N) Monitoring new technological de-
velopments, providing reports, cost 
analyses, and recommendations on edu-
cational innovations, and conducting 
special projects requested by the De-
partment of Defense and the Services, 
approved by the Interservice Voluntary 
Education Board, and as reflected and 
approved in DANTES’ annual policy 
guidance. 

(O) Conducting staff development 
training on DANTES’ policies, proce-
dures, and practices related to vol-
untary education testing programs, 
and providing additional training as re-
quested by the Office of the Secretary 
of Defense and the Services. 

(P) Serving as the Defense Media Ac-
tivity’s point of contact for informa-
tion on DANTES programs for military 
personnel. 

(Q) Providing support, as requested, 
to DoD and Service Quality of Life and 
Transition support programs. 

(R) Providing other support in mis-
sion areas as directed by the 
USD(P&R) and the DASD(MCFP). 

(vii) Maintain liaison with education 
services officials of the Military Serv-
ices, and appropriate Federal and State 
agencies and educational associations, 
in matters related to the DANTES mis-
sion and assigned functions. 

(viii) Serve on panels and working 
groups designated by the 
DASD(MCFP). 

(ix) Serve as the Executive Secretary 
at the Interservice Voluntary Edu-
cation Board meeting convened annu-
ally to review DANTES programs and 
to develop recommendations for inclu-
sion in annual policy guidance for 
DANTES. In this role, the Director, 
DANTES, shall coordinate the meet-
ing, prepare the agenda, review and 
analyze DANTES programs and initia-
tives outlined in the prior year’s oper-
ational plan, and provide minutes after 
the meeting. 

(x) Maintain the repository for the 
DoD Voluntary Education Partnership 
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MOU between USD(P&R) and partner 
institutions, to include Service-specific 
addendums. DANTES shall: 

(A) Administer the system that 
stores the repository of the MOUs per 
guidance from USD(P&R). 

(B) Create and maintain a database 
for all signed documents. 

(C) Publish an Internet-based list of 
all institutions that have signed part-
nership agreements. 

(xi) Provide data analyses and gen-
erate reports required by DoD and the 
Interservice Voluntary Education 
Board as needed. 

APPENDIX A TO PART 68—DOD VOL-
UNTARY EDUCATION PARTNERSHIP 
MEMORANDUM OF UNDERSTANDING 
(MOU) BETWEEN DOD OFFICE OF THE 
UNDER SECRETARY OF DEFENSE FOR 
PERSONNEL AND READINESS 
(USD(P&R)) AND [NAME OF EDU-
CATIONAL INSTITUTION] 

1. Preamble. 
a. Providing access to quality postsec-

ondary education opportunities is a strategic 
investment that enhances the U.S. Service 
member’s ability to support mission accom-
plishment and successfully return to civilian 
life. A forward-leaning, lifelong learning en-
vironment is fundamental to the mainte-
nance of a mentally powerful and adaptive 
leadership-ready force. Today’s fast-paced 
and highly mobile environment, where fre-
quent deployments and mobilizations are re-
quired to support the Nation’s policies and 
objectives, requires DoD to sponsor postsec-
ondary educational programs using a variety 
of learning modalities that include instruc-
tor-led courses offered both on- and off-in-
stallation, as well as distance learning op-
tions. All are designed to support the profes-
sional and personal development and 
progress of the Service members and our 
DoD civilian workforce. 

b. Making these postsecondary programs 
available to the military community as a 
whole further provides Service members, 
their eligible adult family members, DoD ci-
vilian employees, and military retirees ways 
to advance their personal education and ca-
reer aspirations and prepares them for future 
career and technical pursuits, both inside 
and outside of DoD. This helps strengthen 
the Nation by producing a well-educated 
citizenry and ensures the availability of a 
significant quality-of-life asset that en-
hances recruitment and retention efforts in 
an all-volunteer force. 

2. Purpose. 
a. This MOU articulates the commitment 

and agreement educational institutions pro-

vide to DoD by accepting funds via each 
Service’s tuition assistance (TA) program in 
exchange for education services. 

b. This MOU is not an obligation of funds, 
guarantee of program enrollments by DoD 
personnel, their eligible adult family mem-
bers, DoD civilian employees, and retirees in 
an educational institution’s academic pro-
grams, or a guarantee for installation access. 

c. This MOU covers courses delivered by 
educational institutions through all modali-
ties. These include, but are not limited to, 
classroom instruction, distance education 
(i.e., web-based, CD–ROM, or multimedia) 
and correspondence courses. 

d. This MOU includes high school pro-
grams, academic skills programs, and adult 
education programs for military personnel 
and their eligible adult family members. 

e. This MOU articulates regulatory and 
governing directives and instructions: 

(1) Eligibility of DoD recipients is gov-
erned by federal law, DoD Instruction 1322.25, 
DoD Directive 1322.08E, and the cognizant 
Military Service’s policies, regulations, and 
fiscal constraints. 

(2) Postsecondary educational programs 
provided to Service members using TA on 
military installations outside of the United 
States, shall be operated in accordance with 
guidance from DoD Instruction 1322.25, DoD 
Instruction 1322.19, section 1212 of Public 
Law 99–145, as amended by section 518 of Pub-
lic Law 101–189; and under the terms of the 
Tri-Services contract currently in effect. 

f. This MOU is subject at all times to Fed-
eral law and the rules, guidelines, and regu-
lations of DoD. Any conflicts between this 
MOU and such Federal law, rules, guidelines, 
and regulations will be resolved in favor of 
the Federal law, rules, guidelines, or regula-
tions. 

3. Educational Institution (Including Certifi-
cate and Degree Granting Educational Institu-
tions) Requirements for TA. Educational insti-
tutions must: 

a. Sign and adhere to requirements of this 
MOU, including Service-specific addendums 
as appropriate, prior to being eligible to re-
ceive TA payments. 

(1) Those educational institutions that 
have a current MOU with DoD will sign this 
MOU: 

(a) At the expiration of their current MOU; 
(b) In accordance with the provisions of 

paragraph 6.f.; or 
(c) At the request of DoD or the specific 

Military Service holding a separate current 
MOU. The DoD Voluntary Education Part-
nership MOU (which includes the Service- 
specific addendums) is required for an insti-
tution to participate in the DoD TA Pro-
gram. An ‘‘installation MOU’’ (which is sepa-
rate from this MOU) is only required if an in-
stitution is operating on a military installa-
tion. The installation MOU: 
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