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17.208 Administrative requirements for 
small recipients. 

17.209 Effect of State or local law or other 
requirements and effect of employment 
opportunities. 

17.210 Employment practices. 
17.211 Reasonable accommodation. 
17.212 Employment criteria. 
17.213 Pre-employment inquiries. 
17.214–17.215 [Reserved] 
17.216 Accessibility. 
17.217 Existing facilities. 
17.218 New construction. 
17.219 [Reserved] 
17.220 Preschool, elementary, and secondary 

education. 
17.221–17.231 [Reserved] 
17.232 Postsecondary education. 
17.233–17.249 [Reserved] 
17.250 Health, welfare, and social services. 
17.251 Drug and alcohol addicts. 
17.252 Education of institutionalized per-

sons. 
17.253–17.259 [Reserved] 
17.260 Historic Preservation Programs. 
17.270 Recreation. 
17.271–17.279 [Reserved] 
17.280 Enforcement procedures. 

Subpart C—Nondiscrimination on the Basis 
of Age 

GENERAL 

17.300 What is the purpose of the Age Dis-
crimination Act of 1975? 

17.301 What is the purpose of DOI’s age dis-
crimination regulations? 

17.302 To what programs or activities do 
these regulations apply? 

17.303 Definitions. 

STANDARDS FOR DETERMINING AGE 
DISCRIMINATION 

17.310 Rules against age discrimination. 
17.311 Exceptions to the rules against age 

discrimination. 
17.312 Burden of proof. 
17.313 Special benefits for children and the 

elderly. 
17.314 Age distinctions contained in DOI 

regulations. 
17.315 Affirmative action by recipients. 

DUTIES OF DOI RECIPIENTS 

17.320 General responsibilities. 
17.321 Notice to subrecipients and bene-

ficiaries. 
17.322 Assurance of compliance and recipi-

ent assessment of age distinctions. 
17.323 Information collection requirements. 

INVESTIGATION, CONCILIATION, AND 
ENFORCEMENT PROCEDURES 

17.330 Compliance reviews. 
17.331 Complaints. 
17.332 Mediation. 

17.333 Investigation. 
17.334 Prohibition against intimidation or 

retaliation. 
17.335 Compliance procedure. 
17.336 Hearings, decisions, post-termination 

proceedings. 
17.337 Remedial action by recipients. 
17.338 Alternate funds disbursal procedure. 
17.339 Exhaustion of administrative rem-

edies. 

Subpart D [Reserved] 

Subpart E—Enforcement of Nondiscrimina-
tion on the Basis of Handicap in Pro-
grams or Activities Conducted by the 
Department of the Interior 

17.501 Purpose. 
17.502 Application. 
17.503 Definitions. 
17.504–17.509 [Reserved] 
17.510 Self-evaluation. 
17.511 Notice. 
17.512–17.529 [Reserved] 
17.530 General prohibitions against dis-

crimination. 
17.531–17.539 [Reserved] 
17.540 Employment. 
17.541–17.548 [Reserved] 
17.549 Program accessibility: Discrimina-

tion prohibited. 
17.550 Program accessibility: Existing fa-

cilities. 
17.551 Program accessibility: New construc-

tion and alterations. 
17.552–17.559 [Reserved] 
17.560 Communications. 
17.561–17.569 [Reserved] 
17.570 Compliance procedures. 

EDITORIAL NOTE: Nomenclature changes to 
part 17 appear at 68 FR 51376–51379, Aug. 26, 
2003. 

Subpart A—Nondiscrimination on 
the Basis of Race, Color, or 
National Origin 

AUTHORITY: Sec. 602, 78 Stat. 252; 42 U.S.C. 
2000d–1; and the laws referred to in Appendix 
A. 

§ 17.1 Purpose. 

The purpose of this part is to effec-
tuate the provisions of title VI of the 
Civil Rights Act of 1964 to the end that 
no person in the United States shall, 
on the grounds of race, color, or na-
tional origin, be excluded from partici-
pation in, be denied the benefits of, or 
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be otherwise subjected to discrimina-
tion under any program or activity re-
ceiving Federal financial assistance 
from the Department of the Interior. 

[29 FR 16293, Dec. 4, 1964, as amended at 43 
FR 4259, Feb. 1, 1978] 

§ 17.2 Application of this part. 

(a) This part applies to any program 
for which Federal financial assistance 
is authorized under a law administered 
by the Department, including programs 
and activities that are federally-as-
sisted under the laws listed in appendix 
A to this subpart. It applies to money 
paid, property transferred, or other 
Federal financial assistance extended 
after the effective date of the regula-
tion pursuant to an application ap-
proved prior to such effective date. 
This part does not apply to (1) any Fed-
eral financial assistance by way of in-
surance or guaranty contracts, (2) 
money paid, property transferred, or 
other assistance extended before the ef-
fective date of this part, (3) any assist-
ance to any individual who is the ulti-
mate beneficiary, or (4) except to the 
extent described in § 17.3, any employ-
ment practice, under any such pro-
gram, of any employer, employment 
agency, or labor organization. The fact 
that a statute under which Federal fi-
nancial assistance is extended to a pro-
gram or activity is not listed in appen-
dix A to subpart A shall not mean, if 
title VI is otherwise applicable, that 
such program or activity is not cov-
ered. Other statutes now in force or 
hereafter enacted may be added to this 
list by notice published in the FEDERAL 
REGISTER. 

(b) In any program receiving Federal 
financial assistance in the form, or for 
the acquisition, of real property or an 
interest in real property, to the extent 
that rights to space on, over, or under 
any such property are included as part 
of the program receiving that assist-
ance, the nondiscrimination require-
ment of that part shall extend to any 
facility located wholly or in part of the 
space. 

[29 FR 16293, Dec. 4, 1964, as amended at 38 
FR 17975, July 5, 1973; 43 FR 4259, Feb. 1, 1978] 

§ 17.3 Discrimination prohibited. 
(a) General. No person in the United 

States shall, on the grounds of race, 
color, or national origin be excluded 
from participation in, be denied the 
benefits of, or be otherwise subjected 
to discrimination under any program 
to which this part applies. 

(b) Specific discriminatory actions pro-
hibited. (1) A recipient to which this 
part applies may not, directly or 
through contractual or other arrange-
ments, on the grounds of race, color, or 
national origin: 

(i) Deny an individual any service, fi-
nancial aid, or other benefit provided 
under the program; 

(ii) Provide any service, financial aid, 
or other benefit to an individual which 
is different, or is provided in a different 
manner, from that provided to others 
under the program; 

(iii) Subject an individual to segrega-
tion or separate treatment in any mat-
ter related to his receipt of any service, 
financial aid, or other benefit under 
the program; 

(iv) Restrict an individual in any way 
in the enjoyment of any advantage or 
privilege enjoyed by others receiving 
any service, financial aid, or other ben-
efit under the program; 

(v) Treat an individual differently 
from others in determining whether he 
satisfies any admission, enrollment, 
quota, eligibility, membership or other 
requirement or condition which indi-
viduals must meet in order to be pro-
vided any service, financial aid, or 
other benefit provided under the pro-
gram; 

(vi) Deny an individual an oppor-
tunity to participate in the program 
through the provision of services or 
otherwise or afford him an opportunity 
to do so which is different from that af-
forded others under the program (in-
cluding the opportunity to participate 
in the program as an employee but 
only to the extent set forth in para-
graph (c) of this section). 

(vii) Deny a person the opportunity 
to participate as a member of a plan-
ning or advisory body which is an inte-
gral part of the program. 

(2) A recipient, in determining the 
types of services, financial aid, or other 
benefits, or facilities which will be pro-
vided under any such program or the 
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