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with the Agency PMF Coordinator and/ 
or the mentor assigned to the Fellow 
under paragraph (b)(3) of this section. 

(b) Required developmental activities. 
(1) OPM will provide an orientation 
program for each class or cohort of Fel-
lows and will provide information on 
available training opportunities known 
to it. 

(2) The agency must provide each 
Fellow a minimum of 80 hours of for-
mal interactive training per year that 
addresses the competencies outlined in 
the IDP. Mandatory annual training, 
such as information security and ethics 
training, does not count towards the 
80-hour requirement. 

(3) Within the first 90 days of a Fel-
low’s appointment, the agency must 
assign the Fellow a mentor, who is a 
managerial employee outside the Fel-
low’s chain of command. 

(4) The agency must provide each 
Fellow with at least one rotational or 
developmental assignment with full- 
time management and/or technical re-
sponsibilities consistent with the Fel-
low’s IDP. With respect to this require-
ment: 

(i) Each Fellow must receive at least 
one developmental assignment of 4 to 6 
months in duration, with management 
and/or technical responsibilities con-
sistent with the Fellow’s IDP. As an al-
ternative, a Fellow may choose to par-
ticipate in an agency-wide initiative or 
other Presidential or Administration 
initiative that will provide the Fellow 
with the experience he or she would 
have gained through the 4-to-6-month 
developmental assignment; and 

(ii) The developmental assignment 
may be within the Fellow’s organiza-
tion, in another component of the 
agency, or in another Federal agency. 

(5) The Fellow may receive other 
short-term rotational assignments of 1 
to 6 months in duration, at the agen-
cy’s discretion. 

(6) Upon the request of OPM, the ap-
pointing agency must make Fellows 
available to assist in the assessment 
process for subsequent PMF classes. 
Any interactive training provided to a 
Fellow in connection with assisting 
OPM in the assessment process may be 
counted toward the minimum 80-hour 
training requirement in paragraph 
(b)(2) of this section. 

(c) Promotion. An agency may pro-
mote any Fellow who meets the quali-
fication requirements for the position. 
This provision does not confer entitle-
ment to promotion. 

(d) Certification of completion. (1) Upon 
completion of the Program, the agen-
cy’s ERB must evaluate each Fellow 
and determine whether it can certify in 
writing that the Fellow met all of the 
requirements of the Program, includ-
ing the performance and developmental 
expectations set forth in the individ-
ual’s performance plan and IDP. The 
ERB may consult the Fellow’s mentor 
in reaching its determination. 

(2) The ERB must notify the Fellow 
of its decision regarding certification 
of successful completion. 

(3) ERB certifications must be for-
warded to OPM. 

(4)(i) If the ERB decides not to cer-
tify a Fellow, the Fellow may request 
reconsideration of that determination 
by the Director. Such reconsideration 
must be requested in writing, with ap-
propriate documentation and justifica-
tion, within 15 calendar days of the 
date of the agency’s decision. The Di-
rector’s decision on reconsideration is 
not subject to appeal. 

(ii) The Fellow may continue in the 
Program pending the outcome of his or 
her request for reconsideration. The 
agency must continue to provide ap-
propriate developmental activities dur-
ing this period. 

§ 362.406 Movement between agencies. 

(a) At any time during his or her ap-
pointment in the Program, a Fellow 
may move to another agency covered 
by this part, as long as the agency 
meets all the requirements for partici-
pating in the PMF Program. To move 
from one agency to another during the 
Program, the Fellow must separate 
from the current agency. The new em-
ploying agency must appoint the Par-
ticipant without a break in service. 

(b) The Fellow does not begin a new 
Program period upon appointment by 
the new employing agency. Because 
there is no break in service, time 
served under the previous Program ap-
pointment will apply towards the com-
pletion of the Program with the new 
employing agency. 

VerDate Mar<15>2010 10:21 Feb 21, 2014 Jkt 232008 PO 00000 Frm 00322 Fmt 8010 Sfmt 8010 Y:\SGML\232008.XXX 232008w
re

ie
r-

av
ile

s 
on

 D
S

K
5T

P
T

V
N

1P
R

O
D

 w
ith

 C
F

R



313 

Office of Personnel Management Pt. 370 

(c) An agency must notify OPM when 
appointing a Fellow currently ap-
pointed in another agency. 

(d) If the move occurs within the first 
6 months of the Fellow’s appointment, 
the original appointing agency may re-
quest reimbursement of one-quarter of 
the placement fee from the new ap-
pointing agency. 

§ 362.407 Withdrawal and readmission. 
(a) Withdrawal. (1) A Fellow may 

withdraw from the Program at any 
time. Such withdrawal will be treated 
as a resignation from the Federal serv-
ice; however, any obligations estab-
lished upon admission and appointment 
(for example, as a result of accepting a 
recruitment incentive under part 575 of 
this chapter) still apply. 

(2) A Fellow who held a permanent 
appointment in the competitive service 
in an agency immediately before enter-
ing the Program, and who withdraws 
from the Program for reasons that are 
not related to misconduct, poor per-
formance, or suitability, may, at the 
employing agency’s discretion, be 
placed in a permanent competitive 
service position, as appropriate, in that 
agency. The employing agency’s deter-
mination in this regard is not subject 
to appeal. 

(3) An agency must notify OPM when 
a Fellow withdraws from the Program. 

(b) Readmission. (1) If a Fellow with-
draws from the Program for reasons 
that are related to misconduct, poor 
performance, or suitability, as deter-
mined by the agency, he or she will not 
be readmitted to the Program at any 
time. 

(2) If a Fellow withdraws from the 
Program for reasons that are not re-
lated to misconduct, poor performance, 
or suitability, he or she may petition 
the employing original agency for re-
admission and reappointment to the 
Program. Such a petition must be in 
writing and include appropriate jus-
tification. The agency may approve or 
deny the request for readmission. An 
agency must submit written notifica-
tion of approved readmission requests 
to OPM. The individual’s status in the 
Program upon readmission and re-
appointment must be addressed as part 
of the agency’s submission. The Direc-
tor may overrule the agency’s decision 

to readmit and reappoint, and the Di-
rector’s decision is not subject to ap-
peal. 

§ 362.408 Termination and reduction 
in force. 

(a) Termination. (1) An agency may 
terminate a Fellow for reasons related 
to misconduct, poor performance, or 
suitability. 

(2) As a condition of employment, a 
Fellow’s appointment expires at the 
end of the 2-year Program period, plus 
any agency-approved extension, unless 
the Participant is selected for non-
competitive conversion. If an agency 
does not convert a Fellow at the end of 
the Program, as provided in § 362.409 of 
this part, or extend the individual’s 
initial appointment under § 362.404, the 
appointment expires when certification 
for Program completion is denied or 
when the Director denies the agency’s 
request for an extension. 

(3) The agency must provide written 
notification to OPM when a Fellow is 
terminated for any reason. 

(b) Reduction in force. Fellows are in 
the excepted service Tenure Group II 
for purposes of § 351.502 of this chapter. 

§ 362.409 Conversion to the competi-
tive service. 

(a) A Fellow must complete the Pro-
gram within the time limits prescribed 
in § 362.404 of this part, including any 
agency-approved extension. At the con-
clusion of that period, the Fellow may 
be converted, as provided in paragraph 
(b) of this section. 

(b) An agency may convert, without 
a break in service, an ERB-certified 
Fellow to a competitive service term 
or permanent appointment. 

PART 370—INFORMATION TECH-
NOLOGY EXCHANGE PRO-
GRAM 

Sec. 
370.101 Purpose. 
370.102 Definitions. 
370.103 Eligibility. 
370.104 Length of details. 
370.105 Written agreements. 
370.106 Terms and conditions. 
370.107 Details to small business concerns. 
370.108 Reporting requirements. 
370.109 Agency plans. 
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