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Columbia Courts employed in a posi-
tion which is not excluded from CSRS 
under the provisions of this section; 

(3) Effective on and after April 1, 
1999, the effective date of section 7(e) of 
Pub. L. 105–274, 112 Stat. 2419, employ-
ees of the Public Defender Service of 
the District of Columbia employed in a 
position which is not excluded from 
CSRS under the provisions of this sec-
tion; 

(4) The District of Columbia Depart-
ment of Corrections Trustee, author-
ized by section 11202 of Pub. L. 105–33, 
111 Stat. 251, and an employee of the 
Trustee if the Trustee or employee is a 
former Federal employee appointed 
with a break in service of 3 days or 
less, and in the case of an employee of 
the Trustee is employed in a position 
which is not excluded from CSRS under 
the provisions of this section; 

(5) The District of Columbia Pretrial 
Services, Parole, Adult Probation and 
Offender Supervision Trustee, author-
ized by section 11232 of Pub. L. 105–33, 
111 Stat. 251, as amended by section 
7(b) of Pub. L. 105–274, 112 Stat. 2419, 
and an employee of the Trustee, if the 
Trustee or employee is a former Fed-
eral employee appointed with a break 
in service of 3 days or less, and, in the 
case of an employee of the Trustee, is 
employed in a position which is not ex-
cluded from CSRS under the provisions 
of this section, and; 

(6) Subject to an election under 
§ 831.204, employees of the District of 
Columbia Financial Responsibility and 
Management Assistance Authority. 

(h) Employees who have elected cov-
erage under another retirement system 
in accordance with part 847 of this 
chapter are excluded from subchapter 
III of chapter 83 of title 5, United 
States Code, during that and all subse-
quent periods of service (including 
service as a reemployed annuitant). 

(i)(1) A former employee of the Dis-
trict of Columbia who is appointed in a 
Federal position by the Department of 
Justice, or by the Court Services and 
Offender Supervision Agency estab-
lished by section 11233(a) of Pub. L. 105– 
33, 111 Stat. 251, as amended by section 
7(c) of Pub. L. 105–274, 112 Stat. 2419, is 
excluded from CSRS beginning on the 
date of the Federal appointment, if the 
employee elects to continue coverage 

under a retirement system for employ-
ees of the District of Columbia under 
section 3 of Pub. L. 105–274, 112 Stat. 
2419, and if the following conditions are 
met: 

(i) The employee is hired by the De-
partment of Justice or by the Court 
Services and Offender Supervision 
Agency during the period beginning 
August 5, 1997, and ending 1 year after 
the date on which the Lorton Correc-
tional Complex is closed, or 1 year 
after the date on which the Court Serv-
ices and Offender Supervision Agency 
assumes its duties, whichever is later; 
and 

(ii) The employee elects to continue 
coverage under a retirement system for 
employees of the District of Columbia 
no later than June 1, 1999 or 60 days 
after the date of the Federal appoint-
ment, whichever is later. 

(2) An individual’s election to con-
tinue coverage under a retirement sys-
tem for employees of the District of 
Columbia remains in effect until the 
individual separates from service with 
the Department of Justice or the Court 
Services and Offender Supervision 
Agency. 

[33 FR 12498, Sept. 4, 1968, as amended at 45 
FR 24856, Apr. 11, 1980; 45 FR 46782, July 11, 
1980; 47 FR 2285, Jan. 15, 1982; 48 FR 38784, 
Aug. 26, 1983; 51 FR 23037, June 25, 1986; 52 FR 
38220, Oct. 15, 1987; 53 FR 42936, Oct. 25, 1988; 
56 FR 4930, Feb. 7, 1991; 56 FR 10142, Mar. 11, 
1991; 57 FR 3713, Jan. 31, 1992; 61 FR 41720, 
Aug. 9, 1996; 62 FR 50996, Sept. 30, 1997; 63 FR 
9402, Feb. 25, 1998; 64 FR 15288, Mar. 31, 1999] 

§ 831.202 Continuation of coverage for 
food service employees of the House 
of Representatives. 

(a) Congressional employees who pro-
vide food service operations for the 
House of Representatives can elect to 
continue their retirement coverage 
under subchapter III of chapter 83 of 
title 5, United States Code, when such 
food service operations are transferred 
to a private contractor. These regula-
tions also apply to any successor con-
tractors. 

(b) Eligibility requirements. To be eligi-
ble for continuation of retirement cov-
erage, an employee must: 

(1) Be a Congressional employee (as 
defined in section 2107 of title 5, United 
States Code), other than an employee 
of the Architect of the Capitol, engaged 
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in providing food service operations for 
the House of Representatives under the 
administrative control of the Architect 
of the Capitol; 

(2) Be subject to subchapter III of 
chapter 83 of title 5, United States 
Code; 

(3) Elect to remain covered under 
civil service retirement provisions no 
later than the day before the date on 
which the food service operations 
transfer from the House of Representa-
tives to a private contractor; and 

(4) Become employed to provide food 
services under contract without a 
break in service. A ‘‘break in service’’ 
means a separation from employment 
of at least three calendar days. 

(c) Employee deductions. An employee 
who elects to continue coverage under 
title 5 retirement provisions is deemed 
to consent to deductions from his or 
her basic pay for the Civil Service Re-
tirement and Disability Fund in the 
amount determined in accordance with 
5 U.S.C. 8334(k). The employer pro-
viding the food services under contract 
must, in accordance with procedures 
established by OPM, pay into the Civil 
Service Retirement and Disability 
Fund the amounts deducted from an 
employee’s pay. 

(d) Employer contributions. The em-
ployer providing food services under 
contract must, in accordance with pro-
cedures established by OPM, pay into 
the Civil Service Retirement and Dis-
ability Fund amounts equal to any 
agency contributions that would be re-
quired if the individual were a Congres-
sional employee covered by the Civil 
Service Retirement System. 

[52 FR 5069, Feb. 19, 1987, and 53 FR 10055, 
Mar. 29, 1988. Redesignated at 53 FR 10055, 
Mar. 29, 1988] 

§ 831.203 Continuation of coverage for 
employees of the Metropolitan 
Washington Airports Authority. 

(a) Permanent Federal Aviation Ad-
ministration employees assigned to 
Washington National Airport or Dulles 
International Airport who elect to 
transfer to the Metropolitan Wash-
ington Airports Authority, retain their 
retirement coverage under subchapter 
III of chapter 83 of title 5, United 
States Code. 

(b) Eligibility requirements. To be eligi-
ble for continuation of retirement cov-
erage, an employee must (1) be a per-
manent Federal Aviation Administra-
tion employee assigned to the Metro-
politan Washington Airports who 
elects to transfer to the Airports Au-
thority; (2) be subject to subchapter III 
chapter 83 of title 5 United States Code 
on the day before the date the lease 
takes effect; and (3) become contin-
ually employed by the Airports Au-
thority without a break in service. A 
‘‘break in service’’ means a separation 
from employment of at least 3 calendar 
days. 

(c) Employee deductions. Employees of 
the Airports Authority who have con-
tinuing coverage under title 5 retire-
ment provisions are deemed to consent 
to deductions from their basic pay for 
the Civil Service Retirement and Dis-
ability Fund. The amounts deducted 
will be the same as if the employees 
were still employed by the Federal 
Government. The Airports Authority 
must, in accordance with procedures 
established by OPM, pay into the Civil 
Service Retirement and Disability 
Fund the amounts deducted from an 
employee’s pay. 

(d) Employer contributions. The Air-
ports Authority must, in accordance 
with procedures established by OPM, 
pay into the Civil Service Retirement 
and Disability Fund amounts equal to 
any agency contributions that would 
be required for employees covered by 
the Civil Service Retirement System. 

(e) Sick leave. An employee who re-
tires, or dies leaving a survivor enti-
tled to an annuity, from the Airports 
Authority within the 5 year period be-
ginning on the date the lease takes ef-
fect will be permitted to credit unused 
sick leave in his or her annuity com-
putation. After the 5 year period, use of 
unused sick leave in the annuity com-
putation will be permitted if the em-
ployee is under a formal leave system 
as defined in § 831.302. 

[52 FR 19125, May 21, 1987, and 53 FR 10055, 
Mar. 29, 1988. Redesignated at 53 FR 10055, 
Mar. 29, 1988] 
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