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Federal Labor Relations Authority § 2422.3 

(2) Any other matter relating to rep-
resentation. 

(c) Consolidation. To consolidate two 
or more units, with or without an elec-
tion, in an agency where a labor orga-
nization is the exclusive representa-
tive. 

§ 2422.2 Who may file a petition? 
An individual; a labor organization; 

two or more labor organizations acting 
as a joint-petitioner; an individual act-
ing on behalf of any employee(s); an 
agency or activity; or a combination of 
the above may file a representation pe-
tition. But, 

(a) Only a labor organization may file 
a petition under § 2422.1(a)(1); 

(b) Only an individual may file a pe-
tition under § 2422.1(a)(2); and 

(c) Only an agency or a labor organi-
zation may file a petition under 
§ 2422.1(b) or (c). 

§ 2422.3 What information should you 
include in your petition? 

(a) You must file a petition either in 
writing with your signature or elec-
tronically using the eFiling system on 
the FLRA’s Web site at www.flra.gov. 
Your petition must provide the fol-
lowing information on a form des-
ignated by the Authority, or on a sub-
stantially similar form, or electroni-
cally using the eFiling system on the 
FLRA’s Web site at www.flra.gov: 

(1) The name and mailing address for 
each agency or activity affected by 
issues raised in the petition, including 
street number, city, state and zip code. 

(2) The name, mailing address and 
work telephone number, fax number 
and email address (if known) of the 
contact person for each agency or ac-
tivity affected by issues raised in the 
petition. 

(3) The name and mailing address for 
each labor organization affected by 
issues raised in the petition, including 
street number, city, state and zip code. 
If a labor organization is affiliated 
with a national organization, the local 
designation and the national affiliation 
should both be included. If a labor or-
ganization is an exclusive representa-
tive of any of the employees affected 
by issues raised in the petition, the 
date of the recognition or certification 
and the date any collective bargaining 

agreement covering the unit will ex-
pire or when the most recent agree-
ment did expire should be included, if 
known. 

(4) The name, mailing address and 
work telephone number, fax number 
and email address (if known) of the 
contact person for each labor organiza-
tion affected by issues raised in the pe-
tition. 

(5) Your name and mailing address, 
including street number, city, state 
and zip code, and fax number and email 
address. If you are a labor organization 
affiliated with a national organization, 
the local designation and the national 
affiliation should both be included. 

(6) A description of the unit(s) af-
fected by issues raised in the petition. 
The description should generally indi-
cate the geographic locations and the 
classifications of the employees in-
cluded (or sought to be included) in, 
and excluded (or sought to be excluded) 
from, the unit. 

(7) The approximate number of em-
ployees in the unit(s) affected by issues 
raised in the petition. 

(8) A clear and concise statement of 
the issues raised by the petition and 
the results the petitioner seeks. 

(9) A declaration by the person sign-
ing the petition, under the penalties of 
the Criminal Code (18 U.S.C. 1001), that 
the contents of the petition are true 
and correct to the best of the person’s 
knowledge and belief. 

(10) The title, mailing address and 
telephone number of the person filing 
the petition. 

(b) Certification of compliance with 5 
U.S.C. 7111(e). A labor organization/pe-
titioner complies with 5 U.S.C. 7111(e) 
by submitting to the agency or activ-
ity and to the Department of Labor a 
roster of its officers and representa-
tives, a copy of its constitution and by-
laws, and a statement of its objectives. 
By signing the petition form, the labor 
organization/petitioner certifies that it 
has submitted these documents to the 
activity or agency and to the Depart-
ment of Labor. 

(c) Showing of interest supporting a 
representation petition (defined at 5 
U.S.C. 2421.16). When filing a petition 
requiring a showing of interest, you 
must: 

(1) So indicate on the petition form; 
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(2) Submit with the petition a show-
ing of interest of not less than thirty 
percent (30%) of the employees in the 
unit involved in the petition; and 

(3) Include an alphabetical list of the 
names constituting the showing of in-
terest. 

(d) Petition seeking dues allotment. 
When there is no exclusive representa-
tive, a petition seeking certification 
for dues allotment must be accom-
panied by a showing of membership in 
the petitioner of not less than ten per-
cent (10%) of the employees in the unit 
claimed to be appropriate. An alpha-
betical list of names constituting the 
showing of membership must be sub-
mitted. 

§ 2422.4 What service requirements 
must you meet when filing a peti-
tion? 

You must serve every petition, mo-
tion, brief, request, challenge, written 
objection, or application for review on 
all parties affected by issues raised in 
the filing. The service must include all 
supporting documentation, with the 
exceptions of a showing of interest, evi-
dence supporting challenges to the va-
lidity of a showing of interest, and evi-
dence supporting objections to an elec-
tion. You must submit a statement of 
service to the Regional Director. 

§ 2422.5 Where do you file petitions? 

(a) Where to file. You must file a peti-
tion with the Regional Director for the 
region in which the unit or employee(s) 
affected by issues raised in the petition 
are located. If the unit(s) or employees 
are located in two or more regions of 
the Authority, you must file the peti-
tions with the Regional Director for 
the region where the headquarters of 
the agency or activity is located. 

(b) Method of filing. You may file a 
petition with the Regional Director in 
person or by commercial delivery, first 
class mail, facsimile, certified mail, or 
electronically through use of the 
eFiling system on the FLRA’s Web site 
at www.flra.gov. If you file electroni-
cally or by facsimile transmission you 
are not required to file an original copy 
of the petition with the Region. You 
assume responsibility for the Regional 
Director’s receipt of a petition. 

(c) Date of filing. When a Regional Di-
rector receives a petition, it is deemed 
filed. A petition filed during business 
hours by facsimile or electronic means 
is deemed received on the business day 
on which it is received (either by the 
Regional Office fax machine or by the 
eFiling system), until midnight local 
time in the Region where it is filed. 
But when a Region receives a petition 
by any other method after the close of 
business day, it will be deemed re-
ceived and docketed on the next busi-
ness day. The business hours for each 
of the Regional Offices are set forth at 
http://www.flra.gov. 

§ 2422.6 How are parties notified of the 
filing of a petition? 

(a) Notification to parties. After you 
file a petition the Regional Director 
will notify any labor organization, 
agency, or activity identified as being 
affected by issues raised by the peti-
tion, that a petition has been filed. The 
Regional Director will also make rea-
sonable efforts to identify and notify 
any other party affected by the issues 
raised by the petition. 

(b) Contents of the notification. The 
notification will inform the labor orga-
nization, agency, or activity of: 

(1) Your name (the petitioner); 
(2) The description of the unit(s) or 

employees affected by issues raised in 
the petition; and, 

(3) A statement that all affected par-
ties should advise the Regional Direc-
tor in writing of their interest in the 
issues raised in the petition. 

§ 2422.7 Will an activity or agency post 
a notice of filing of a petition? 

(a) Posting notice of petition. After you 
file a petition, when appropriate, the 
Regional Director will direct the agen-
cy or activity to post copies of a notice 
to all employees in places where no-
tices are normally posted for the em-
ployees affected by issues raised in the 
petition and/or distribute copies of a 
notice in a manner by which notices 
are normally distributed. 

(b) Contents of notice. The notice must 
advise affected employees about the pe-
tition. 
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