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alternate, if available, will become a 
member. In case of a vacancy in the of-
fice of vice chairperson of a four to five 
member county committee, the first 
alternate, if available, for the LAA of 
the vice chairperson will become a 
member and the county committee will 
conduct an organizational meeting to 
select a vice chairperson; and in case of 
a vacancy in the office of the first al-
ternate, a respective second alternate, 
if available, will become the first alter-
nate. When unanimously recommended 
by the members of the county com-
mittee, as constituted under this para-
graph, and approved by the State com-
mittee, the offices of chairperson and 
vice chairperson of the county com-
mittee may be filled by any county 
committee member without regard to 
the order of succession specified in this 
paragraph. 

(b) In the event that a vacancy, other 
than one caused by temporary absence, 
occurs in the membership of the coun-
ty committee and no alternate is avail-
able to fill the vacancy, a special elec-
tion may be held to fill such vacancies 
as exist in the membership. 

(c) In the event that a vacancy, other 
than one caused by temporary absence, 
occurs in the membership of the coun-
ty committee and no alternate is avail-
able to fill the vacancy, the State com-
mittee may designate a person to serve 
out the balance of the term of the va-
cant position on the county com-
mittee. 

§ 7.15 Challenges and appeals. 
(a) Challenges and appeals by nomi-

nees regarding voter eligibility or the 
results of a county committee election 
must be handled in accordance with 
the Uniform Guidelines. 

(b) Any nominee has the right to 
challenge an election in writing, in 
person, or both within 15 calendar days 
after the results of the election are 
posted. 

(c) Challenges to the election must 
be made to the county committee, 
which will provide a decision on the 
challenge to the appellant within 7 cal-
endar days of the receipt of the chal-
lenge. 

(d) The county committee’s decision 
may be appealed to the State Com-
mittee within 15 calendar days of re-

ceipt of the notice of the decision if the 
appellant desires. 

(e) In the event that an election is 
nullified as a result of a challenge or 
appeal, or an error in the election proc-
ess, a special election must be con-
ducted by the county office and closely 
monitored by the FSA State office. 

§ 7.16 Report of election. 

(a) The county committee must file 
an election report with the Secretary 
through the Deputy Administrator’s 
office not later than 20 days after the 
date an election is held. 

(b) The election report must include: 
(1) The number of eligible voters in 

the local administrative area; 
(2) The number of ballots cast in the 

election by eligible voters; 
(3) The percentage of eligible voters 

that cast ballots; 
(4) The number of ballots disqualified 

in the election; 
(5) The percentage of ballots disquali-

fied; 
(6) The number of nominees for each 

seat up for election; 
(7) The race, ethnicity, and gender of 

each nominee, as provided by the vol-
untary self identification of each nomi-
nee; and 

(8) The final election results, includ-
ing the number of ballots received by 
each nominee. 

§ 7.17 Remedial measures. 

(a) FSA will consider additional ef-
forts to achieve the objective that 
county committees are fairly rep-
resentative of farmers and ranchers 
within areas covered by the commit-
tees. Such efforts may include, but are 
not limited to, compliance reviews of 
selected counties, further centraliza-
tion of the election process, and the ap-
pointment of socially disadvantaged 
farmers and ranchers to particular 
committees in accordance with a no-
tice published in the FEDERAL REG-
ISTER issued by the Secretary author-
izing such appointments. 

(b) The Secretary may ensure inclu-
sion of socially disadvantaged farmers 
and ranchers by appointment of 1 addi-
tional voting member to a county com-
mittee when a significant population of 
socially disadvantaged farmers and 
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ranchers exist in the committee juris-
diction and no member is elected from 
that socially disadvantaged population. 
The appointment of the socially dis-
advantaged voting member will be in 
accordance with standards and quali-
fications furnished by the State com-
mittee. 

§ 7.18 Eligibility requirements of coun-
ty committee members. 

(a) To be eligible to hold office as a 
county committee member or an alter-
nate to any county office, a person 
must meet the conditions specified in 
this section. 

(b) Such person must: 
(1) Meet the eligibility for nomina-

tion criteria specified in § 7.8; 
(2) Reside in the local administrative 

area in which the election is held, in 
cases where a State line, a county line, 
or a local administrative area bound-
ary runs through a farm, eligible farm-
ers and ranchers residing on such farm 
may hold office in the county and local 
administrative area in which the farm 
has been determined to be located for 
program participation purposes; 

(3) Not be ineligible based on prohib-
ited political activities, as specified in 
the Uniform Guidelines; 

(4) Not have been dishonorably dis-
charged from any branch of the armed 
services; removed for cause from any 
public office; convicted of any fraud, 
larceny, embezzlement, or felony, un-
less any such disqualification is waived 
by the State committee or the Deputy 
Administrator; 

(5) Not have been removed as a coun-
ty committee member, alternate to 
any county office, or as an employee 
for: Failure to perform the duties of 
the office; committing, attempting, or 
conspiring to commit fraud; incom-
petence; impeding the effectiveness of 
any program administered in the coun-
ty; refusal to carry out or failure to 
comply with the Department’s policy 
relating to equal opportunity and civil 
rights, including the equal employment 
policy, or interfering with others in 
carrying out such policy; or for viola-
tion of official instructions, unless any 
such disqualification is waived by the 
State committee or the Deputy Admin-
istrator; 

(6) Not have been disqualified for fu-
ture service because of a determination 
by a State committee that during pre-
vious service as a county committee 
member, alternate to any county of-
fice, or as an employee of the county 
committee, the person has: Failed to 
perform the duties of such office or em-
ployment; committed, attempted, or 
conspired to commit fraud; impeded 
the effectiveness of any program ad-
ministered in the county; in the course 
of their official duties, refused to carry 
out or failed to comply with the De-
partment’s policy relating to equal op-
portunity and civil rights, including 
the equal employment policy, or inter-
fered with others in carrying out such 
policy; or violated official instructions, 
unless any such disqualification is 
waived by the State committee or the 
Deputy Administrator; 

(7) Not be an employee of the U.S. 
Department of Agriculture during the 
term of office; 

(8) Not be a sales agent or employee 
of the Risk Management Agency or 
their affiliates during the term of of-
fice; 

(9) Not be already serving as a county 
committee member with 1 or more 
years remaining in their current term 
of office; and 

(10) Not have served more than 9 con-
secutive years (three consecutive terms 
as an elected member) as an elected or 
appointed county committee member 
just prior to the current election in 
which elected office is sought. After a 
break in service of at least 1 year, a 
member who has previously served 9 
consecutive years may run for re-elec-
tion or be re-appointed. 

§ 7.19 Eligibility requirements of all 
other personnel. 

(a) The county executive director and 
other employees of the county com-
mittee must not have been: Dishonor-
ably discharged from any branch of the 
armed services; removed for cause from 
any public office; or convicted of any 
fraud, larceny, embezzlement, or any 
other felony, unless any such disquali-
fication is waived by the State com-
mittee or the Deputy Administrator. 

(b) The county executive director or 
any other employee of the county com-
mittee must not have been removed as 
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