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Federal Labor Relations Authority

Regional Director, within a stated pe-
riod not less than seven (7) days from
the date thereof, why the Authority,
Administrative Law Judge, or Regional
Director should not determine that the
interests of justice and statutory pol-
icy require that the claim or interest
in the proceeding of a party who know-
ingly makes a prohibited communica-
tion or knowingly causes a prohibited
communication to be made, should be
dismissed, denied, disregarded or other-
wise adversely affected on account of
such violation.

(b) Upon notice and hearing, the Au-
thority may censure, suspend, or re-
voke the privilege of practice before
the agency of any person who know-
ingly and willfully makes or solicits
the making of a prohibited ex parte
communication. However, before the
Authority institutes formal ©pro-
ceedings under this subsection, it shall
first advise the person or persons con-
cerned in writing that it proposes to
take such action and that they may
show cause, within a period to be stat-
ed in such written advice, but not less
than seven (7) days from the date
thereof, why it should not take such
action.

(c) The Authority may censure, or, to
the extent permitted by law, suspend,
dismiss, or institute proceedings for
the dismissal of, any Authority agent
who knowingly and willfully violates
the prohibitions and requirements of
this rule.

PART 2415—EMPLOYEE
RESPONSIBILITIES AND CONDUCT

AUTHORITY: E.O. 12674, 54 FR 15159 (April 12,
1989), as modified by E.O. 12731, 55 FR 42547
(October 17, 1990); 5 CFR 735.101, et seq.,
2634.101, et seq., 2635.101, et seq., and 2637.101,
et seq.

§2415.1 Employee responsibilities and
conduct.

The Federal Labor Relations Author-
ity, the General Counsel of the Federal
Labor Relations Authority and the
Federal Service Impasses Panel, re-
spectively, hereby adopt the rules and
regulations contained in parts 735, 2634,
2635, and 2637 of title 5 of the Code of
Federal Regulations, prescribing stand-
ards of conduct and responsibilities,

§2416.101

and governing statements reporting
employment and financial interests for
officers and employees, including spe-
cial Government employees, for appli-
cation, as appropriate, to the officers
and employees, including special Gov-
ernment employees, of the Authority,
the General Counsel and the Panel.

[74 FR 51742, Oct. 8, 2009]

PART 2416—ENFORCEMENT OF
NONDISCRIMINATION ON THE
BASIS OF HANDICAP IN PRO-
GRAMS OR ACTIVITIES CON-
DUCTED BY THE FEDERAL LABOR
RELATIONS AUTHORITY

Sec.

2416.101 Purpose.

2416.102 Application.

2416.103 Definitions.

2416.104-2416.109 [Reserved]

2416.110 Notice.

2416.111-2416.129 [Reserved]

2416.130 General prohibitions against dis-
crimination.

2416.131-2416.139 [Reserved]

2416.140 Employment.

2416.141-2416.148 [Reserved]

2416.149 Program accessibility: Discrimina-
tion prohibited.

2416.150 Program accessibility: Existing fa-
cilities.

2416.1561 Program accessibility: New con-
struction and alterations.

2416.152-2416.159 [Reserved]

2416.160 Communications.

2416.161-2416.169 [Reserved]

2416.170 Compliance procedures.

2416.171-2416.999 [Reserved]

AUTHORITY: 29 U.S.C. 794.

SOURCE: 53 FR 25881, 25885, July 8, 1988, un-
less otherwise noted.

§2416.101 Purpose.

The purpose of this regulation is to
effectuate section 119 of the Rehabili-
tation, Comprehensive Services, and
Developmental Disabilities Amend-
ments of 1978, which amended section
504 of the Rehabilitation Act of 1973 to
prohibit discrimination on the basis of
disability in programs or activities
conducted by Executive agencies or the
United States Postal Service.

[74 FR 51742, Oct. 8, 2009]
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