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(iii) Outside employment that con-
veys information derived from non-
public information gained during the
course of government employment; and

(iv) Outside employment that deals
in significant part with any matter to
which the employee is or has been offi-
cially assigned in the last year, or any
ongoing or announced Commission pol-
icy, program, or operation.

(b) Prior approval requirement. An em-
ployee of the Commission, including a
member of a Commissioner’s staff, but
not a member of the Commission or a
special Government employee, shall
obtain written approval from the Des-
ignated Agency Ethics Official before
engaging in outside employment where
the services provided:

(1) Are related to the employee’s offi-
cial duties; or

(2) Involve the application of the
same specialized skills or the same
educational background as used in the

5 CFR Ch. XXXVII (1-1-15 Edition)

performance of the employee’s official
duties.

(c) Submission of requests for approval.
(1) The request for approval shall be
sent through all of the employee’s su-
pervisors and shall state the name of
the person, group, or organization for
whom the outside employment is to be
performed; the type of outside employ-
ment to be performed; and the proposed
hours of, and approximate dates of, the
outside employment.

(2) Upon a significant change in the
nature or scope of the outside employ-
ment or in the employee’s official posi-
tion, the employee shall submit a re-
vised request for approval.

(d) Standard for approval. Approval
shall be granted only upon a deter-
mination that the outside employment
is not expected to involve conduct pro-
hibited by statute or Federal regula-
tion, including 5 CFR part 2635.
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