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date the proposed employment will
begin, in order to allow for completion
of the review before the anticipated
start of the outside employment. The
form shall set forth at the minimum
the description of the employee’s cur-
rent position; information on the pro-
spective employment, including the na-
ture of the service to be performed, the
anticipated date, and number of hours
of work per week; whether the prospec-
tive employer has any contractual re-
lationship with the Federal govern-
ment; whether the employee will come
in contact with defendants, offenders,
family members, or their representa-

5 CFR Ch. LXX (1-1-15 Edition)

tives in the course of the outside em-
ployment; whether the prospective em-
ployment involves any criminal justice
matters; whether the employee will be
required to testify as an expert witness
in any matter related to the prospec-
tive employment; and whether the pro-
spective employment involves solicita-
tion or advertising services.

(f) Appeal. If the Designated Agency
Ethics Official denied the request, the
employee may appeal that decision to
the Agency Director.
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