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§9601.103

(2) Credit union service organization
as defined in §741.222(a) of the NCUA
Regulations, 12 CFR 741.222(a).

(38) Credit union trade groups include
credit union trade organizations whose
membership is comprised of credit
union, CUSO, state credit union regu-
lators, state credit union organiza-
tions, and officials and employees of
such organizations.

(4) Other credit union-related entities
may be defined pursuant to Agency In-
struction.

§9601.103 Prohibited outside employ-
ment.

No employee may engage in outside
employment, with or without com-
pensation, with any credit union, cred-
it union trade group, credit union serv-
ice organization, or other credit union-
related entity, in any capacity.

§9601.104 Prior approval for outside
employment.

(a) General requirement.

(1) Before engaging in any outside
employment, with or without com-
pensation, other than prohibited em-
ployment in §9601.103, an NCUA em-
ployee, other than a special govern-
ment employee, must obtain written
approval from the employee’s super-
visor and the concurrence of the Des-
ignated Agency Ethics Official (DAEO),
except to the extent that the DAEO has
issued an instruction pursuant to
§9601.105 exempting an activity or class
of activities from this requirement.

(2) Any employee, other than a spe-
cial government employee, who, before
the effective date of this part or com-
mencement of employment with NCUA,
began engaging in outside employment
must, within 30 calendar days of the ef-
fective date of this part or 30 days of
commencement of employment with
NCUA, either terminate such employ-
ment if it is in violation of §9601.103 or
request written approval from his or
her supervisor and the concurrence of
the DAEO in accordance with this sec-
tion. The employee may continue en-
gaging in the outside employment
while the request for approval is under
review.

(b) Procedure for requesting approval.
(1) Employees shall request the ap-
proval required by paragraph (a) of this
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section by email or other form of writ-
ten correspondence in advance of en-
gaging in outside employment as de-
fined in §9601.102. The employee re-
questing approval shall submit the re-
quest to his/her supervisor.

(2) The request for approval to en-
gage in outside employment shall set
forth, at a minimum:

(i) The name of the employer or orga-
nization;

(ii) The nature of the activity or
other work to be performed;

(iii) The title of the position; and

(iv) The estimated duration of the
outside employment.

(3) Upon a significant change in the
nature or scope of the outside employ-
ment or in the employee’s official posi-
tion with the NCUA, the employee
must, within 7 calendar days of the
change, submit a revised request for
approval.

(c) Standard for approval. Approval
shall be granted only upon a deter-
mination that the outside employment
is not expected to involve conduct pro-
hibited by statute or Federal regula-
tion, including 5 CFR part 2635.

[78 FR 22769, Apr. 17, 2013, as amended at 79
FR 12657, Mar. 6, 2014]

§9601.105 DAEO’s responsibilities.

The NCUA DAEO may issue Instruc-
tions governing the submission of re-
quests for approval of outside employ-
ment. The Instructions may exempt
categories of employment from prior
approval requirement of this section
based on a determination that employ-
ment within those categories of em-
ployment would generally be approved
and is not likely to involve conduct
prohibited by statute or Federal regu-
lation, including 5 CFR part 2635. The
DAEO may include in these Instruc-
tions examples of outside employment
that are permissible or impermissible
consistent with this part and 5 CFR
part 2635, including examples of other
credit union-related entities.
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