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depends largely on the similarity of oc-
cupationally significant work activi-
ties among different jobs.

(2) How we determine skills that can be
transferred to other jobs. Transferability
is most probable and meaningful
among jobs in which—

(i) The same or a lesser degree of
skill is required;

(ii) The same or similar tools and
machines are used; and

(iii) The same or similar raw mate-
rials, products, processes, or services
are involved.

(3) Degrees of transferability. There are
degrees of transferability of skills
ranging from very close similarities to
remote and incidental similarities
among jobs. A complete similarity of
all three factors is not necessary for
transferability. However, when skills
are so specialized or have been ac-
quired in such an isolated vocational
setting (like many jobs in mining, agri-
culture, or fishing) that they are not
readily usable in other industries, jobs,
and work settings, we consider that
they are not transferable.

(4) Transferability of skills for persons
of advanced age. If you are of advanced
age (age 55 or older), and you have a se-
vere impairment(s) that limits you to
sedentary or light work, we will find
that you cannot make an adjustment
to other work unless you have skills
that you can transfer to other skilled
or semiskilled work (or you have re-
cently completed education which pro-
vides for direct entry into skilled
work) that you can do despite your im-
pairment(s). We will decide if you have
transferable skills as follows. If you are
of advanced age and you have a severe
impairment(s) that limits you to no
more than sedentary work, we will find
that you have skills that are transfer-
able to skilled or semiskilled sedentary
work only if the sedentary work is so
similar to your previous work that you
would need to make very little, if any,
vocational adjustment in terms of
tools, work processes, work settings, or
the industry. (See §416.967(a) and Rule
201.00(f) of appendix 2 of subpart P of
part 404 of this chapter.) If you are of
advanced age but have not attained age
60, and you have a severe impair-
ment(s) that limits you to no more
than light work, we will apply the rules
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in paragraphs (d)(1) through (d)(3) of
this section to decide if you have skills
that are transferable to skilled or
semiskilled light work (see §416.967(b)).
If you are closely approaching retirement
age (age 60 or older) and you have a se-
vere impairment(s) that limits you to
no more than light work, we will find
that you have skills that are transfer-
able to skilled or semiskilled light
work only if the light work is so simi-
lar to your previous work that you
would need to make very little, if any,
vocational adjustment in terms of
tools, work processes, work settings, or
the industry. (See §416.967(b) and Rule
202.00(f) of appendix 2 of subpart P of
part 404 of this chapter.)

[45 FR 55621, Aug. 20, 1980, as amended at 65
FR 18001, Apr. 6, 2000; 73 FR 64197, Oct. 29,
2008]

§416.969 Listing of Medical-Vocational
Guidelines in appendix 2 of subpart
P of part 404 of this chapter.

The Dictionary of Occupational Titles
includes information about jobs (classi-
fied by their exertional and skill re-
quirements) that exist in the national
economy. Appendix 2 provides rules
using this data reflecting major func-
tional and vocational patterns. We
apply these rules in cases where a per-
son is not doing substantial gainful ac-
tivity and is prevented by a severe
medically determinable impairment
from doing vocationally relevant past
work. (See §416.920(h) for an exception
to this rule.) The rules in appendix 2 do
not cover all possible variations of fac-
tors. Also, as we explain in §200.00 of
appendix 2, we do not apply these rules
if one of the findings of fact about the
person’s vocational factors and resid-
ual functional capacity is not the same
as the corresponding criterion of a
rule. In these instances, we give full
consideration to all relevant facts in
accordance with the definitions and
discussions under vocational consider-
ations. However, if the findings of fact
made about all factors are the same as
the rule, we use that rule to decide
whether a person is disabled.

[45 FR 55584, Aug. 20, 1980, as amended at 77
FR 43495, July 25, 2012]
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