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(b) Agency Status and Reporting. Within 45 days of the date of this 
order, OPM will issue guidance, concurrent with guidance in section 
3(a)(v) of this order, that defines regular reporting on the status of each 
agency’s implementation of the provisions in this order. 
Sec. 5. General Provisions. (a) Nothing in this order shall be construed to 
impair or otherwise affect: 

(i) the authority granted by law to an executive department or agency, 
or the head thereof; or 

(ii) the functions of the Director of OMB relating to budgetary, adminis-
trative, or legislative proposals. 
(b) This order shall be implemented consistent with applicable law and 

subject to the availability of appropriations. 

(c) This order is not intended to, and does not, create any right or ben-
efit, substantive or procedural, enforceable at law or in equity by any party 
against the United States, its departments, agencies, or entities, its officers, 
employees, or agents, or any other person. 

BARACK OBAMA 
The White House, 
December 15, 2015. 

Executive Order 13715 of December 18, 2015 

Adjustments of Certain Rates of Pay 

By the authority vested in me as President by the Constitution and the laws 
of the United States of America, it is hereby ordered as follows: 

Section 1. Statutory Pay Systems. The rates of basic pay or salaries of the 
statutory pay systems (as defined in 5 U.S.C. 5302(1)), as adjusted under 
5 U.S.C. 5303, are set forth on the schedules attached hereto and made a 
part hereof: 

(a) The General Schedule (5 U.S.C. 5332(a)) at Schedule 1; 

(b) The Foreign Service Schedule (22 U.S.C. 3963) at Schedule 2; and 

(c) The schedules for the Veterans Health Administration of the Depart-
ment of Veterans Affairs (38 U.S.C. 7306, 7404; section 301(a) of Public 
Law 102–40) at Schedule 3. 
Sec. 2. Senior Executive Service. The ranges of rates of basic pay for senior 
executives in the Senior Executive Service, as established pursuant to 5 
U.S.C. 5382, are set forth on Schedule 4 attached hereto and made a part 
hereof.

Sec. 3. Certain Executive, Legislative, and Judicial Salaries. The rates of 
basic pay or salaries for the following offices and positions are set forth on 
the schedules attached hereto and made a part hereof: 

(a) The Executive Schedule (5 U.S.C. 5312–5318) at Schedule 5; 

(b) The Vice President (3 U.S.C. 104) and the Congress (2 U.S.C. 4501) 
at Schedule 6; and 
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(c) Justices and judges (28 U.S.C. 5, 44(d), 135, 252, and 461(a)) at Sched-
ule 7. 

Sec. 4. Uniformed Services. The rates of monthly basic pay (37 U.S.C. 
203(a)) for members of the uniformed services, as adjusted under 37 U.S.C. 
1009, and the rate of monthly cadet or midshipman pay (37 U.S.C. 203(c)) 
are set forth on Schedule 8 attached hereto and made a part hereof. 

Sec. 5. Locality-Based Comparability Payments. (a) Pursuant to section 
5304 of title 5, United States Code, and my authority to implement an alter-
native level of comparability payments under section 5304a of title 5, 
United States Code, locality-based comparability payments shall be paid in 
accordance with Schedule 9 attached hereto and made a part hereof. 

(b) The Director of the Office of Personnel Management shall take such 
actions as may be necessary to implement these payments and to publish 
appropriate notice of such payments in the Federal Register. 

Sec. 6. Administrative Law Judges. Pursuant to section 5372 of title 5, 
United States Code, the rates of basic pay for administrative law judges are 
set forth on Schedule 10 attached hereto and made a part hereof. 

Sec. 7. Effective Dates. Schedule 8 is effective January 1, 2016. The other 
schedules contained herein are effective on the first day of the first applica-
ble pay period beginning on or after January 1, 2016. 

Sec. 8. Prior Order Superseded. Executive Order 13686 of December 19, 
2014, is superseded as of the effective dates specified in section 7 of this 
order.

BARACK OBAMA 

The White House, 

December 18, 2015. 
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Subchapter B— Administrative Orders 

Memorandum of January 15, 2015 

Modernizing Federal Leave Policies for Childbirth, Adoption, 
and Foster Care to Recruit and Retain Talent and Improve 
Productivity

Memorandum for the Heads of Executive Departments and Agencies 

Now more than ever, our Nation’s economic success rests on our ability to 
empower our citizens to choose jobs that best utilize their talents and inter-
ests. All employers, including the Federal Government, should support par-
ents to ensure they can both contribute fully in the workplace and also 
meet the needs of their families. The availability of paid maternity leave, 
for example, has been shown to increase the likelihood that mothers return 
to their jobs following the birth of a child, and paid maternity and pater-
nity leave has been shown to improve the health and development out-
comes of the infant. In addition, it is critically important for parents and 
their newborn or newly adopted child to have the opportunity to form 
strong family attachments and relationships. 

Men and women both need time to care for their families and should have 
access to workplace flexibilities that help them succeed at work and at 
home. Offering family leave and other workplace flexibilities to parents can 
help achieve the goals of recruiting and retaining talent, lowering costly 
worker turnover, increasing employee engagement, boosting employee mo-
rale, and ensuring a diverse and inclusive workforce. Yet, the United States 
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