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Subchapter B— Administrative Orders 

Memorandum of January 15, 2015 

Modernizing Federal Leave Policies for Childbirth, Adoption, 
and Foster Care to Recruit and Retain Talent and Improve 
Productivity

Memorandum for the Heads of Executive Departments and Agencies 

Now more than ever, our Nation’s economic success rests on our ability to 
empower our citizens to choose jobs that best utilize their talents and inter-
ests. All employers, including the Federal Government, should support par-
ents to ensure they can both contribute fully in the workplace and also 
meet the needs of their families. The availability of paid maternity leave, 
for example, has been shown to increase the likelihood that mothers return 
to their jobs following the birth of a child, and paid maternity and pater-
nity leave has been shown to improve the health and development out-
comes of the infant. In addition, it is critically important for parents and 
their newborn or newly adopted child to have the opportunity to form 
strong family attachments and relationships. 

Men and women both need time to care for their families and should have 
access to workplace flexibilities that help them succeed at work and at 
home. Offering family leave and other workplace flexibilities to parents can 
help achieve the goals of recruiting and retaining talent, lowering costly 
worker turnover, increasing employee engagement, boosting employee mo-
rale, and ensuring a diverse and inclusive workforce. Yet, the United States 
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