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§2.87 Deputy Assistant Secretary for
Administration.

Pursuant to §2.24(a), and subject to
reservations in §2.24(b), the following
delegation of authority is made by the
Assistant Secretary for Administration
to the Deputy Assistant Secretary for
Administration, to be exercised only
during the absence or unavailability of
the Assistant Secretary: Perform all
the duties and exercise all the powers
which are now or which may hereafter
be delegated to the Assistant Secretary
for Administration: Provided, that this
authority shall be exercised first by a
respective non-career Deputy Assistant
Secretary in the order in which he or
she has taken office as Deputy Assist-
ant Secretary, and second by a career
Deputy Assistant Secretary.

§2.89 Chief Information Officer.

(a) Delegations. The Chief Information
Officer, under the supervision of the
Assistant Secretary for Administration
pursuant to §2.24(a)(2), and with due
deference for delegations to other De-
partmental Management officials, is
responsible for executing the duties
enumerated in Public Law 104-106 for
agency Chief Information Officers, and
additional specified duties, as follows:

(1) Report directly to the Secretary
of Agriculture regarding information
technology matters.

(2) Oversee all information tech-
nology and information resource man-
agement activities relating to the pro-
grams and operations of the Depart-
ment and component agencies. This
oversight includes approving informa-
tion technology investments, moni-
toring and evaluating the performance
of those investments and information
resource management activities, ap-
proval of all architectures and compo-
nents thereto and determining whether
to continue, modify, or terminate an
information technology program or
project.

(3) Provide advice and other assist-
ance to the Secretary and other senior
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management personnel to ensure that
information technology acquired and
managed for the Department con-
sistent with chapter 35 of title 44,
United States Code (Coordination of
Federal Information Policy).

(4) Develop, implement, and maintain
a sound and integrated Department-
wide information technology architec-
ture.

(5) Promote the effective and effi-
cient design and operation of all major
information resources management
processes for the Department, includ-
ing improvements to work processes of
the Department.

(6) Approve the acquisition or pro-
curement of information technology
resources by, or on behalf of, any De-
partment agency or office.

(7) Collaborate with Department pro-
curement personnel with respect to in-
formation technology acquisition
strategy and policy.

(8) Function as the Major Informa-
tion Technology Systems Executive in
USDA to integrate and unify the man-
agement process for the Department’s
major information technology system
acquisitions and to monitor implemen-
tation of the policies and practices set
forth in Office of Management and
Budget (OMB) Circular No. A-109,
Major Systems Acquisitions, for infor-
mation technology. This includes the
authority to:

(i) Ensure that OMB Circular No. A-
109 is effectively implemented for in-
formation technology systems in the
Department and that the management
objectives of the Circular are realized.

(ii) Review the program management
of each major information technology
system acquisition.

(iii) Approve the appointment of the
program manager for each major infor-
mation technology systems acquisi-
tion.

(iv) Designate any Departmental in-
formation technology acquisition as a
major system acquisition under OMB
Circular No. A-109.

(9) On an annual basis:

(i) Assess Departmentwide personnel
requirements regarding knowledge and
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skill in information resources manage-
ment, and the adequacy of such re-
quirements, to achieve the perform-
ance goals established for information
resources management.

(ii) Develop strategies and specific
plans for hiring, training, and profes-
sional development at the executive
and management level to meet per-
sonnel information technology per-
sonnel requirements.

(iii) Report to the Assistant Sec-
retary for Administration on progress
made in improving information re-
sources management capability.

(10) Function as the senior official to
carry out the responsibilities of the De-
partment under chapter 35 of title 44,
United States Code (Coordination of
Federal Information Policy), including:

(i) Ensure that the information poli-
cies, principles, standards, guidelines,
rules and regulations prescribed by
OMB are appropriately implemented
within the Department.

(ii) Review proposed Department re-
porting and record keeping require-
ments, including those contained in
rules and regulations, to ensure that
they impose the minimum burden upon
the public and have practical utility
for the Department.

(iii) Develop and implement proce-
dures for assessing the burden to the
public and costs to the Department of
information requirements contained in
proposed legislation affecting Depart-
ment programs.

(iv) Assist OMB in the performance of
its functions assigned under the E-Gov-
ernment Act of 2002 (Pub. L. 107-347),
including review of Department and
Agency activities for compliance.

(v) Assist OMB in the performance of
its functions assigned under the Paper-
work Reduction Act of 1995 (44 U.S.C.
3501-3520), including review of Depart-
ment and Agency activities for compli-
ance.

(11) The Chief Information Officer is
also responsible for the following:

(i) Provide Departmentwide guidance
and direction in planning, developing,
documenting, and managing applica-
tions software projects in accordance
with Federal and Department informa-
tion processing standards, procedures,
and guidelines.
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(ii) Provide Departmentwide guid-
ance and direction in all aspects of in-
formation technology, including: Fea-
sibility studies; economic analyses;
systems design; acquisition of equip-
ment, software, services, and
timesharing arrangements; systems in-
stallation; systems performance and
capacity evaluation; information tech-
nology investment governance; cyber-
security; and privacy. Monitor these
activities for agencies’ major systems
development efforts to assure effective
and economic use of resources and
compatibility among systems of var-
ious agencies when required.

(iii) Manage the Enterprise Data Cen-
ters, with the exception of the National
Finance Center; and oversee the deliv-
ery of Enterprise Data Center goods
and services, with authority to take
actions required by law or regulation
to perform such services as a Working
Capital Fund activity.

(iv) Manage a comprehensive set of
end user office automation services and
oversee the delivery of goods and serv-
ices associated with end user office au-
tomation services, including desktop
computers, enterprise networking sup-
port, handheld devices, and voice tele-
communications, with authority to
take actions required by law or regula-
tion to perform such services as a
Working Capital Fund activity.

(v) Manage the Agricultural Security
Operations Center to enable the De-
partment to effectively monitor, de-
tect, analyze, protect, report, and re-

spond against known cyber
vulnerabilities, attacks, and exploi-
tations.

(vi) Manage the Department’s Cer-
tification and Accreditation process to
ensure the Department and agencies
have successfully conducted periodic
risk assessments of its systems; grant
the authority to operate for systems
that have successfully completed the
Certification and Accreditation proc-
ess; and rescind or suspend the author-
ity to operate for systems subject to
repeated and/or significant security
issues.

(vii) Ensure that OMB Circular No.
A-16, Coordination of Geographic Infor-
mation and Related Spatial Data Ac-
tivities, is effectively implemented in
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the Department and that the manage-
ment objectives of the Circular are re-
alized; and providing Departmentwide
guidance and direction in governing,
developing, implementing, and main-
taining a sound and integrated
geospatial architecture.

(viii) Provide technical assistance,
coordination, and guidance to Depart-
ment agencies in planning, developing,
and carrying out satellite remote sens-
ing activities to ensure full consider-
ation and evaluation of advanced tech-
nology; designate the Executive Sec-
retary for the Remote Sensing Coordi-
nation Committee; and coordinate ad-
ministrative, management, and budget
information relating to the Depart-
ment’s remote sensing activities in-
cluding:

(A) Inter- and intra-agency meetings,
correspondence, and records;

(B) Budget and management tracking
systems; and

(C) Inter-agency contacts and tech-
nology transfer.

(ix) Review and evaluate information
technology activities related to dele-
gated functions to assure that they
conform to all applicable Federal and
Department information technology
management policies, plans, standards,
procedures, and guidelines.

(x) Design, develop, implement, and
revise systems, processes, work meth-
ods, and techniques to improve the
management and operational effective-
ness of information resources.

(xi) Administer the Departmental
records, forms, reports and Directives
Management Programs.

(xii) Manage all aspects of the USDA
Telecommunications Program includ-
ing planning, development, acquisition,
and use of equipment and systems for
voice, data, and communications, ex-
cluding the actual procurement of data
transmission equipment, software,
maintenance, and related supplies.

(xiii) Manage Departmental tele-
communications contracts.
(xiv) Provide technical advice

throughout the Department.

(xv) Implement a program for apply-
ing information resources management
technology to improve productivity in
the Department.

(xvi) Plan, develop, install, and oper-
ate computer-based systems for mes-
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sage exchange, scheduling, computer
conferencing, televideo technologies,
and other applications of office auto-
mation technology which can be com-
monly used by multiple Department
agencies and offices.

(xvii) Represent the Department in
contacts with the Government Ac-
countability Office, the General Serv-
ices Administration, OMB, the Na-
tional Institute of Standards and Tech-
nology, and other organizations or
agencies on matters related to dele-
gated responsibilities.

(12) Implement policies established
pursuant to paragraphs (a)(1) through
(a)(11) of this section by:

(i) Disposing of information tech-
nology that is acquired by a Depart-
ment agency in violation of procedures
or standards for the Department Infor-
mation Systems Technology Architec-
ture.

(ii) Establishing information tech-
nology and information resources man-
agement performance standards for
agency Chief Information Officers, in-
formation resources managers, and
project managers to be used in the per-
formance appraisal process.

(iii) Approving the selection of agen-
cy Chief Information Officers and agen-
cy major information technology sys-
tem project managers in accordance
with OMB policies.

(iv) Providing recommendations to
Agency Heads for the removal or re-
placement of information technology
project managers, when, in the opinion
of the Chief Information Officer, appli-
cable laws and policies are being vio-
lated, or, when the cost, schedule, or
performance of an information tech-
nology project would indicate manage-
ment deficiencies.

(v) Withdrawing agencies’ authority
to obligate funds on Information Tech-
nology programs or projects if the
agency violates the Chief Information
Officer policies, standards, or Depart-
ment Information Systems Technology
Architecture.

(vi) Requiring agencies to validate
and verify major information tech-
nology systems through the use of an
existing contract for such purpose des-
ignated by the Chief Information Offi-
cer.
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(vii) Requiring approval by the Chief
Information Officer of any proposed ac-
quisition of information technology
(whether through the award or modi-
fication of a procurement contract, a
cooperative or other agreement with a
non-Federal party, or an interagency
agreement) to ensure technical con-
formance to the Department technical
architecture.

(viii) Providing guidance to USDA re-
garding implementation of Section 508
of the Rehabilitation Act, as well as
on-going consultative assistance re-
garding information technology acces-
sibility, and reviewing progress made
toward achieving information tech-
nology accessibility for USDA employ-
ees and individuals with disabilities.

(13) Related to the Privacy Act. Ap-
point a Department Privacy Act Offi-
cer; oversee general officers and agency
heads in the development and imple-
mentation of policies issued pursuant
to the provisions of the Privacy Act, 5
U.S.C. 552a; and provide consultation
and guidance regarding those policies.

(14) Related to the Freedom of Informa-
tion Act. Serve as the Chief Freedom of
Information Act Officer for the Depart-
ment; oversee general officers and
agency heads in efficient and appro-
priate compliance with the provisions
of the Freedom of Information Act (b
U.S.C. 552); monitor implementation of
5 U.S.C. 552 throughout the agency and
keep the Secretary, the General Coun-
sel, and the Attorney General informed
regarding agency performance in its
implementation; recommend to the
Secretary necessary adjustments to
agency practices, policies, personnel,
and funding to improve implementa-
tion of 5 U.S.C. 552; review and report
to the Attorney General, through the
Secretary, as the Attorney General
may direct; and, facilitate public un-
derstanding of the purposes of the stat-
utory exemptions contained in 5 U.S.C.
552.

(b) [Reserved]

[60 FR 56393, Nov. 8, 1995, as amended at 77
FR 14954, Mar. 14, 2012; 78 FR 40939, July 9,
2013]

§2.91 Director, Office of Human Re-
sources Management.

(a) Delegations. Pursuant to
§2.24(a)(4), with due deference for dele-
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gations to other Departmental Man-
agement officials, and subject to the
reservations in §2.24(b), the following
delegations of authority are made by
the Assistant Secretary for Adminis-
tration to the Director, Office of
Human Resources Management:

(1) Formulate and issue Department
policy, standards, rules and regulations
relating to human resources manage-
ment.

(2) Provide human resources manage-
ment procedural guidance and oper-
ational instructions.

(3) Set standards for human resources
data systems.

(4) Inspect and evaluate human re-
sources management operations and
issue instructions or take direct action
to insure conformity with appropriate
laws, Executive Orders, Office of Per-
sonnel Management (OPM) rules and
regulations, and other appropriate
rules and regulations.

(5) Exercise final authority in all
human resources matters, including in-
dividual cases, that involve the juris-
diction of more than one General Offi-
cer, or agency head, or otherwise as
deemed appropriate.

(6) Receive, review, and recommend
action on all requests for the Sec-
retary’s or Assistant Secretary for Ad-
ministration’s approval in human re-
sources matters.

(7) Authorize and make final deci-
sions on adverse actions except in
those cases where the Assistant Sec-
retary for Administration or the Direc-
tor, Office of Human Resources Man-
agement, has participated.

(8) Represent the Department in
human resources matters in all con-
tacts outside the Department.

(9) Exercise specific authorities in
the following operational matters:

(i) Waive repayment of training ex-
penses where an employee fails to ful-
fill service agreement.

(ii) Establish or change standards
and plans for awards to private citi-
zZens.

(iii)
renew:

(A) Labor-Management Agreements.

(B) Certifications of supervisory/
managerial and non-labor union em-
ployee and professional organizations
and associations.

Execute, change, extend, or
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