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contradict a medical opinion or prior
administrative medical finding. This
includes, but is not limited to, evidence showing a medical source has familiarity with the other evidence in
the claim or an understanding of our
disability program’s policies and evidentiary requirements. When we consider a medical source’s familiarity
with the other evidence in a claim, we
will also consider whether new evidence we receive after the medical
source made his or her medical opinion
or prior administrative medical finding
makes the medical opinion or prior administrative medical finding more or
less persuasive.
(d) Evidence from nonmedical sources.
We are not required to articulate how
we considered evidence from nonmedical sources using the requirements in
paragraphs (a)–(c) in this section.
[82 FR 5867, Jan. 18, 2017]

§ 404.1521 Establishing that you have a
medically
determinable
impairment(s).
If you are not doing substantial gainful activity, we will then determine
whether you have a medically determinable physical or mental impairment(s) (see § 404.1520(a)(4)(ii)). Your
impairment(s) must result from anatomical, physiological, or psychological abnormalities that can be
shown by medically acceptable clinical
and laboratory diagnostic techniques.
Therefore, a physical or mental impairment must be established by objective
medical evidence from an acceptable
medical source. We will not use your
statement of symptoms, a diagnosis, or
a medical opinion to establish the existence of an impairment(s). After we
establish that you have a medically determinable impairment(s), then we determine whether your impairment(s) is
severe.
[82 FR 5868, Jan. 18, 2017]
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§ 404.1522 What we mean by an impairment(s) that is not severe.
(a) Non-severe impairment(s). An impairment or combination of impairments is not severe if it does not significantly limit your physical or mental ability to do basic work activities.

(b) Basic work activities. When we talk
about basic work activities, we mean
the abilities and aptitudes necessary to
do most jobs. Examples of these include—
(1) Physical functions such as walking, standing, sitting, lifting, pushing,
pulling, reaching, carrying, or handling;
(2) Capacities for seeing, hearing, and
speaking;
(3) Understanding, carrying out, and
remembering simple instructions;
(4) Use of judgment;
(5) Responding appropriately to supervision, co-workers and usual work
situations; and
(6) Dealing with changes in a routine
work setting.
[82 FR 5869, Jan. 18, 2017]

§ 404.1523 Multiple impairments.
(a) Unrelated severe impairments. We
cannot combine two or more unrelated
severe impairments to meet the 12month duration test. If you have a severe impairment(s) and then develop
another
unrelated
severe
impairment(s) but neither one is expected to
last for 12 months, we cannot find you
disabled, even though the two impairments in combination last for 12
months.
(b) Concurrent impairments. If you
have two or more concurrent impairments that, when considered in combination, are severe, we must determine whether the combined effect of
your impairments can be expected to
continue to be severe for 12 months. If
one or more of your impairments improves or is expected to improve within
12 months, so that the combined effect
of your remaining impairments is no
longer severe, we will find that you do
not meet the 12-month duration test.
(c) Combined effect. In determining
whether your physical or mental impairment or impairments are of a sufficient medical severity that such impairment or impairments could be the
basis of eligibility under the law, we
will consider the combined effect of all
of your impairments without regard to
whether any such impairment, if considered separately, would be of sufficient severity. If we do find a medically severe combination of impairments, we will consider the combined
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