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persons but also to help people who are
homeless, jobless, and difficult-to-employ
get jobs, preferably within walking distance,
and become self-sufficient. The YMCA staff
will work, for example, with people who are
recovering from substance abuse by concen-
trating aggressively on job training and job
getting. Success will be measured not just by
occupancy rates but, more importantly, by
the number who have moved to independent
living.

As with the other examples, the virtue of
the YMCA initiative lies in its responding
not just to today’s need but also to tomor-
row’s challenge. To paraphrase columnist
Robert J. Samuelson, the United States
struggles through a soul-searching transi-
tion from an era of entitlement to an era of
responsibility.e

—————

MODEL EMPLOYMENT PROGRAMS
FOR EX-OFFENDERS

e Mr. CAMPBELL. Mr. President, I
take this opportunity to recognize the
continued outstanding accomplish-
ments of a model employment program
for ex-offenders in my home State of
Colorado.

The Golden Door program, founded
and developed by Bill Coors, president
of the Coors Brewing Co., was imple-
mented 28 years ago this month. The
goal of Golden Door is to provide ex-of-
fenders with a comprehensive program
for reentry into society with a focus on
employment. In addition to an employ-
ment opportunity targeting people
with limited employment skills, the
Golden Door program offers an edu-
cation, training in personal finances,
general counseling, and the stability
that allows people to successfully
maintain a job.

Eighty percent of the participants in
the Golden Door program complete it
successfully and move on to assume
full-time positions within the corpora-
tion. While this kind of opportunity is
somewhat rare, Colorado has proven
that the concept can be effectively du-
plicated, proving profitable to the
sponsoring business, the community
and the participants.

Bill Coors’ vision for a better com-
munity and a second change for people
has left the State of Colorado with his
legacy of philanthropic efforts and a
solid example to which businesses,
small and large alike, can aspire. It
was in 1994 that I first called the atten-
tion of Congress to the Golden Door
program, commending its good will and
success. I also used that opportunity to
express my support for the Targeted
Jobs Tax Credit—mow the Work Oppor-
tunity Tax Credit—initiative, a pro-
gram designed to assist smaller busi-
nesses in employing people of similar
target groups.

Since then, a variety of other legisla-
tive action has been taken to encour-
age the successful reentry of ex-offend-
ers into society. Employment training
is being institutionalized in prisons,
and Congress is working to safeguard
the continuation of these programs as
we move through the legislative proc-
ess.

In addition to highlighting the ongo-
ing success of Golden Door and the Na-
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tion’s concern over reducing the rate of
recidivism, I would like to recognize a
sister program to Golden Door called
Gateway Through the Rockies, a com-
munity partnership to reduce criminal
recidivism. The El Paso County, CO,
Sheriff’s Department recently kicked
off Gateway to provide inmates nearing
release with a comprehensive program
of education, counseling, work experi-
ence, social skills training and post-re-
lease support. Modeled after Golden
Door, Gateway offers ex-offenders a
second chance at no cost to taxpayers.

Golden Door and Gateway Through
the Rockies are shining examples of
how communities and businesses can
work together toward improving the
quality of life for the community,
while drastically reducing the cost we
now incur by simply shuffling people in
and out of the penal system. On July 11
of this year, my colleague, Senator
GRAHAM, stated in a Senate floor state-
ment that in Florida, ‘‘the recidivism
rate among those prisoners who have
been through our prison industry pro-
gram is one-fifth of the recidivism rate
of the population as a whole.”” These
figures are impressive. It is my hope
that in our effort to practice fiscal re-
sponsibility and become a less intru-
sive and yet more responsive govern-
ment, we would make practical deci-
sions regarding that segment of our
community that has paid its debt and
is capable of making a positive con-
tribution. Programs serving as this
segue simply makes sense.

Mr. President, I would like to state
my commitment to encouraging such
programs and exploring potential legis-
lative initiatives to facilitate commu-
nity partnerships to reduce recidivism.
Again, my thanks to all of the individ-
uals, organizations and businesses for
their ground-breaking contributions to
community-based programs in Colo-
rado and across the country.e

———

CITY CAB CO.

e Mr. LEVIN. Mr. President, I rise to
honor City Cab Co. on its 68th anniver-
sary. City Cab Co. is the Nation’s old-
est African-American taxicab associa-
tion.

On July 17, 1928, a group of ambitious
African-American taxi drivers met in
Detroit to discuss the possibility of
starting a nonprofit corporate associa-
tion because they were not accepted at
the major cab company. Two weeks
later, City Cab Co. was founded with
nine charter members. City Cab mem-
bership has grown over the last 68
years, and as the company has re-
mained in the city since its inception,
it has become closely involved with the
community. City Cab has transported
children with special needs to and from
school for over 30 years free of charge.
This year, an anniversary gala will
benefit these children further with pro-
ceeds going to scholarship fund.

City Cab has shown the people of De-
troit what it means to be a supportive
partner of the community. I know my
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Senate colleagues join me in congratu-
lating City Cab Co. on its 68th anniver-
sary.e

————

THE GATHERING STORM

e Mr. BRYAN. Mr. President, I urge
my colleagues to read an article by
Maj. Gen. Edward J. Philbin, which I
ask be printed in the RECORD. In the
wake of downsizing our national de-
fense apparatus, we will come to rely
even more on the capabilities of United
States’ Reserve Forces. As Members of
Congress, we should take it upon our-
selves to insure that guard and reserve
units are prepared to carry this mis-
sion well into the next century.
The article follows:

[From National Guard, June 1996]
THE GATHERING STORM
(By Maj. Gen. Edward J. Philbin (ret.))

Recently, I was conducting experiments on
the aerodynamic behavior of low-altitude,
low-velocity spherical bodies at the Andrews
Air Force Base golf course. Like all weather-
wary flyers, I kept a suspicious eye on the
mutating cloud formations overhead. Across
the initially cloudless, blue sky crept wisps
of white, which slowly burgeoned into rising
silver cloud towers, the pinnacles fattening
into great overhanging mushrooms of gold
and purple. Progressively, the sky was dark-
ened by a great sea of these forbidding gray
thunderstorms. And then, these ‘‘duty
boomers’ unleashed a lightning barrage,
which generated peals of thunder, followed
by a monsoon-like deluge of water.

With apologies to Winston Churchill for
appropriating one of his titles, I was struck
by the similarity between this atmospheric
spectacle and the acerbic treatment ac-
corded the Army Guard since Operation
Desert Shield/Desert Storm almost six years
ago. At that time an orchestrated public af-
fairs attack on the Army Guard was
launched, concentrating on the three round-
out brigades federalized on November 30,
1990. The most popular target of abuse was
Georgia’s 48th Infantry Brigade, roundout to
the 24th Infantry Division, because of its al-
leged post-mobilization ineptitude at the Na-
tional Training Center (NTC). The fact that
the 48th Brigade had, before mobilization,
been consistently evaluated as combat ready
by the 24th Infantry Division was ignored.
Also ignored was the 48th’s call-up 3%
months after its parent division was alerted
for Gulf deployment. Also never mentioned
was the fact that, despite all the obstacles
placed in its path at the NTC, the 48th was
revalidated as combat ready in 91 calendar
days, which was just one day more than
scheduled, and on the very day the cease-fire
went into effect. During those 91 days, the
48th Infantry Brigade spent only 65 days ac-
tually training.

Despite these facts, the 48th has been con-
tinually flogged and castigated by the media
for ‘‘failure” to deploy to the combat area.
With relentless determination, the media
have published a rash of articles emphasizing
fictional failings rather than positive accom-
plishments of the 48th, concluding that since
the 48th “couldn’t hack it,”” then none of the
Army Guard ‘‘can hack it.”” This World War
II tactic relies on the theory that ‘‘if you tell
a big enough lie, and tell it often enough,
most people will eventually believe it.”” The
audience for which this propaganda is in-
tended is the members of Congress in the
hope they will relegate the Army National
Guard to a state constabulary.

The Reserve Officers Association (ROA), in
its May issue of the ROA National Security
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